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I*?* Slate i.ducation Legislation and Activity: lil.NhRAt. (iOVUtNANtf AND ADMINISTRATION 



The Ldocation Commission of the Status celebrates its fifth collection of 
information on state education legislation and act u it) In a new and smaller sized 
research brief series » which contains even more information than was collected 
last year. From hundreds of newsletters and bulletins and the UJS annual Survey 
of the States, a wide variety of education information ha .#een collected, analyzed 
am' compiled for the current series » 

The agencies which provide most of the information in these books are the 
same* agencies which are surveyed yearly by IICS: state education agencies, legislative 
service agencies, teacher organizations and school board associations. The survey 
instrument reproduced in the appendix is aimed at (1) validation of information 
co Pec ted during the year by l:CS; ami u'j additions to this collection. 

L^cnt ially, the information in this series is raw data rapidly processed 
to be released to printed form at the earliest possible date, lid i ting has been kept 
to a bare minimum most items appear in virtually the same form in which they were 
received. AM legislation lifted in this book has been enacted; space limitations 
prohibit the inclision of bills which were vetoed, failed or carried over. 

The more than 700 items in Q.NURAL UOVURNANCl: ANM ADMINISTRATION have been 
organized to includ.* the broad areas of state education structure •- accountability, 
state and local organization and policy, and items dealing with all education per- 
sonnel from the chief state school officer to the classroom aide. 



now to usi; mis bmk 

Many of t he in to rma t i on it cms LCS has co 1 1 ec t ed ha v e mu 1 1 i p 1 e sub j ec t s a nd 

could in all probability be included in several briefs. To avoid such repetition, 

(except in the school finance area), each book is carefully indexed using the words 

in the right-hand column of each page. Thus, an item which has been placed under 

the sub-heading Assessment and Testing and which also deals with reading will be 
page- referenced in the index in the back of the hook under both categories, although 
the item itself will appear in the entire series only once . 

The area of school finance has been handled differently. All finance-related 
items have been collected in one book, SCHOOL HI NAM!!;; many of them appear in the 
other books under other subject headings as well. 

Most of t he i t ems in this series cover t he e 1 ement a ry-sucoiida ry 1 eve I . Those 
i t en* dea I i ng e i t he r who 1 1 y or pa r t i a 1 1 y with po s t s ec onda ry o r c ommun i t y college 
levels are identified as such in the index column. I ; nr a mire comprehensive look 
at post secondary and community college education, the reader is referred to the ICS 
periodical. Higher L ducat ion in the States . 
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Lach item in this hook is identified in the left -hand column by state, bill 
and/or statute number ^identical bills an listed together where practical); or a 
descriptor: ACTIVITY, PKOJLCT, SIUM, NOT!.. Standard post office abbreviations 
are used for states) a listing is on the inside back cover of the book. While 
most state legislatures operate in similar .shious, there are Individual differ- 
ences iti the ways in which bills are labeled and handle,. Common abbreviations used 
to identify bills, resolutions and constitutional amendments are explained l:clow; 

Bi I 1 Ment if icat ion : 

A Assembly (same as Mouse), l.xamples: AB = As sera' ly Bill, 
AK « Assembl) Resolution. 

" Hous e i same is Assembly), l.xamples: IIB * Mouse Bill, 
UK » Mouse Resolution. 

s " s V»''te . I. samples: SB * Senate Bill; SR * Senate Resolution. 

Note; Smne states use only a single letter to identify bills, i.e. A, It, S. 

" Le^islat ive . Used in Nebraska's unicameral legislature: 

I.H = Legislative Bill. Used in Maine legislature: LI) 3 Legislative 
Pocuinent . 

r - I'tle . In some states, used instead of Bill . 

CA - Const i tut ional_ Amendment . Once adopted, measure must be referred 
to voters for final approval. 

J - Joint , hxample: IUR * House .Joint Resolution. 

St at ut e I den t i f i c a t i on ; 

PA - Public Act. 



Sec . - Sec t 1 on . 
Ch.- Chapter . 

RSA • We\ isyl Statutes Annotated. 



IK)h 10 Cl.T MORI. INFORMATION 

I he information in this book is not intended to be more than a guide fo- the 
reader to use in exploring bis particular areas of interest. Most of the legislative 
items can be checked out with the appropriate state education agency or legislative 
service agency; ICS has copies of only a few of the bills listed. The bulk of the 
activities, projects and studies contain within their descriptive texts the name and 
address of a resource person to contact for further information. 



IN APPRECIATION 

At least one organisation in every state in the union has provided items for 
this series of bricks. Many times, several organizations within a state have coop- 
erated to provide us with information. This kind of cooperation has helped us to 
build our comprehensive information system. Our thanks go to the many individuals 
who have provided CCS with information, either by placing us on an important mailing 
list or through much-appreciated personal effort. 
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ACCOUNTABILITY 
AL PROJECT 



AL STUDY 



CA PROJECT 



CA PROJECT 



CA STUDY 



The state department of education is in its fourth 
year of requiring an educational program audit for 
each project funded under Title III ESfcA. The educa- 
tional program audit is one management technique for 
implementing accountability in education. The educa- 
tional program auditor, as an external reviewer, 
attests to the quality and accuracy of the evaluation 
process and evaluation results of a Title III project, 
thereby providing the public and other educators with 
reliable information upon which they can base their 
decisions regarding continued support of the educa- 
tional enterprise. Contact: W. H. Kimbrough, 
Director, Administration and Finance, State Fepartment 
of Education. 

in March 1974, the superintendent's advisory committee 
for educational planning was organized. The purpose 
of this committer is to advise the state superinten- 
dent of education concerning needs for education. It 
also informs him about issues of concern to the public 
and to educational Institutions and groups in the 
state. The committee provides assistance and advice 
in determining the nature, scope and severity of each 
issue; assists in determining priorities for address- 
ing issues; and, after plans for resolving issues 
have been implemented, the committee provides feed- 
back on their impact. This committee is composed of 
16 people broadly representative of education and 
professional and lay groups. It is anticipated that 
the committee will meet on a regularly scheduled 
basis. All activities related to the committee are 
coordinated by the planning and evaluation office, 
which serves in a staff relationship to the superin- 
tendent to provide support services and technical 
assistance to the committee. Contact: Prank T. 
Speed, Director, Division of Departmental Services, 
State Department of Education. 

RISii (reform of intermediate and secondary education) 
project is designed to develop proposals for reviewing 
the goals and structures of intermediate and secondary 
education. Contact: Ernie Hick son, State Department 
of Education. 

The joint committee on the master plan for higher 
education published a report to the legislature in 
September, 1973. The report recommended that the 
legislature adopt a statement of legislative intent 
articulating statewide goals for post secondare educa- 
tion for the next decade. There were 49 reco.nmenda- 
tions made which included the areas of governance, 
structure, coordination and planning, access and 
retention, cooperation between institutions, new 
directions in education, independent higher education 
and financing. Contact: Joint Committee, Assembly 
P.O. Box 83, State Capitol, Sacramento, Calif. 95814 

A staff paper was prepared for the joint committee on 
postsecondary education of the legislature in August, 
1974 entitled Dimensions of Postsecondary Educational 
P 1 ann 1 ng : The 'Un 1 vers I ty^ of Ca 1 l/o r ;nj a " Academ t c 

— - .—^ ^ -~ - «-~ar- * the essay discusses 





a~Tramework for considering the 



Plan, 1974-1978' a s a Case Stud' 
planning. First , 

planning process is sketched. This framework includes 
the context for planning in the 1970's and some 
suggested characteristics of the planning process 
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ACCOUNTABILITY 

CA STUDY (Continued) Second, the recent University of 

C alifornia Acad emic Plan, 1974- 1978 Is discussed in 
light of this framework. A summary of the plan is 
included. Approved by the board of regents In 
March, 1974, this plan will be important on two 
fronts. The individual campus plans will be developed 
in consonance with this segmental effort; and the 
new postsecondary education commission, with the 
overriding charge of comprehensive planning, must 
mesh the various segmental plans into a coherent 
statewide vision. Contact: California Administrative 
Legislative Reference Service. 

FL UB 2894 Establishes a state manpower services council within 
Ch 165 the department of commerce and charges the council 
with the responsibility for development of a state 
manpower plan designed o guide the use of state and 
federal manpower resources in coordination with the 
overall growth policy of the state. The director 
of the division of vocational education of the 
department of education is designated as a member of 
the council and serves as the representative of the 
commissioner of education. 

FL PROJECT Development of a state land resource planning 

institute. Contact: Bruce Mitchell, Coordinator 
Special Studies; William B. Phillips, Director, 
Science and {Engineering; Richard Conner, Coordinator 
Special Units, Department of Education. 

CA HB 1565 This legislation would create the joint legislative 
committee on performance evaluation and expenditure 
review. It is similar to SB 468. 

GA PROJECT Program and performance evaluation. Pilot projects to 
cooperatively, at local level, establish goals for the 
school system and to develop a program for performance 
evaluation based on improving instruction, diagnosing 
i.ceds and prescribing staff development programs to 
meet needs. This project includes revising, if 
indicated, curriculum to meet needs of student, the 
teaching load, and time to teach. Performance means 
those activities carried on by teachers, other staff 
and students in the teaching-learning situation. 
Contact: Li 1 la L. Carlton, Director, Professional 
Development, Georgia Association of Educators, 3951 
Snapfingcr Parkway, Decatur, Ga. 30032. 

t;A PROJECT State leadership conferences. Provide organizational 
structure for affiliate state and district officers 
in discipline areas to establish goals for educational 
improvement and develop plans for achieving objectives 
to accomplish goals. Approximately 600 elected 
leaders participate in this continuous program. 
Contact: Lilla L. Carlton, Director, Professional 
Development, Georgia Association of Educators, 3951 
Snapfinger Parkway, Decatur, Ga. 30032. 

GA STUDY How Georgia ranks. A comparative study of Georgia in 
relation to the southeastern United States and the 
nation. Tables provide the state's regional and 
national rank, and national medians, where applicable, 
in areas of population, enrollment, attendance, 
teachers, school revenue, etc. The basic data source 
is the National Education Association's Rankings of 
the States. 
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ACOHIVI ABILITY 

lit PKOJliCT Foundation program, elementary , A project to develop 



an impelmentut ion handbook tor the elementary academic 
foundation program to serve as a guide in interpreting 
the foundation program at the elementary school level, 
k-o. It is to help school level personnel relate all 
of their classroom activities to the attainment of the 
eight objectives of the foundation program. The 
foundation program is a plan to fulfill the commitment 
for equal opportunities In education as stated in the 
master plan for public education. Contact: Barbara 
Yamashlta, Administrator, General Education Branch, 
Office of Instructional Services, Department of 
I. ducat Ion. 



IA PROJECT Revision of educational standards for the approval of 



school districts to implement the provisions of SF 
12o, 1974. Contact: Donald Cox, Associate Superin- 
tendent, Instructional and Professional Education, 
Crimes State Office Building, Pes Moines, Iowa, 503ly. 



IN PRUI1.CT The Indiana State Teachers Association and National 



Education Association are cooperating with five local 
teacher associations to Implement a professional 
development needs survey. A pilot survey was con- 
ducted in two local associations last year. The 
purpose of the sur.'ey Is to identify those profession- 
al development needs perceived by classroom teachers. 
Contact: Ivan D. Wagner, Director. Division of 
Planning and Evaluation, 120 W. Market, loth Floor, 
I nd 1 anapo lis. I nd . 46204 . 



KS SB 1012 Kst.ibl ishes an 11 member legislative educational 



planning committee to plan for post secondary education 
included both public, private and vocational -technical 
education. Committee is directed to make reports and 
recommendations that Include a developmental schedule 
for implementation of educational goals established 
by the committee to the legislature and governor. 
Members of committee are appointed by the legislative 
coordinating council and serve for terms as designated 
by it. Must include six members of house of represen- 
tatives and five senators. At least five members must 
be of the minority party, with not less than five from 
»ach house. The state board of regents and state 
'iQard of education are directed to provide staff 
consultants upon request of the committee. Contact: 
Senator Harder. Chairman. Legislative Educational 
Planning Committee. State Capitol. Topeka. Kan. 66612. 



KY PROJECT Application of computer concepts for elementary and 



secondary schools, a Title II! ES'A project. Region 
VII in rural Appalachian eastern Kentucky is con- 
ducting data collection, surveys and committee 
studies of education needs by regional educators and 
lay citizens. The needs determination process was 
Initiated through the design and administration of an 
Inclusive needs assessment Instrument. Also, state 
needs assessment data were studied to determine 
priority needs of the region. Results listed In 
education needs as: (1) individualized Instructional 
services and programs; (2) better school -publ lc 
relations and understanding; (3) more career Infor- 
mation and services; (4) more special services to 
schools especially comprehensive information and 
student diagnostic services. To react to the needs 
of each school district and community, region VII 
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ACCOUNTABILITY 
KY PROJECT 



KY STUDY 



LA KB 1740 
Act 513 

MD ACTIVITY 



MA STUDY 



MN PROJECT 



MN STUDY 



(Continued) is employing a computer to create a sys- \ 
tern of total student accounting and management to j 
provide the base tor more sophisticated and compre- 
hensive computer programs of student profiles and 
decision making information. Project application of 
computer concepts for elementary and secondary schools 
has three facets: (1) student oriented records for 
education provides educators with student profiles 
consisting of computerised grade reporting; 12) 
traditional and phase-elective student schedule; 
13) teachers' register for attendance accounting; 
and (4) career and college information. Leadership 
study and development furnishes administrators an 
orientation reference base for planning and develop* 
ment of other model programs. Various administrative 
repo-ts are also provided. Computerized planning and 
budgeting system generates aids administrators in 
determining district compliance with federal, state 
and local legislation. Contact: Edwin R. Jones, 
P.O. Box 1269, 925 Winchester Ave. , Ashland, Ky. 41101 

Goals of education and accountability. Contact: 
Jerry Trammel 1, Legislative Research Commission. 

Directs state board of education to initiate compre- 
hensive study and prepare master education plan. 

Facts About Maryland Public Schools . Contact: R. C. 
Kogan, Assistant Director, Division of Research, 
Evaluation and Information Systems. 

Legislation enacted in 1973 provided for the estab- 
lishment in 1974 of an equal education opportunity 
commission. The newly formed commission has met 
twice and will be considering such issues as school 
finance reform, metropolitanlsm and the expansion of 
vocational education programs. Contact: Constance 
W. Kaufman, Staff Researcher, Committee on Education, 
State House, Boston, Mass. 02133. 

The Roseville objectives system in education, a 
council on quality education project for 1975, is 
designed to formulate and implement a comprehensive 
model for identifying goals and objectives for all 
personnel in a school district. Using outside expert 
consultants, the project has concentrated on pilot 
testing and i» service training in approaches including 
management tv objectives and other methods of 
increasing organizational clarity and accountability . 
The project is also attempting to extend its approach 
to classroom and instructional points of implementa- 
tion and to develop a component identifying program 
component costs. Contact: Dale Schneiderhan, 
Project Director, 1251 W. County Koad B-2, Roseville, 
Minn. 55113. 

Philosophy, purpose, goals and objectives for educa- 
tion for the future in Minnesota. The goals of this 
project are to: (1) gain legislative passage, in 
the form of resolution, intent or policy, of state- 
ments specifying what the general and uniform system 
of education will provide for all residents; and 
(2) gain state board of education adoption of state- 
ments of state education agency values, philosophy, 
purposes and goals coupled with a model for agency 
decision making. Contact: Wayne lirlckson, State 
Department of Education. 
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ACCOUNTABILITY 
mo PROJECT 



Self ~evaluat Ion guidelines as part of new regulations 
developed to implement new comprehensive state special 
education law, school districts are required annually 
to complete a checklist of self-evaluation criteria to 
determine strengths and weaknesses in program develop 
ment. Contact: Don Cox, Division of Special Educa- 
tion, filamentary and Secondary Education, State De- 
partment of Education, Jefferson City, Mo. 6S101. 

SB LR ibl Study by appropriation committee of: (1) systems of 
human services; (2) systems of higher education; 

(3) progress of management information systems; and 

(4) improvement of capital construction. Referred to 
legislative appropriations committee for further study 

SB PROJECT Learning accountability. Teacher reward system for 
teachers whose students master certain specific 
objectives. Contact: Majorie Hansen, Omaha Public 
Schools, 3902 Davenport St., Omaha, Neb. 68131. 

SJ ACTIVITY Thorough and efficient (formal revision of administra 
tive code). The branch of special education and 
pupil personnel services is developing a position to 
conform with the constitutional mandate of "thorough 
and efficient*'. The r.ew position will conform to 
legal mandates (as evidenced In existent litigation), 
field philosophy and model legislation requirements. 
Elements include: (1) mandated early childhood educa 
tion; (2) continuum of education services; (3) 
required planning by local school districts; and 
(4)"no reject system 1 * (all handicapped required to 
have an education) no exclusionary category, etc. 
Contact: Daniel Ringelheim, Branch of Special Educa- 
tion and Pupil Personnel Services, Department of 
Education. 

MI PROJECT The cooperative planning project (CP. P.), a part of 
Now Jersey's Title V ESEA, is an attempt to form a 
loose coordination among people doing the same 
things, with the hope that duplication can be elimi- 
nated. The CP. P. aims to make a case for planning 
process and to verify the success of the process. 
To meet this goal 14 advanced planning districts 
(those which had initiated some component of the 
comprehensive planning process such as goal develop- 
ment, or needs assessment) were invited to partici- 
pate. Those districts will be provided with various 
resources such as workshops on various problem areas 
they have selected as being troublesome, to help them 
continue their planning and eventually to complete 
a full cycle from goal development to evaluation, 
Next year these advanced districts will assist other 
districts just starting to develop planning strate- 
gies. Contact: Kenneth Pack, Bureau of Planning, 
Department of Education* 

NC STUDY Channels for changing secondary schools. Includes 
recommendation? on curriculum reform, teacher 
evaluation, rights of students and facilities for 
adolescents. Contact: A. Craig Phillips, Superin- 
tendent, Task Force on Secondary Education, State 
Department of Public Instruction. 
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OH STUD1 Education review committee. Joint legislative 

committee to review the school foundation formula, 
the efficiency and effectiveness of educational pro- 
grams, and the policies of school boards respecting 
the use of school facilities by civic group*. 
Contact: nilllam Harrison, Staff Director, 20 E. 
broad St., Columbus, Ohio. 43215. 

OK PROJECT The ARTA project (A Road to Accountability) a Title 
1!! ESEA project is an experimental accountability 
program to establish in -house performance contracting 
to make teaching more effective via an incentive pay- 
ment system to teachers for above gains of students. 
The variables of the project, which were the basis 
for teachers' incentive payments, were students' 
achievement, self-esteem and average daily attendance 
The objectives were; (1) to provide instruction to 
students in grades two, five and eight in math and 
tenth grade language arts which will improve cognitive 
achievement grade score gains beyond one year's 
growth; (2) to increase average daily attendance 
over the previous year; and (3) to impic"* the self- 
esteem of the target population of students. The 30 
ARTA teachers were given inservice training to meet 
individual learner needs; establish a positive 
learning environment; improve self-esteem of students 
as related to peers, self and school and have parental 
conferences with parents to learn the histories, 
attitudes and needs of students. Contact: Raymond 
E. Roblyer, Project Director, Minco Public Schools, 
Minco, Okia. 73059. 

uR PROJECT The state board of education adopted a planning state 
ment on community colleges, Within Reach , and directed 
the staff to develop priorities ana 1 accomplishment 
measures from which the board could determine the 
progress being made on the planning statement. After 
continual review from April-June 1974 the following 
priority needs were adopted. For instruction they 
were: (i) expanding career education; (2) enhancing 
student transfer opportunities; (3) improving adult 
and continuing education programs; (4) expanding 
opportunities for persons with special needs; and 
(S) improving student services. The management 
priority needs are: (i) improving articulation for 
life-long learning; (2) assessing program perfor- 
mance systematically; f3) continuing to improve 
financing of community colleges; (4) improving 
opportunities for institutional diversity and innova- 
tive management; and (S) improving staff development 
programs. Contact: C. M. deBroekert, Associate 
Superintendent, Community Colleges, State 
Board of Education. 

OR PROJECT The board of education has said that districts can 
more readily respond to the changing needs of 
students and the rising expectations of their 
communities if they move toward a goal directed 
planning system. Such a system will be implemented 
through district compliance with the new minimum 
standards and graduation requirements. A catalog 
of promising practices in Oregon education is one 
way in which the state department of education can 
keep teachers and administrators informed about the 
most promising ways to carry out the processes of 
goal based planning. In addition, the catalog is 
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OR PRUJirr Continued) intended .i>» .1 channel of communication 
Through which educators can he made a* are of the many 
neu practices being developed in Oregon or :an t'ind 
promising solutions tor particular problems. 
I out act: Department ot' liJucation. 

OK PROJI.C1 "emerging trends lor edicat ional planning" is a 

monthly newsletter from the office of assis&tant su- 
perintendent, planning, development and evaluation. 
Its purpose is to provide educational planners with 
information about recent or unpubl Ic Iseil research, 
assessment and statistical studies that can provoke 
new insights, it is intended as a vehicle for 
sharing information, ideas and problems. Contact: 
bvelyn liunter, isscminat ion Specialist, Program 
Management Support, State Department of l: due at ion. 

OR Slum Identifying aeeds and assisting small schools. 

Contact: Oon Miller, department of Education. 

PA PRlXH.i: I' Regional izat ion. firs state board of education has 

endorsed the print ip*e of regional cooperation among 
institutions of higher educa* ion. To achieve this 
goal, ten higher education p. aiming regions have been 
established. In two eases in which two regions have 
merged, eight higher .educat ion planning councils have 
been formed. They are conducting studies of needs 
and of resources, planning a pilot flexible length 
baccalaureate and exploring the feasibility of a 
"paper" community college. I jch council is concerned 
with local problems and with striving to prevent 
unnecessary duplication of programs by: sharing in* 
formation; forming consortia; and planning together 
or reviewing one another's plans. Contact: Charles 
Bilmore, Higher iiducatlon Associate, Bureau of 
Academic Programs, Department of Education. 

PA PROJI.iT Redefined mission of the state colleges and ".niversi 
ties. The 14 state owned institutions of higher odu- 
cation have been involved in an 18 month long plan* 
ning process, aimed toward diversifying their mis- 
sions and program offerings. Faculty, students, 
administrators, community members, board of directors 
and central agency personnel have worked in large and 
small groups to prepare conceptualizations and spe- 
cific action plans. The planning process is contin- 
uing. The state board of education and board of 
state colleges and university di rectors have approved 
a broader mission for the system as a whole. Curri- 
culum is from teacher education and liberal arts edu- 
cation to the inclusion of preparat ion for occupations 
in health and human services* pub 1 ic services, business 
and technology, mostly at the baccalaureate or profes 
sional masters level. Contact: Kathleen Kies, 
Director, Buearu of Academic Programs, Department 
of 1. ducat ion. 

PA PROlILCT l-.qual educational opportunity is a report prepared by 
the department of educat ion to develop recomm ndations 
concerning affirmative act ion for higher education in- 
stitutions in the commonwealth. This 11 month study 
is designed to recommend pol Icies and describe ap- 
proaches to equal opportunity. A summary of laws, dir- 
ect ives and others is contained in the document to 
accommodate mandated federal and state laws. Recom- 
mendations address themselves to affirmative action 
office, affirmative action councils, institution 
affirmative action plans and timetables; 
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PA PROJECT (Continued! affirmative action practices 

related to the recruitment of minorities and women, 
employment and grievance procedures, student services 
in terms of "critical mass". Contact: Conrad Jones, 
Director, Office of Equal Opportunity, Department of 
1 ducat ion. 

Rl STUDY A major study of the role and mission of public insti 
tutions of post secondary education has beeu initiated 
The purpose of this study is to determine if and where 
duplications of effort exist, to reduce competition, 
and to effect economies of operation. Financial 
assistance to students is an import; nt component of 
this study. Contact: Arthur R. Ponturelli, Acting 
Commissioner of Education, Department of Education. 

Rl STUDY Master plan for evaluation. The Rhode Island Educa- 
tion Act of 1973 requires the board of regents for 
education to evaluate education programs as they 
relate to the state's broad goals and objectives. 
A study is under way to develop the system necessary 
to satisfy this mandate. Contact! Arthur R. 
Ponturelli, Acting Commission of Education, Department 
of Education. 

SC PROJECT To implement defined minimum program for South 
Carolina school districts. Contact: H. C. 
Holllngsworth, Director, Office of General Education, 
805 Rutledge Building, Columbia, S.C. 29201. 

SC iTl'UDY Final report of evaluation data on the first year of 
the five year plan for meeting eight major objectives 
for South Carolina public schools. Contact: Charles 
R. Statler, Head Supervisor, evaluation and Testing 
Unit, 1204 Rutledge Building, Columbia, S.C. 29201, 

TN STUDY A superintendents' study council task force for 
professional evaluation. Contact: Ralph Evans, 
Superintendent, Kingsport City Schools, Kingsport, 
Tenn. 37660. 

- UT STUDY Accountability. Development of a position paper. 

Contact: Daryl .1. McCarty, Executive Secretary, 
Utah Education Association, 875 E. 5180 5., Murray, 
Utah. 84107s 

VA PROJECT The 1972 constitution of Virginia required the state 
board of education to develop standards of qualicy in 
education and specified annual review and/or revision 
by the general assembly. Standards of quality and 
objectives were accordingly developed for the 1972-74 
biennium and revised for the 1974-76 biennium. These 
standards are significant in that for the first time 
ever, school divisions have a single frame of refer- 
ence with which to design and develop educational 
programs. Implementation of the standards included 
the development of five year plans at the state 
level, division level and school level. These are 
updated annually. Contact: Fendall R. Ellis, 
Assistant Superintendent for Program Development, 
State Department of Education. 

WV STUDY State department of education, bureau of planning, 
research and evaluation and West Virginia Education 
Assessment Advisory Committee. The first phase of a 
statewide evaluation program, a survey of public 
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WV STUDY (Continued) opinion regarding education, has been 

completed. Further study will define and establish 
the goals of public education for the state, with 
guidance and input from the citizens' committee. 
Contact: J. Douglas Machesney, Assistant State 
Superintendent, Department of Education. 

Wl AB 15 Requires the Milwaukee Board of School Directors and 
Ch 188 the superintendent to identify yearly objectives 
and assess educational priorities in the district. 
Extends the present procedure for parental petitions 
for new foreign language classes to permit petitions 
for instruction in any subject consistent with the 
board's goals. Repeals the law requiring uniform 
textbooks in the various schools. 

Wl PROJECT Project PURPOSE - People Using Resources, Planning, 
Organization and Study Effectively. Contact: Lee 
Nelson, Joint School District #1, Ripon, Wis. 54971. 

W! PROJKCT State superintendent's commissioned papers. A series 
of ten special studies of current and emerging educa- 
tional issues, needs or priorities including alterna- 
tive futures. Contact: John Richert, Department of 
Public Instruction. 

Wl PROJECT State education agency role study. A six state study 
of current and projected state education agency 
roles, involving political and educational leaders 
in each state. Contact: Robb Shanks, Department of 
Public Instruction. 

Wl STUDY Special committee on education program review project 
will oversee the Eagleton Institute project on 
education program review. Contact: Bonnie Reese, 
Executive Secretary, Joint Legislative Council. 
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The development of a pupil information system which 
will provide teachers and others with data to deter- 
mine the learning needs of individual students, to 
help provide a basis for the prescription of 
appropriate learning activities, to check on the 
progress of students as they proceed through the 
school program and to check on the extent to which 
learning activities are being met. The state 
department of education will work with a smaller 
local school system in developing the pupil infor- 
mation system. Pupil data is an important segment 
of total data needs and concentrating on it will 
allow a model system to be developed at a reasonable 
cost. A manual or semiautomated system which does 
not require computer support is anticipated. 
However, the information system will be constructed 
to facilitate adaptation by those school systems 
which use automatic data processing. After develop- 
ment and trial, the model info mat ion system can 
be adapted by local school systems throughout the 
stato. Ccntact: Frank T. Speed, Division of 
Departmental Services, State Department of Education 

Student performance in local school systems. 
Contact: D. 8. D. Whetstone, Coordinator, 818 
S. Perry St.. Montgomery, Ala. 36104. 

The Alabama needs assessment study is specifically 
designed to obtain information that will be of 
assistance to local school systems in improving the 
quality of educational programs for children and 
youth. The major purpose of the study is to deter- 
mine the critical educational needs. All subject 
areas must be assessed and examined in relationship 
to each other to establish those subject areas 
which have the most critical needs. In addition, 
by assessing a subject area over a period of time, 
it will be possible to determine if changes have 
occurred. Contact: W. H. Kimbrough, Director, 
Administration and Finance, State Department of 
Education. 

Development of statewide student assessment program 
in reading and mathematics. Development of a 
student assessment system based on criterion- 
referenced test instruments which is sensitive to 
cultural differences of students. Contact: Frank 
Nelson, Student Assessment Administrator, Department 
of Education. 

All students enrolled in the fifth grade will be 
given a standardized mathematics achievement test 
adopted by the state board of education. This test 
will be given annually in the first week of October, 
which is the same time period when the standardized 
reading achievement test is given. 

Requires annual fifth grade mathematics test. 



Requests criteria development for. evaluation of 
mathematics tests and establishment of minimum 
standards for elementary level computation skills. 
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LA l«tXII:irr California has initiated a new statewide educational 
assessment program in grades two, three, six and 
twelve. Reading achievement is measured in grates 
two and three while for the upper grades four areas 
are tested: reading, spelling, effectiveness of 
written expression and mathematics. The tests are 
constructed by the state department of education to 
state specifications taken from objectives submitted 
by all school districts. The majority of the test 
items, with national normative data, have been 
selected from those submitted by major test pub- 
lishers. A matrix sampling procedure is employed so 
that every student in the grade level tested takes 
one of ten-18 forms. Testing time Is approximately 
35 minutes for each grade level. Scores are then 
calculated for each school, for the district and 
for the state. Equating procedures allow a compari- 
son of statewide performance to national norms. 
At both the school and district levels, two kinds of 
scoring comparisons are available: percentile rank 
in state and predicted score range derived from a 
multiple regression analysis of numerous background 
factors. Many of these background factors are the 
usual socioeconomic indicators and school factors, 
but there is one which is unique: an entry level 
test, developed especially for California, which is 
administered during the initial month of school to 
all first graders. This gives a measure of readi- 
ness for learning or a baseline against which to 
compare reading results in grades two and three. 
Contact: Alex Law, Office of Program Evaluation 
and Research, State Department of Education. 

CA STUDY High-low study attempts t 0 compare overachieving 

and underachieving schools as determined by standard- 
ized test results. Schools are matched for student 
and community characteristics and differences in 
staff, support, organization, etc. sought. Contact: 
William Webster, State Department of Education. 

CT PROJECT A cooperative evaluation center, in its third year, 
assists local school systems In the evaluation of 
their educational programs. A Title III ESEA 
project, fiscal year 1975. Contact: Phillip S. 
Saif, Capital Region Education Council, 443 Windsor 
Ave., Windsor, Conn. 06095. 

Limits educational accountability program to subject 
areas of reading, writing and mathematics, removing 
current requirement for other subject areas by 
1973-74. Amends the educational accountability act 
to require that procedures shall be comparable to 
national systems and indicators. All third and 
sixth graders are to be tested by the 1974-75 school 
year and all third through sixth graders the 
following year In the basic areas of reading, writing 
and mathematics. Annual reports of school progress 
are to Include an Interpretation of the test results. 

FL PROJECT Needs assessment development project is in the 

beginning stages of designing, developing and produ- 
cing a self-contained needs assessment procedure 
which can be utilized by school districts as a 
major component of comprehensive planning. Develop- 
ment of the needs assessment procedure will involve 
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FL PROJUT (Continued) cduc.it ors from a product usable and 
available tor a 1 1 state educators. This project 
is a joint effort of elementary and secondary school 
personnel, community college personnel, university 
personnel and the department of education. Contact: 
Department of Education. 

FL PKO.HCT Development of a proposed end of college test 

battery (in cooperation with the American College 
Testing Service). Contact: C, Emerson Tully, 
Director of Educational Research. Department of 
Education. 

FL PR0.?l.CT Guidelines for evaluating th rt performance of former 
students in the activities in which they were 
trained are being implemented within the community 
college system. Contact: Myron R. Blee, Chief, 
Bureau of Program Support and Service, Division of 
Community Colleges, State Department of Education. 

FL PROJhCT Evaluation of performance of students awarded credit 
on the basis of the college level examination pro- 
gram. The articulation coordinating committee, 
which is comprised of representatives of the state 
university system and the community colleges, is 
undertaking through in interinstitutional task force 
to evaluate the subsequent academic performance of 
students who have been awarded academic credit on 
the basis of college level examination program. 
The project invoUed students from the 28 community 
colleges and the nine state universities. Contact: 
Myron Blee, Bureau of Program Support and Service, 
Division of Community Colleges, Department of 
Education. 

GA PROJECT The statewide testing program, Initiated by the state 
board of education in 1971. annually tests approxi- 
mately 240,000 students in grades four, eight and 
11 using standardized, norm- referenced instruments. 
Test results provide Information about the achieve- 
ment of students in basic skill areas. They may 
also be used to determine the current status of 
Georgia students compared to national, state and 
local norms. However, they do not provide infor- 
mation on student mastery of specific objectives. 
Therefore, the state board has contracted with 
educational testing service for the development 
of criterion-referenced tests of reading, mathe- 
matics and career development for fourth and eighth 
grades. These tests will evaluate the progress of 
Georgia students toward the state hoard's goals 
for education in Georgia. Completion of field 
testing and refinement of the?e instruments is 
scheduled for February 1975; their use in the 
1975-76 statewide testing program Is anticipated. 

GA PRftHCT Needs assessment. Pilot projects on needs assess- 
ment for purposes of cooperative Involvement at 
local level for developing program in instruction, 
staff development and others which the data from 
the assessment indicated. Contact: Lilla L. 
Carlton. Director, Professional Development, 
Georgia Education Association, 3951 Snapfinger 
Parkway, Decatur, Ga. 30032. 
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f.A PRUi»:tT The Atlanta assessment project, fumlcd under Title 
111 USliA, exemplifies cooperation in education 
between federal, state and local authorities. 
Funds made available through the U.S. Office of 
Vacation have been granted by the Georgia Department 
of Education to the Atlanta Public Schools to 
operate the project. The project is designed to 
answer two questions: (i) What will Atlanta area 
young people need to know, be able to do, and value 
in order to cope successfully with life in the 
society of 1985 and thereafter? (2) Are young 
people in the Atlanta area making progress toward 
achieving these things? Thus far the project has: 
(1) established educational goals for the Atlanta 
of 1985 through a series of studies involving nearly 
1,100 community leaders, educators and high school 
students; (2) developed specific objectives to 
determine each goal, through the participation of 
over 90 teachers, curriculum specialists, professors, 
state department of education staff and representa- 
tives of various social agencies; and (3) contracted 
with a test development agency to develop criterion- 
referenced tests of these objectives. Project 
personnel are working closely witn the contractor 
in reviewing test Items, refining objectives and 
planning for a pretest of evaluation instruments 
and procedures. When the test development phase is 
completed early in 1975, the project will administer 
the tests to three sample groups: high school 
seniors, 17 and IS year old students at lower grade 
levels, and 17 and 18 year old non-students, 
including both graduates and dropouts of the Atlanta 
system. Assessment results will then be available 
for use in improving education for young people in 
Atlanta. Project number 602-1-74-078. Contact: 
Ray Sweigert, Director, Atlanta Assessment Project, 
1001 Virginia Avenue, Suite 313, HapevilXe, Ga, 
30354. 

CtA PROJECT Needs assessment/staff development. A process 

implementation of the educational improvement con- 
cept including assessment, decision making and 
program design leading to a local staff development 
plan for 1975-76. There are three projects in the 
state: Baldwin, Crawford and Clarke counties. A 
Title Hi ESEA 1974-75 project. Contact: State 
Department of Education. 

HI PROJECT The foundation program assessment and improvement 
system (FPAIS) consists of two major components: 
needs assessment and program improvement. FPAIS is 
conceptualized on the basis of the department's need 
for: (1) statewide information about the progress 
of students toward achieving the foundation program 
objectives; and (2) systematic program improvement 
procedures and improved curriculum management. 
(1) The assessment component is designed to pull 
together heretofore separate departmental attempts 
toward obtaining data on learner performance, 
learner needs and program effectiveness measures. 
The assessment component is also expected eventually 
to provide for the department of education a reposi- 
tory of assessment exercises, test items and 
procedures for various program and project evalua- 
tion needs at the state, district and school levels. 
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HI PROJiiCT (Continued) Department wide use of such assessment 
materials and procedures is also expected to 
eventually help systematize school level assessment 
efforts. (2) The improvement component is 
designed to clarify and systematize curriculum 
development activities and procedures at the state, 
district and school levels for the purpose of 
improving learner performance through program 
efforts. An administrative and organizational 
structure is required to implement any statewide 
change in instructional programs. Such a structure 
will have to provide for: (a) analysis of learner 
performance data in relation to educational objec- 
tives to determine learner needs j (b) analysis of 
ongoing program strategies to determine the kinds 
of program changes necessary for the alleviation of 
learner needs; (c) programming involving planning 
of alternative strategies that appear potentially 
practical and effective in alleviating learner 
needs, with cost implications; (d) teacher training 
to be required in relation to program change plans; 

(e) pilot testing of the program change strategy; 

(f) documentation of the field tested and refined 
change strategy as demonstrated to be effective 
and accepted for dissemination installation in the 
schools; (g) supervision and control of the 
installed program change strategy; and (h) ongoing 
evaluation of the change strategy installed and 
modified as necessary. Contact: State Department 
of Education. 

HI PROJECT The foundation program is a plan to fulfill the 

commitment for equal opportunities in education as 
stated in the master plan for public education. 
The foundation program establishes a minimal but 
variable program of academic experiences designed 
to achieve the following objectives: (1) develop 
basic skills for learning and effective communica- 
tion with others; (2) develop positive self-concept; 
(3) develop decision making and problem solving 
skills at his proficiency level; (4) develop 
independence in learning; (5) develop physical and 
emotional health; (6) reorganize and pursue career 
development as an integral part of his total growth 
and development; (7) develop a continually growing 
philosophy such that he is responsible to himself 
as well as to others; and (8) develop creative 
potential and aesthetic sensitivity. Contact: 
Janet Sumida, Staff Specialist, Evaluation Section, 
Office of Instructional Services, Department of 
Education. 

KY STUDY Evaluation of follow-through programs. Consultants 
will study existing follow-through programs to 
identify components that have been successful. 
This information will then be edited and dissemi- 
nated to school districts. In this way, the 
strengths of this program will not be lost even 
though the follow-through program is phased out* 
Possible avenues for other funding sources will be 
explored. Contact: Charles L. Kinney, Unit 
Director, Division of Compensatory Education, 
Department of Education. 
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LA SCR 7o Urgws the initiation and maintenance of a program 
of educational assessment to analyze student 
progress and performance. 

ME PROJECT The Maine Assessment cf Educational Progress (MAEP) 
is a ten year program to provide specific informa- 
tion about the knowledge, skills, understandings 
and attitudes of students in various subject areas. 
A probability sample of all students attending 
public and private schools is given exercise items 
by trained administrators from the state department 
of educational and cultural services. In each 
assessment phase, the assessment instrument is 
composed of selected items from trios? used in 
the National Assessment of Educational Progress 
with some specifically for Maine students. Thus, 
the results can be compared to those of the north- 
east region and to the nation as a whole. The 
first phase of cycle I assessed 17 year olds in 
citizenship and writing; the second phase assessed 
17 year olds in reading and science; and the third 
phase assessed nine year olds in reading and 
writing. The fourth phase now in planning stages 
will assess understandings and skills in mathe- 
matics for 13 and 17 year old students. The 
remaining subject areas to be examined are career 
and occupational development, literature, music, 
art and social studies. Subject areas will be 
reassessed in cycle II to provide a measure of 
educational progress over time. Contact: Horace 
P. Maxcy, Jr., Educational Planner, Department of 
Educational and Cultural Services. 

MD STUDY Educational accountability program. In response to 
a state law mandating an accountability system, a 
program in the assessment of achievement in th? basic 
skills has been implemented and a report to the 
governor, the general assembly and the public will 
be published in early January of 197S and each year 
thereafter. To avoid specious comparisons by the 
school buildings with diverse socioeconomic popula- 
tions, achievement will be controlled for ability, 
income level and education of parent. Other factors 
such as salary and teaching experience of teachers, 
salary and administrative experience of administra- 
tors, present expenditure, etc. will be reported 
in conjunction with the controlled achievement data. 
Contact: Francis X. Mclntyre, Coordinator, Office 
ot* Accountability, State Department of Education. 

MI PROJECT The Michigan educational assessment program is a 

research, evaluation and assessment service project. 
Since the 1969-70 school year, Michigan has been 
conducting an annual statewide educational assess- 
ment program. This assessment program is designed 
to ascertain the levels of the performance of 
students in basic skills and of other factors rela- 
ted to the performance in the schools and school 
districts. Annually, more than 300,000 students 
participate in the assessment program. This program 
is intended to produce specific information useful 
for educational decision maK ng at the state and 
local levels* Contact: Tom Parrel 1, Assistant 
Superintendent for Legislation and Public Affairs, 
Department of Education. 
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Vitle Ul I. SI. \ programs , a research, evaluation and 
assessment service project. This service assists 
in the evalu.it ion of programs funded under title HI 
of the federal elementary and secondary act. The 
title III programs cover experimental education 
practices and the demonstration of these practices 
in educational settings. The evaluation activities 
include technical assistance to title III projects 
for the improvement of local evaluat ion uct ivit ies 
and preparing a summatlve evaluation report on the 
statewide title HI programs. Contact: Tom 
Far re 11 , Assistant Superintendent for Legislation 
and Public Affairs, Peparttncnt of Education. 

educational assessment project in Richfield, a 
Title 111 l.SMA project, will test the feasibility 
of adopting the state educational assessment design 
into a model needs assessment design which can then 
he adapted to any local educational agency. Addi- 
tional components will identify variables related to 
student performance through determining the longi- 
tudinal growth in performance. Contact: Ivan D. 
I.udeman. Project Director. 7()th and Harriet Ave. So. 
Richfield. Minn. 55423. 

•\n assessment instrument designed to measure 
effective and cognitive student outcomes was 
developed and administered to a sample of twelfth 
grade students during the 1973-74 school year, 
The instrument sampled student behaviors in a wide 
variety of areas including intellectual, physical, 
social and career development. The test is being 
revised on the basis of item analyses, after which 
it will be made available for the use of local 
school districts. Plans for the 1974-75 school 
year include the development and initial administra- 
tion of a sixth grade assessment instrument, which 
will also represent the four goal areas listed 
above. Contact: Charles P, Ovlatt, Pirector, 
Assessment Task Force, Pepartment of Elementary 
and Secondary Education. 

The educational assessment program is testing all 
fourth, seventh and tenth grade students for 
achievement in the basic skills areas of reading 
and mathematics. Contact: William J. Mathis, 
Pirector, Office of Educational Assessment, 
Department of Education. 

An assessment of the beliefs process and learning 
environments in technology for children and non- 
technology for children classrooms. The purpose of 
this study is to access the effects of the technology 
for children program on classroom processes and 
school climate of teachers during their first year 
of involvement. The study is a quasi -experimental 
design u.iing a stratified sampling. It will attempt 
to assess beliefs and attitudes of teachers, actions 
of. children, organization of classrooms, use of 
space % an organizational climate of the schools in 
technology for children and non-technology for 
children classrooms, Pata collection will take 
place from .January to June, 1975. Study to be com- 
pleted by August, 1975. Contact: Wesley Perusek, 
Research Associate, Technology for Children Project, 
(Graduate Study Committ e) State Board of Education. 
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National l.ducat ion Assoeiat ion needs assessment 
project. Contact: .lames U. hard, New York State 
United Teachers, 80 Wo It Road, Albany, N.Y. 12205. 

Needs assessment study conducted by the Oregon State 
Compensatory Education Advisory Committee. A com- 
prehensive needs assessment is required by Title 1 
ESEA regulations. There is a widespread disagreement 
on what constitutes a needs assessment. A sub- 
committee or' the state advisory committee has been 
charged with the responsibility of studying the topic 
and recommending processes and instruments r or use 
in districts of all sizes and allocations* ^ontact: 
Barbara Hunt, Specialist, Title I ESEA, State 
Department of Education. 

A division of educational quality assessment includes 
development and collection of items to measure the 
ten goals of education, validation of tests and in- 
depth data analysis to study relationships between 
test results and other variables* Contact: James 
Masters, Bureau of Information Systems, Department 
of Education. 

To arsess annually the educational quality in each 
school district. Contact: W, I:. Ellis, Director, 
Offiw^ of Research, 1203 Rutledge Building, 
Columbia, S.C. 29201. 

Initial report of the fall 1972 South Carolina 
statewide testing program. Contact: Charles R. 
Statler, Head Supervisor, Evaluation and Testing 
Unit, 1204 Rutledge Building, Colambia, S.C. 29201. 

The following educational studies were conducted by 
the management information unit of the department of 
education: historical summary of enrollment trends; 
projected births; first grade enrollments and 
number entering college for the state and the coun- 
ties; rankings of the districts and schools according 
to enrollment; historical summary of financial data; 
historical summary of private school statistics; 
historical summary of first grade retentions 1963-72; 
fall 1972 age grade study; superintendents and prin- 
cipals salary study 1972-73; advanced copy of the 
state superintendent's annual /eport 1971-72 (speci- 
fic tables prepared by the management information 
unit); students lost to the education system 1972; 
characteristics of dropouts from public schools 
during 1971-72 academic year. Contact: A* D. Link, 
Head Supervisor, Management Information Unit, 1416 
Senate S , Room 102, Columbia, S.C. 29201. 

The state board of education began a sample standard- 
ized testing program in 1974-75. A copy of the 
findings and conclusions of this forthcoming 
testing program will be sent to the eighty-ninth 
general assembly. 

Design and implementation of a model evaluation 
capability, Austin Independent School District. 
Contact: Freda M. Holly, 6100 N. Guadalupe, 
Austin, Tex. 78752. 
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TX PROJECT Development of valid predictive instruments to 
reduce the misclassif ication of Mexican-American 
school children in South, Texas, Corpus Christi 
State School. Contact: David T. Wade, P.O. Box 
9297, Corpus Christi, Tex. 78408. 

UT STUD* Statewide educational assessment. The planning unit 
has had primary responsibility for planning and 
preparation for a statew.de assessment program in 
which the first major data collection will be accom- 
plished in 1975. This effort is designed to report 
basically statewide educational outcome and process 
information. The information needs of decision 
makers at the state level such as legislators, the 
chief state school officer and his staff and the 
public are the primary focus of the program. 
Information will also be provided for local educa- 
tion agencies, school building administrators as 
well as teachers. Outcome areas to be measured 
in the study will include measurement scales 
directed specifically at Utah's goals and general 
objectives of public education, two basic curriculum 
areas, mathematics and science and a variety of 
affective areas such as attitude toward school and 
student self-concept. Input and process measures 
to be included in the study will fall under the 
general categories of student and family character- 
istics, teacher characteristics, classroom climate 
and instructional approaches and school character- 
istics. Stratified random samples of classrooms 
will be drawn at grades five and 11. Contact: 
Don K. Richards; David E. Nelson, Planning Unit, 
State Board of Education. 

VA PROJECT The needs assessment program, supported by the Title 
III ESEA has included studies of the cognitive, 
affective and psychomotor domains. The cognitive 
and affective areas were studied on a statewide 
basis using a sample in excess of 30,000 children 
by the University of Virginia under contract to the 
state department of education. The psychomotor 
area, requiring individual testing, used a sample 
of approximately 2,000 children and was conducted 
by the Newell C. Kephart-Glenhaven Achievement 
Center. At present, phase II of needs assessment 
in all three areas is under way designed to validate 
instruments developed in the affective and psycho- 
motor domains and to provide longitudinal perfor- 
mance data on a statewide sample of children. 
Contact: Robert V. Turner, Special Assistant for 
Federal Programs and Relations, State Department 
of Education. 

Wl PROJECT Accountability through the use of student follow-up 
studies for the years 1963-71. Contact: John 
Geske, Arrowhead High School, Hartland, Wis. 53029 

WI PROJECT Local school district needs assessment. A do-it- 
yourself community based K-12 local educational 
needs/expectations identification activity. Contact 
Lance Beutel, Department of Public Instruction. 
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AL PROJECT The state department of education is working toward 
the implementation of an integrated data base manage- 
ment information system (MIS'. This effort is funded 
under a Title V ESEA section 505 grant. A new 
approach to data management is being designed and 
teated as a prerequisite to the implementation of 
the MIS. The new approach is based on the logic 
that: (1) data is a resource; (2) data can be 
classified and given unique numeric and/or work 
description identity; (3) data can be stored and 
accessed on the basis of that identity; and (4) date 
can be used for many applications from a single 
storage area. The U.S. Office of pducation's "State 
Educational Records and Reports Handbook Series" 
(handbooks II through VI) are being used for data 
element definitions, word descriptors and numeric 
identity assignments. The word descriptors and/or 
number identities will be used as keys for the 
"addresses" of the data elements in the integrated 
data base. An operational integrated data base of 
limited scope is expected by late 197S. Contact: 
Prank T. Speed, Director, Division of Departmental 
Services, State Department of Education. 

At STUDY Budgeting and finance in local school systems. 

Contact: B. D. Whetstone, Coordinator, Alabama 
Education Study Commission, 818 S. Perry St., 
Montgomery, Ala. 36104. 

AK ACTIVITY District accounting procedures is a new budgeting 
and accounting procedure designed by the department 
and implemented in all Alaska districts. Following 
revised U.S. Office of Education handbook II , 
the new procedure allows for cost-by-function 
accounting and can be expanded to a complete 
planning, programming, budgeting system accounting 
system. Contact: Jack Penrod, Fiscal Officer, 
Department of Education. 

AR PROJECT Planning, programming, budgeting system in practice, 
a Title III ESEA 1974-75 project. The goal is to 
implement a system in the Batesville Elementary 
School. During the first year the following activi- 
ties were initiated: (1) planning, programming, 
budgeting was implemented in language arts; (2) 
» implemented a process monitoring system; (3) 
initiated a teacher improvement program; (4) 
planned a program budget for all elementary programs; 
and (S) planned, in performance and process terms, 
programs in elementary mathematics and science. 
During the second year activities will include: 

(1) monitoring processes in language arts, mathe- 
matics and science; (2) planning programs in 
performance and process terms for all remaining 
elementary programs; and (3) reviewing and 
refining all programs already initiated. Types of 
activities include: (1) inservice programs; 

(2) on-site assistance for teachers provided by 
principals and project director in areas of 
planning and evaluation; and (3) released time 
program planning committee meetings. The school 
board ser-<ts the project in advisory and leader- 
ship roles. Contact: John McCuin, Batesville 
School District No. 1, 507 7th St., Batesville, 
Ark. 72501. 
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AR PROJECT A planning, programming , budgeting and evaluation 
system demonstration project, a Title III ESKA 
1974-75 project is to improve th<* efficiency and 
effectiveness of the district's total educational 
program through the use of t*>is management system. 
Objectives include: (1) to implement the program 
planning and budgeting system consisting of the 
basic elements required to collect, store, main- 
tain and retrieve operating budget data in both 
line item and program format; (2) to implement the 
program accounting system based on the code 
structure contained in the U.S. Office of Education 
handbook 11 revised; (3) to implement curriculum 
planning and development system to selected com- 
ponents of the pilot elementary reading program; 
and (4) to implement the achievement data system 
which will provide a cost effectiveness view of 
selected programs. Activities include implementing 
the above objectives using computer programs. 
Helping students improve in reading by identifying 
and sequencing reading skills, using criterion- 
referenced test to determine the specific skills 
needs of the individual student, setting up specific 
objectives, then with teacher assistance, the use 
of specific skill oriented material by the student 
and analyzing data from the program accounting 
system and the curriculum development system to 
determine the cost effectiveness of the selected 
programs. Contact: Tony Scherrey, Fort Smith 
Public School District, 3205 Jenny Lind Road, 
Fort Smith, Ark. 72901. 

AR PROJECT A planning proposal for implementing state school 
systems financial accounting handbook II, revised, 
a Title III ESEA 1974-75 project is to investigate 
the feasibility of small to medium sized school 
districts implementing financial accounting as 
required by the financial accounting handbook II, 
revised, through the use of computer services on 
a shared time basis. Major goals are: (1) to 
determine if small and medium sized schools can 
implement the above system; (2) to determine the 
problems associated with a county unit concept of 
independent school districts pooling their 
resources to establish the above accounting system; 
and (3) to develop a high quality operational pro- 
posal for a pilot project establishing a county 
unit computer center for implementing financial 
accounting and other educationally related services 
Activities include: investigate accounting 
systems and procedures and plan for project imple- 
mentation; visit selected school systems using 
handbook 11 and computer services; investigate 
other computer services for schools, write specifi- 
cations for appropriate computer equipment, 
develop an operational plan, negotiate lease bids 
on proposed computer systems, select and/or develop 
record forms and computer programs and establish 
procedures for implementation. Contact: Bob 
tfhitmarsh, Hope Public Schools, Administration 
Building, Hope, Ark. 71801. 
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CA PROJECT Consolidated grants management (COG RAM) is a joint 
effort by the U.S. Office of Education and several 
state educational agencies to study and test the 
feasibility of developing a consolidated application 
to secure funds for various educational programs. 
If, however, a consolidated application is feasible 
it must also be a better vehicle than the ones now 
employed. The COGRAM project is funded by Title V 
ESEA section SOS appropriation. The project was 
started in 1962 and was funded April, 1974 for a 
final year of refinement of materials and dissemi- 
nation. Each state has selected its own course 
and developed its own materials. Meetings to share 
and exchange ideas and materials have helped to 
establish common ground. Additional information 
can be obtained from each of the participating statu 
agencies. Contact: California: Ernest E. Lehr, 
Special Assistant to the Education Program Admin i 
strator, State Department of Education; Delaware 
John J. Ryan, Assistant Superintendent for Admini 
st ration, State Department of Education; Flor . ida 
James A. Kemp, Research, Information and Surveys, 
Bureau of Research and Information, State Department 
of Education; Minnesota : Gayle H. Anderson, 
Director, Planning Section, Division of Planning 
and Development, State Department of Education; 
Oklahoma : Jack Strahorn, Director, Federal Pro- 
grams, State Department of Education; Utafc : 
Bernarr S. Purse, Administrative Assistant, State 
Department of Education; X££QOj&: Leon H. Bruno, 
Director, Division of Federal Programs, State 
Department of Education; Washington : Rich Boyd, 
Director, Grants Management, State Department 
of Lducation. 

CA STUDY Survey of school district participation in the 
education information system. Contact: 0. D. 
Russell , Chief, Division of Fiscal Resources and 
Distribution of Aid, Department of Education. 

CA STUDY The Hi-Lo or school effectiveness study is a 

relatively new approach to the question of whether 
schools can make a significant contribution toward 
determining children's academic success. After 
controlling for socioeconomic and other nonschool 
factors, the study attempts to identify and describe 
the financial, curricular and administrative 
variables which distinguish pairs of schools. 
Each of the 22 pairs identified consists of two 
schools which are matched for students' socio- 
economic status, percentage of minority students, 
percentage of bilingual students, urbanity and 
school size, yet whose students' sixth grade 
achievement scores differ dramatically from each 
other and from their predicted range. For each 
matched pair, one school 's ^students scored far 
above the prediction, while the second school's 
students scored well below their prediction. 
The Hi-Lo research design will evaluate data from 
the paired schools to determine the factors which 
might account for the differences. Contact: 
Alex Law, Chief, Office of Program Evaluation 
and Research, State Department of Education. 
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Concerning the process of planning, programming and 
budgeting. Providing for the creation of an office 
of budgeting and governmental planning and making 
an appropriation therefore. 



Education resources center, Title III ESEA fiscal 
year 1975. Area cooperatives educational services 
will expand the capability of its education resource 
center to function as a state and national data 
bank providing storage and access services to state 
and local educational agencies. Contact: Harry 
Osgood, Area Cooperatives Educational Services, 
800 Dixwell Ave., New Haven, Conn. 

Educational park, Title III ESEA fiscal year 1975. 
The Windham community will survey the agency 
resources available and develop a plan for coordi- 
nating services in new ways to meet a range of edu- 
cational needs. Contact: Robert Dolph, Eastern 
Connecticut State College, WiUimantic, Conn. 

Review of the process for generating resource 
requirements for community colleges based on an 
analysis of course costs by fields of study 
including modification of the allocation process 
to provide a more equitable and manageable distri- 
bution of funds within the funds appropriated by 
the legislature. Contact: Thomas M. Baker, Chief, 
Bureau of Fiscal Administration, Division of 
Community Colleges, State Department of 
Education. 

Cooperating in a contractual arrangement with St. 
Petersburg Junior College to develop a discipline 
oriented budget and a program oriented budget as 
a pilot design for planning and management. The 
outcomes of this project are expected to demon- 
strate both the feasibility and desirability of 
prog- am oriented planning, budgeting and manage- 
ment for the community colleges with goals to 
include the impact on the state funding mechanisms 
and models of accountability. Contact: William 
R. Odom. Chief, Bureau of Research and Information, 
Systems and Services, Division of Community Colleges, 
State Department of Education. 

Development of an automated faculty resource 
inventory of faculty competencies. Contact: 
William B. Phillips, Director, Science and 
Engineering, Department of Education. 

Information system for internal planning. This is 
a management information system for planning and 
monitoring the use of department of education 
resources. It is designed for both multi-year 
planning and for management within the fiscal year. 
At present, the system is being used primarily to 
monitor activities supporting six department of 
education priorities. Personnel from several 
administrative units within the department are 
assigned to carry out coordinated activities 
addressing each priority. Contact: Fred Daniel, 
Room 125, Miles Johnson Building, Department of 
Education. 
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PL PROJECT Continuing study to develop alternative bases for 
funding of the state university system and evalua- 
tion of their feasibility and their impact on 
existing standards and methods. Contact: Kenneth 
Bout well, Vice Chancellor for Administrative 
Affairs, Board of Regents, 107 W. Gaines St., 
Tallahassee, Fia. 

PL PROJECT Revision and implementation of an accounting manual 
for Florida's public community colleges conforming 
to the principles and procedures contained in the 
American Institute of Certified Public Accountants 
new audit guide, Audits of Colleges and Universities 
and incorporating the changes contained in National 
Association of College and University Business 
Officers administrative services manual. This 
manual provides for correlating the systems, pro- 
cedures and reports with the latest trends nationafy 
to develop more uniform accounting reports and 
procedures for colleges and universities and 
adapting the accounting system to meet the require- 
ments for preparation of program budgets. A 
significant feature of the manual is that it 
includes a functional classification of accounts 
which conforms to the National Center on Higher 
Education Management Systems program classification 
structure. This feature will enable the colleges 
to collect data in the functional categories 
required for program budgeting, eliminating the 
need to crosswalk data to meet the specific 
requirements of this budgeting process. Contact: 
Kenneth E. Jarrett, Consultant, Financial Affairs, 
Division of Community Colleges, State Department 
of Education. 

IN PROJECT The department of public instruction is proceeding 
on schedule with the implementation of a statewide 
planning, programming and budgeting system by July, 
1977- Four pilot projects have been established 
and have used the system for approximately two years 
The department of public instruction and the state ' 
teachers association are preparing a program of 
instruction for Uniserve directors and state 
teachers association members in the spring of 197S. 
Two of the four projects have been successful in 
implementing each component of the planning, 
programming and budgeting system, (needs assess- 
ment, goals, objectives, program identification, 
program budget, program reports and evaluation). 
Contact: Ivan D. Wagner, Director, Division of 
Planning and Evaluation, Indiana State Teachers 
Association, 120 W. Market, 16th Floor, Indianapolis, 
Ind. 46204. 

IA STUDY Teacher supply and demand study for Iowa 1973. The 
purpose of the survey was to investigate problems 
of teachers supply and demand and to collect infor- 
mation from the local school districts to be used 
as baseline data on the current employment of 
teachers. Objectives were: (1) to ascertain the 
number of vacancies; (2) to interpret the expected 
change in each major subject area for the next 
school year; (3) to collect, analyze and compare 
vacancy information with data on teacher supply 
and demand for teachers; (4) to analyze and 
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1A STUDY (Continued) interpret responses on questions 

concerning personal characteristics of new personnel 
hired; and (S) to summarise findings of investi- 
gation and present an overview of teacher supply 
and demand for 1973*74. There has been an adequate 
supply of teachers except for problems due to 
declining enrollments, budget restrictions and 
uncertainties of federal funding for special educa- 
tion. There was an increase in teacher aides and 
associates. Iowa is insufficient in graduating 
agriculture, business education and industrial 
education teachers. Interpretation of data on 
teacher vacancies this fall seems optimistic. 
Contact: Trevor G. Howe, Professor of Education, 
Iowa State University, Ames, Iowa; Orrin Nearhoof, 
Director, Teacher Education and Certification, 
Department of Public Instruction; John J. Wagner, 
Graduate Research Assistant, Iowa State University, 
Ames, Iowa. 

KY PROJECT Study of feasibility of using centralized computer 
with terminals in each of IS regions to provide 
data processing service to all local school dis- 
tricts. This will include implementation of a 
double entry accounting system with program budgets. 
Advisory committee consists of chairman of the 
board of directors from each of Kentucky's educa- 
tional regions. Contact; James Melton, Assistant 
Superintendent, Bureau of Administration and 
Finance, Department of Education. 

KY PROJECT The bureau of vocational education has undertaken a 
system of management by objectives for fiscal year 
1974- 7S. The system consists of broad goals and 
objectives for the bureau as a total, objectives fox 
divisions and units and objectives and activities 
for individual staff members. While the system 
was designed for the major objectives to be 
established at top bureau level, all staff members 
have been actively engaged in the developmental 
process with many negotiating sessions being 
conducted to clarify the roles of individual staff 
members. It is anticipated that the system will 
reduce any duplication of effort and assist the 
total staft reach predetermined and agreed upon 
objectives. Contact; Floyd McKinney, Director, 
Program Supporting Services Division, Bureau of 
Vocational Education, 20th Floor, Capital Plaza. 
Frankfort, Ky. 40601. 

KY STUDY Kentucky's information for training and education 
system (KITES). The department of education, 
through the assistance of ten other agencies, has 
undertaken the development of a comprehensive 
manpower data system. This system will provide 
information to all levels of manpower planners 
concerned with planning for the development of the 
state's human and economic resources. The need for 
a centralized information system was originally 
recognized by those agencies of state government 
which make up the Kentucky Manpower Council. The 
11 agencies represented on the council are the 
department of health, department of commerce, 
department of natural resources and environmental 
protection, department of personnel, department 
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KY STUDY (Continued) of child welfare, department of correc- 
tions, cooperative extension service, department of 
mental health, department of labor, department of 
economic security and the department of education. 
The bureau of vocational education and the state 
department of education was selected as the unit 
through which the system would be administered. 
Although unable to meet all data needs, the con- 
ceptual design of the system is one which will 
allow it to become the basic information system 
of the state by providing data on manpower require- 
ments by state and sub state planning districts. 
The data generated by the system will ultimately 
provide a sounder basis on which program planning 
can be carried out. Contact: Janie Jones, Direc- 
tor, Occupational Information Unit, Bureau of 
Vocational Education, 20th Floor, Capital Plaza, 
Frankfort, Ky. 40601. 

MD ACTIVITY Handbook II revised. Development of a revised 
financial reporting manual according to handbook 
II revised guidelines has been largely completed to 
meet the anticipated needs of the U.S. Office of 
Education and to meet the requirements of the 
Maryland accountability law. Contact: Ronald 
Meyers, Specialist in Research, Division of 
Research, Evaluation and Information Systems. 

MD PROJECT Data retrieval. The automatic data processing 
center, the statistical services section and the 
management information system unit, all of the 
division of research, evaluation and information 
systems have completed the first year for 
providing data to staff members of the state 
department of education from data banks that 
already exist. Data are being retrieved, manipu- 
lated and reported for special onetime reports 
without additional data collection in some cases. 
Contact*. William S. Scott, Jr. Management 
Information System Unit, Division of Research, 
Evaluation and Information Systems. 

MD PROJECT Automated data collection and reporting. The 

automatic data processing center, the statistical 
services section and the management information 
system unit, all of the division of research, 
evaluation and information systems, have completed 
the first year of a pilot study to collect data 
(reports) from school districts on magnetic com- 
puter tape or in punched cards. Sufficient 
experience has been gained to prove the procedure 
feasible and working. Activities related to this 
study will continue to be performed until a state 
policy is developed. Contact: William S. Scott, 
Jr., Management Information System unit. Division 
of Research, Evaluation and Information Systems. 

MD PROJECT Forms administration. The statistical services 
section and management information system unit, 
both in the division of research, evaluation and 
information systems, are implementing a forms 
administration procedure centralising the approval 
of all data collection documents distributed by the 
state department of education. A complete central- 
ized forms inventory has been compiled. Activities 
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MD PROJECT (Continued) necessary to assure the continued 

existence of a current and accurate forms inventory 
at the central location are occurring in 1974. 
Activities necessary to study and eliminate, if 
appropriate, duplicate data collection are scheduled 
for calendar year 197S. Contact: William S. Scott,* 
Jr., Management Information System Unit, Division 
of Research, Evaluation and Information Systems. 

MD STUDY Final report of a study of the need for a feasibil- 
ity of developing a comprehensive educational 
manpower system in Maryland includes an inventory 
of manpower data items available in the state 
department of education and three local education 
agencies and alphabetical and categorical indices 
of the state education agency data items cross- 
referenced for the inventory and handbook IV 
definitions. Contact: Leonardo. Garlick, 
Management Information System Specialist, Division 
of Research, Evaluation and Information Systems. 

MD STUDY Research study on the state of the art and the newer 
media hardware utilization. The three major com- 
ponents of the study will focus on assessing infor- 
mation on quantitative holding, on assessing 
utilization patterns and in predicting future 
trends and developments. The methodology will 
include surveys conducted by questionnaire, inter- 
view and case study methods. Contact: David R. 
Bender, Assistant Director, Division of Library 
Development and Services, State Department of 
Education. 

MI PROJECT A cost effectiveness study of Michigan's compensa- 
tory education programs, a research, evaluation 
and assessment service project. Since the 1973-74 
school year, Michigan has been conducting a cost- 
effectiveness study of compensatory education 
programs designed to: (1) determine the effective- 
ness of planned delivery systems; (2) determine 
the relationship between costs and the various 
effective and non-effective parts of a planned 
delivery system; and (3) predict changes in 
effectiveness and c>sts when changes are made in a 
planned deliver' system. The management and cost 
data obtained * am samples of successful and 
unsuccessful delivery systems and establishing 
explanatory relationships among the variables. 
Contact: Tom Parrell, Assistant Superintendent for 
Legislation and Public Affairs, Department of 
Education . 

MN PROJECT Consolidated grants &id program management, a 

Title III ESEA proj".t fiscal year 1975. Common 
application and reporting forms utilizing computer 
technology are being developed in Duluth for all 
programs which report to local, state and federal 
agencies. Contact: Bill Joula, Project Director, 
226 N. 1st Ave., East Duluth, Minn. SS802. 

MN STUDY School finance task force. Department of education, 
division of planning and development. A 33 member 
task force with ten staff members of the depart- 
ment of education are exploring the issues and 
developing reports in the following areas: 
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MN STUDY (Continued) (I) educational overburden; (2) local 
discretion/tax limitation; (3) management system/ 
state and local agency roles and relationships; 
and (4) appraisal of the foundation aid formula. 
Contact: Gayle H. Anderson. State Department of 
Education. 

MN STUDY Work program for technical assistance to the divi- 
sion of vocational -technical education. Education 
management services incorporated. This project 
was initiated to: (1) develop forms and procedures 
utilizable in the distribution of state and federal 
monies used for secondary vocational-technical 
education programs; (2) to conduct workshops and 
meetings for inservice training in use of said 
forms and procedures; and (3) to obtain feedback 
from administrators in local education agencies 
relative to problems and concerns which a change 
in procedure would engender. Contact: Gary 
Mohrenweiser, Education Management Services. Inc.. 
4930 W. 77th St.. Minneapolis, Minn. SS43S. 

MO PROJECT The department of elementary and secondary education 
is developing a manual and review procedure which 
will be made available to local school district 
personnel for use in reviewing and evaluating 
administration and management practices of the 
district. The manual will specify criteria for 
effective management in such areas as financial and 
business administration, support services admini- 
stration, personnel administration and process 
administration. The manual and related materials 
will be made available to participating schools 
for self-study, followed by a team visit of state 
and local educators. Participation by school* 
will be voluntary. Contact: Steve Sandler. 
Associate Commissioner. Department of Elementary 
and Secondary Education. P.O. Box 480. Jefferson 
City. Mo. 65101. 

MO PROJECT Loaned executives action program (LEAP). A team of 
executives and management specialists from private 
businesses and industry was made available to the 
department of elementary and secondary education 
through the governor's loaned executives action 
program. The time and expenses of the team were 
contributed to the state government by a large 
number of business corporations. The team examined 
in depth the operations of the department in such 
areas as accounting, personnel management, 
budgeting and data processing. The team submitted 
a report with recommendations regarding each of 
the areas under study and the recommendations are 
presently being considered for implementation. 
Contact: Steve Sandler. Associate Commissioner. 
Department of Elementary and Secondary Education. 
P.O. Box 480, Jefferson City. Mo. 65101. 

MT HJR 80 Requesting the governor to appoi it a committee to 
study the operation, objectives and financing of 
inter -school activities in Montana. 
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Study of the control and financing of inter-school 
activities in Montana to determine whether proper 
educational goals are being served by present 
arrangements. Contact: Richard Hargeshemer, 
Legislative Council. 

Study of citizen participation and reaction to 
manner in which school aid to education is provided. 

Teacher application bank service (TABS). This is 
an effort to centralize all teacher applications 
and have available to superintendents of schools 
lists of candidates by category. Contact: Bruce 
Ryan, Bureau of Research and Testing, Morrill 
Hall, University of New Hampshire, Durham, N.H. 
03824 . 

Creates a ten member joint legislative committee 
to study the methods of financing a thorough and 
efficient system of public schools. Expires 
December 31, 1974. 

Program, budgeting and accounting. The department 
project began two years ago with Willingboro, 
South Plainfield, Newton and Essex Pells preparing 
their 1973-74 budgets using program budgeting 
concepts. July 30. 1974 marked the completion of 
a year where their expenditures were reflected 
using a program accounting format. Department 
guides were developed. Additional districts pre- 
pared their 1974-75 budgets using the program 
budget guide and are now accounting for these 
expenditures using the program accounting guide. 
Contact: James Oszfolk, Chief Auditor; Harold 
Y. Bills, Acting Assistant Commissioner, State 
Department of Education. 

The state supreme court on April 3, 1973, upheld 
the decision of Superior Court Judge Theodore I. 
Botter in the case of Robinson vs . Cahill which said 
that the current method of financing public educa- 
tion was unconstitutional under the state constitu- 
tion and that the system must be changed. The 
supreme court said that the financing method failed 
to provide the "thorough and efficient" system 
mandated in the state constitution. Recognizing 
that the ultimate responsibility for developing a 
financial scheme that will fulfill this obligation 
rests with the legislature, the state board of 
education has undertaken the mission of defining 
"thorough and efficient" education. To direct the 
department of education's activities in this regard, 
the state bosrd appointed a t"sk force, chaired by 
board member Dr. Allen G. Pinter and consisting of 
three other board members, the commissioner and 
the department's division heads. The department's 
first step was to review pertinent literature and 
conduct a survey of all other states' efforts at 
defining or setting state standards for "qualit/ 
education". Based on this work* the board task 
force then made twu major decisions: (1) to 
develop a functional definition of "thorough and 
efficient" through the state's administrative code; 
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(Continued) and (2) to involve a broad spectrum 
of educational and civic groups as well as the 
public in~the process of developing that definition. 
The suggested code revisions set forth the respon- 
sibilities of the local district in planning and 
carrying out its school program and of the state 
board and department of education in monitoring 
and auditing that program. Chapter 6:27 of the 
recommended code defined educational process and 
program standards and the district and school 
approval process. That process couples: (1) a 
comprehensive self-study and state evaluation for 
approval every tenth year; with (2) an annual 
approval based upon evaluation of the district and 
school report of its progress and plans for improve- 
ment each year. Contact: William Brooks, Deputy 
Assistant Commissioner, Division of Curriculum 
and Instruction, Department of Education. 

State aid plans. On April 3, '.973, the supreme 
court ruled in the matter of Robinson vs. Cahill 
that the present method of funding elementary and 
secondary education was unconstitutional. The 
legislature was given until December 3, 1974 to 
enact a new funding plan to be effective July 1, 
1975. To date, many *udies have been made and 
alternative funding plans have been formulated. 
Contact: Harold Y. Bills, Acting Assistant Commis- 
sioner, State Department of Education. 

The exemplary project was designed to develop an 
innovative master admiristrative plan with appro- 
priate implementation procedures to encourage the 
development and refinement of self-placed instruc- 
tional programs for open entry/open exit programs. 
Contact: John W. Kreitz, Lane Community College, 
State Department of Education. 

Study of state computer. Contact: Carl Christoffev- 
sen, State Department of Education. 



Study of new accounting system. Contact: 
Sanford, State Department of Education. 



Ed 



The 13 community colleges, in cooperation with the 
state department of education, have called for a 
plan to implement a management information system 
and have approached the Western Interstate Compact 
for Higher Education management information system 
project to bring services to Oregon. Contact : 
W. G. Loomis, Director, Community College Program, 
State Department of Education. 

Created temporary state commission to study 
fiscal needs of cultural institutions. 



Educational computer network. Computer resource 
sharing between institutions of higher education 
and basic education to provide efficient and 
effective administrative research and instructional 
support for all levels of the education community. 
Contact: Philip Mulvihill , Assistant Bureau Direc- 
tor, Bureau of Information Systems, Department 
of Education. 
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PA PROJECT Research and development network. The bureau of 
information systems is involved in the planning 
stage for the development of a statewide research 
and development network. This research and develop- 
ment network will provide a linkage and support 
mechanisms to open up communication among the 
university research community, the state department 
of education and the classroom practitioner. 
Contact: Peggy L. Stank , Bureau of Information 
Systems, Department of Education. 

PA STUDY Update study of the financial condition of indepen- 
dent higher education 1974. This study incor- 
porates three years of actual data from 62 higher 
education institution as a way of determining 
financial operating results and making projections 
to 1975-76. The study is a model for any higher 
education institution to use in a financial self- 
study. Contact: Frank Durkee, Bureau of Informa- 
tion Systems, Department of Education. 

PA STUDY Manpower studies of 1974 included teacher manpower 
supply and demand » physical manpower supply and 
demands supply and demand in allied health and 
health-related occupations, dental manpower supply 
and demand and post -high school activities of 
graduates. Some of these are summarized in the 
symposium report. Manpower Research and Information , 
Contact: Steven Frahchak, Bureau of Information 
Systems, Department of Education. 

PA STUDY Task force report on two year programs. Report 
prepared for the council of higher education 
following a ten month study by a 21 member task 
force. Report includes 26 recommendations related 
to the organization of a system for the orderly 
development of two year postsecondary educational 
programs to meet needs of commonwealth residents; 
a method of financing two year postsecondary 
education; the eradication and avoidance of 
unnecessary and costly duplication of programs. 
Contact: Harold C. Wisor, Assistant Commissioner, 
Office of Higher Education, Department of Education 

SC S S92 Provides that state agencies may enter into 

agreements to carry out comprehensive development 
programs with other state agencies to insure that 
the purposes and functions of comprehensive 
development programs can be more effectively and 
efficiently implemented. 

TN PROJECT Management information system. First step toward 
developing a management information system is the 
microfilming of records in the office of teacher 
education and certification and their storage for 
computer access. Contact: Kerb Ward, Project 
Leader, Teacher Information System, Department 
of Education. 

TX PROJECT Development, testing and implementation of a model 
planning, evaluation and accountability system, 
San Antonio Independent School District. Contact: 
William J. Robinson, 141 Lavaca St., San Antonio, 
Tex. 78210. 
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VA SJR 14 Commission on higher education directed to transmit 
information and materials accumulated during study 
to the general assembly's joint legislative and 
review commission so that they may continue a study 
of management and financial practices of individual 
public institutions! appropriation. 

WA STUDY Accountability. The legislature recently appropri- 
ated money to the superintendent of public 
instruction's office for a limited accountability 
program. This subcommittee may determine the 
effectiveness of that program and whether or not 
it should be examined and broadened. Contact: 
Representative Eleanor Fortson, Chairwoman, Senate 
Research Center, 1st Floor, Legislative Building, 
Oiympia, Wash. 98504. 

WV STUDY Governors survey on school management. It recommends 
more efficient administrative methods and procedures 
which could be implemented at state and local 
levels. The state department already has implemented 
or is in the process of implementing 64 of the 118 
recommendations. Others are being studied and 
evaluated and will be implemented as soon as 
practical. A state department person has been 
employed to assist in implementing as expeditiously 
as possible everyone of the recommendations that 
can or should be implemented. Contact: William W. 
Ferrell, President, Governor's Task Force on 
Education, Charleston, W.V. 25305. 

WI SR 18 Directs the senate committee on health, education 
and welfare to study the Wisconsin educational 
system with a view to reducing costs through 
improved efficiency. 
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AZ HB 2116 



AZ SB 1059 
Ch 196 
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CA AB 3021 
Ch 634 



CA AB 3886 
Ch 1142 



CA AB 4412 
Ch 1479 



CA ACR 229 
Res 



CA SB 1529 
Ch 1198 



CA SB 1845 
Ch 1229 



CA SB 2177 
Ch 1254 



DE HB 734 
Ch 14 



Parental examination of student records , rights 
defined. Parent or suardian has right to review 
all pupil records used or expected to be used by 
the school. Excludes worknotes of teachers and 
others. If parent protests accuracy and so 
notifies the school , the parent may attach written 
stst«v»?nt to the records. 

Requires meetings of tax su^wtteu 6 uveming bodies 
of the state and its political subdivisions where 
action is taken or decisions made to be open to the 
public except in the case of a judicial proceeding 
or any political caucus or where an executive 
session has been called to consider a limited 
number of subjects such as personnel matters. Also 
sets forth provisions requiring at least 24 hours 
notice prior to a meeting being held. 

Arkansas school boards. State school construction 
program-research. Fieeduu of information amendment 
to allow boards to discuss in executive closed 
sessions: (1) board attorney conferences; (2) 
site selection; (3) negotiation proposals - 
collective bargaining; and (4) pupil discipline 
cases. Board may not take action on these 
subjects. Contact: Ed Teeter, 1515 Building 607, 
Little Rock, Ark. 72202. 

This includes armed forces recruitment 
personnel among those who might have access to 
pupil records. 

Requires the governing board of a school district 
to allow the parent or guardian of pupil to include 
in the pupil's written records or cumulative 
record a written statement or response concerning 
disciplinary action' as prescribed. 

Allows public and private schools, colleges or 
universities to be furnished names and addresses 
of twelfth grade pupils and pupils who have 
terminated prior to graduation. 

Directs the department of education to establish 
guidelines for student recordkeeping and to 
establish procedure to ensure that each parent 
or guardian or a pupil have access to any and all 
written records. 

Provides that employment contracts between a local 
agency and any public official or employe are 
public records and available to public inspection. 

Provides method for parent or guardian to seek 
removal of inaccurate or nonfactual information 
from written records on his child or ward. 

This amends the Brown Act to repeal any 
authorization for holding executive sessions to 
consider the dismissal of employes. 

Requires the state board of education to establish 
regulations to insure preservation of school 
employe personnel records, including salary, sick 
leave and vacation information for at least 40 years, 
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MA S 5342 
Ch 677 



MN Ch 323 



(Substitute) Creates a new administrative proce- 
dures act - establishing procedures for adoption of 
rules, requiring publication, public notice and 
public hearing; affects all agencies of state 
government including district school boards and 
community colleges; establishes due process 
procedures for administrative hearings by public 
agencies, including school boards and community 
colleges 7 

Requires all regular and special meetings of public 
agencies, including school boards, at which any 
public business is discussed, a collective decision, 
commitment or promise to make a positive or negative 
decision or actual vote is taken to be open to 
public; excludes deliberation on purchasing of real 
property if publicity would effect value, discussions 
of proposed or pending litigation, collective 
bargaining negotiations, individual personnel and 
student matters relating to appointment, discipline 
or dismissal; sets forth conditions under which 
closed meetings may be held; mandates that all 
meetings be held at convenient time and place for 
public; provides for 24 hours written notice to 
board members and news media for special meetings, 
except for emergencies and business transacted at 
a meeting held in violation may be voided by court; 
mandates minutes be placed on record and made 
available not later than immediately following 
next meeting of board; prohibits requiring any 
attendee to identify himself; must grant news 
media coverage including broadcasting and recording; 
penalty for violation of $100 fine. 

Publication of Guidelines for the Management of 
Student Records , produced fry a committee of Maine 
educators , students and legal experts formed by 
the department of educational and cultural ser- 
vices. The guidelines closely follow the federal 
family educational rights and privacy act and were 
disseminated to all public and private school 
administrators. Contact: Betty L. McLaughlin, 
Consultant , Department of Educational and 
Cultural Services. 

Records retention. The management information 
system unit is coordinating a complete revision 
of existing records retention schedule fo* the 
state department of education. Contact: William 
S. Scott, Jr., Management Information System Unit, 
Division of Research, Evaluation and Information 
Systems. 

The board is rv* authorized to adopt regulations 
relative to the retention, duplication, storage 
and destruction of records under the control of 
school committees. 

Any publ<r officer who has jurisdiction over a 
collection of official records may select and use, 
subject to the approval of the commissioner of 
administration, alternate methods for the com- 
pilation, maintenance and storage of the informa- 
tion contained in those records. 
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MN Ch 4?9 Rulos concerning school records: U) collection of 
data on persons shall be limited to that necessary 
tor the administration of the school program; (2) 
a responsible authority shall be appointed to be in 
charge of system; (3) requests for data use must be 
in writing, stating intended use and approved by 
responsible authority; (4) regarding collection, 
security and dissemination of data on individuals. 
• responsible authority shall assure that data is 
accurate, complete and current; and (S) data on 
individuals shall be stored so long as is necessary 
to administration of school program. Rights of 
subjects of data: (I) purposes for which data is 
collected and used shall be filed in writing by 
responsible authority with commissioner of admini- 
stration and shall be a matter of public records; 
12) an individual who is asked to supply data shall 
be informed of purpose and use of data; (3) an 
individual who is asked to supply personal data 
shall be informed whether he may legally choose or 
refuse to do so; (4) data shall be used only for 
purpose intended; (5) individual shall have right 
to contest data; and (6) individual shall be in- 
formed if he is subject of data. Violation of act 
is misdemeanor. 

NB LB 370 Requires that academic records and those of disci- 
plinary matters be kept separate. Also requires 
that a student Iwve access to his own records and 
protects his right to privacy. Academic or admini- 
strative records includes basic information and nay 
contain information on achievement and aptitude 
tests, health information and extra-curricular 
activities. Behaviorial/disciplinary or supple- 
mentary records will be maintained separately. 
All such files to be destroyed when student gradu- 
ates. Profess 4 nal records are personal property. 
The use of this material must be governed by the 
ethics of the individual's profession. Release of 
records to outside agencies can only be made with 
written authorization of narents or guardians for 
students 18 and authorization by students over 18. 
Students, parents and guardians have right to 
challenge information contained in records they 
believe to be inaccurate. A review committee of 
impartial professionals should review such 
challenges. Guideline* rontair.cd in federal 
legislation HK 69. 

NM HB 63 Provides for all meetings of a quorum of members 
of a board to be open to the public except 
meetings on personnel matters or where a license 
is issued, suspended or revoked* 

A 3247-B (Amended) Freedom of information law. School 
Ch 578 boards as well as other state and municipal boards 
A 12456 are covered. Provides for public access to 
Ch 579 certain records. The new law: (1) creates a 
S 10813 committee on public access to records to advise 
Ch 580 agencies and municipalities and to promulgate rules 
and regulations concerning administration of the 
new law and to recommend changes best serving 
public interest; (2) sets forth those types of 
government records to which the public shall have 
unimpaired access; (3) requires ail agencies of 
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NY A 3247-B (Continued) the state or local governments to 
Ch S78 make such records available for public inspection 
A 12456 and copying; and (4) requires such agencies to 
Ch S79 maintain current lists of all such records pro- 
S 10813 duced after September I , 1974. Records not made 
Ch 580 available are those which present unwarranted 

invasion of personal privacy • Examples are dis- 
closure of personal matters and employment* 
medical or credit histories of individuals. 
School boards could prepare in advance of the 
effective date of September I, 1974, by determining 
(I) the time and place required records are 
available and the necessary procedure for inspec- 
tion; (2) the person responsible for such 
records; (3) fees, authorised by law, for copies 
of such information; and (4) an inventory of 
those records required to be kept. 

OR SB 15 Requires governing body of public body to open all 
meetings to public. Defines meeting. Permits 
governing body of public body to hold an executive 
session to consider specified matters. Defines 
executive session. Prohibits holding an executive 
session for purpose of taking any final action or 
making any final decision. Exempts deliberations 
of state board of parole and probation, state 
banking board, commission on judicial fitness of 
state agencies and workmen's compensation board 
conducting hearings on contested cases in accor- 
dance with administrative procedures act, or any 
judicial proceeding from application of act. 
Requires governing body to provide for taking of 
written minutes of all its meetings and to make 
such minutes available to the public. Specifies 
minimum information to be contained in such 
minutes. Permits persons to commence suit in 
circuit court for purpose of requiring compliance 
with or prevention of violations. 

Open public meetings. Amendment excepts state 
agencies making judicial type decisions in 
administering statutes, the results of which will 
be served in writing upon a party. 

(Amended) School subsidy law of 1974 includes 
confidentiality of student communications. 
Amended in conference committee to include: 
maximum reimbursable instruction expense $750; 
deletes density and sparsity offset; revises 
poverty factors and payments; authorizes subsidy 
payments of up to 100 per cent of the total 
approved reimbursable Instruction expenditures; 
provides for tertiary payments; provides for a 
minimum of 50 per cent reimbursement for act 
372 transportation; and authorizes reopening of 
budgets in July, 1974. Increases reimbursement 
base to $750 per weighted average daily membership. 

PA PROJECT Pupil records. On July 12, 1974 the state board of 
education adopted regulations requiring that each 
district board of school directors adopt a plan 
for the collection, maintenance and dissemination 
of pupil records and submit it to the department 
of education for approval on or before September 
2, 1975. Included with the regulations were board 
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PA PROJECT (Continued) approved guidelines which are based on 
the Guidelines for the Collection, Maintenance 
and Dissemination o4 Pupil Records prepared by the 
missel I Sage Foundation. In order to assist 
school districts in the implementation of the 
regulations, the department of education has been 
sponsoring 29 workshops covering all geographical 
areas of the commonwealth. Contact. 1 Robert Cox, 
Guidance and Counseling Coordinator, Bureau of 
Instructional Support Services, Department of 
Education. 

TN HB i486 Provides for open meetings of governing bodies 
Ch 442 except as provided by the state constitution; 

notice of regular meetings and special meetings; 
open minutes. Provides penalties for violation. 
Declared unconstitutional by lower court on basis 
of vague working "adequate public notice of such 
meeting". Supreme court overturned the lower 
court ruling and this is now law in Tennessee. 
Adequacy of notice will be judged on a case-by- 
case basis. 

VA HB 3 The general assembly approved substantive changes 

SB 94 to the freedom of information act, particularly 
Ch 332 in provisions defining "official records" and 

providing for public inspection of these records. 
Under the amended act, many of the governmental 
bodies which are exempt from the general provi- 
sions of the act must now take final votes in open 
meetings. Two amendments to the act directly 
affect institutions of higher education. First, 
memoranda, working papers and correspondence held 
by the "president or chief executive officer of 
any state supported institution of higher educa- 
tion..." are not official records open to public 
inspection under the act. Second, meetings of 
boards of visitors are not required to be open, 
but following the meetings, announcements of 
actions, not including those excluded by 2.1-344 
are to be made available immediately with member- 
ship of the board available for discussion of 
actions taken. As under the previous act, official 
minutes of the board meetings must be made 
available to the public not more than three 
working days after such meetings. 

VA SB 345 Requires all school boards to furnish the state 
board of welfare and instututions promptly with 
any information from its files which the state 
board deems to be necessary in the classification, 
evaluation, placement or treatment of any child 
committed to the state board. 

MI AP 573 A pupil, or the parent or guardian of a minor 
Ch 254 pupil, shall, upon request, be shown and provided 
with a copy of the pupil's progress records. An 
adult pupil or the parent or guardian of a raino: 
pupil shall, upon request, be shown, in the pre- 
sence of a person qualified to explain awl 
interpret the records, the pupil's behavioral 
records. Pupil records may be made available 
to licensed persons employed in the school and 
progress records may be Provided to a court. 
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WI 



AB 573 
Ch 254 



S 462 
Ch 297 



(Continued) No behavioral records may be main- 
tained for more than one year after the date upon 
which the pupil graduated from or last attended 
school. Pupil records may not be maintained for 
a period of longer than five years after the pupil 
ceases to be enrolled in the school. 

Allows negotiations to be conducted as at the 
present time. Penalties are provided for violation 
of the law and actions taken at illegal meetings 
are voidable. 1973. 
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AZ SB 1138 
Ch 197 



As enacted this bill defines standards of conduct for 
all elected and appointed public officers in Arizona. 
It covers four main areas: (1) Public officers or 
employes excluding members of the legislature are 
prohibited from representing another person before 
the agency where formerly employed for one year and 
disclosing confidential information for a period of 
two years and misuse of his official position for 
illicit financial gain; (2) Members of the legisla- 
ture are prohibited from misusing their official 
power for personal gain as defined in the preceding 
paragraph. Special exemptions are made for legisla- 
tors to appear at judicial proceedings which are 
advisory in nature and appear before state agencies 
on behalf of constituents. Additionally, a legisla- 
tor is prohibited from: (a) accepting outside 
employment which will conflict with his official 
duties; (b) participating in any way in legislation 
in which he has a substantial personal interest 
(subject to rules of the legislative body of which he 
is a member) ; and (c) selling goods to the state 
worth more than $1,000 from a firm in which he has 
more than ten per cent interest except under competi- 
tive public bidding; (3) All elected officials, 
including judges, shall file a detailed financial 
disclosure with the secretary of state. This state- 
ment shall be filed by all candidates for public 
office by September 1, 1974 and thereafter on 
January 31 of each year. Every incorporated city, 
town or county shall adopt financial disclosure 
provisions similar to this chapter. Penalties for 
failure to disclose or incomplete disclosure are 
provided; and (4) The governor will appoint an eigit 
member ethics board which has the power to: (a) 
initiate and receive complaints against public 
officers; (b) investigate information and financial 
statements filed on public officers; (c) hold hear- 
ings ant give notice of hearings to all parties 
involved; (d) recommend legislation and render 
advisory opinions; and (e) report its findings to 
the officials involved, the governor and appropriate 
law enforcement agencies for further action. 

Requires each candidate for public office and each 
campaign committee to file itemized campaign finan- 
cial statements. The first to be filed not more 
than IS nor less than ton days to a primary election. 
Statements to include each contribution in excess 
of $25, names and addresses of contributors and all 
expenditures. In addition, candidate must file a 
report containing the name and address of each person 
who has received contribution* on hi 4 behalf, has 
made an expenditure on his behalf, or will expend or 
collect money on his behalf. Contributor giving over 
$25 must also report contribution within five days. 
Limit on amount of money which may be spent to aid 
candidate: not more than ten cents for each person 
residing in the election district. However, a 
person may spend up to $500 if the ten cent computa- 
tion is less than $500. Violators guilty of mis- 
demeanor are fined from $100 to $2,000, imprisonment 
for six month-one vear or both. Falsifying a 
campaign statement punishable by fine from $25 
to $500. In addition, the person will be barred 
from office. 
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CO 



FL 



SB 28 
Ch 49 
Art 27 



HB 2346 
Ch 176 



FL KB 3413 



OH SB 46 



Legal doubt regarding applicability to school board 
members of the mandatory financial disclosure provi 
sions of section 3700 of the government code 
(SB 716) is clarified by a legislative counsel 
opinion issued November 12, 1973. The opinion states 
that the disclosure provisions of section 3700 do 
not apply to school board members and that the 
optional or permissive provisions of section 3704 
are applicable to school board members. Legislative 
counsel offers the additional opinion that the entire 
division 4.5 of Title 1 containing the full contents 
of SB 716 is of doubtful constitutionality. Because 
of the frequently expressed concern of school board 
members throughout the state, the S acramento Report 
quotes verbatim and in full the question submitted 
to legislative counsel, the opinion of the legisla- 
tive counsel and legislative counsel's analysis of 
his opinion. 1973. 

Enacting the campaign reform act of 1974 and making 
provisions for accurate accounting and reporting of 
campaign contributions and making an appropriation 
to the secretary of state for implementation thereof. 

Establishes nine member commission on ethics with 
power to initiate, to receive and to investigate 
complaint of violation of code of ethics for public 
officers and employes. 

(Substitute) Provides standards of conduct for all 
public officers and employes prohibiting accepting 
of gifts, owning material interest in business doing 
business with agency of which officer or employe is 
employed, requiring public officers (all elected 
officials, school superintendent, district school 
board members, community college presidents and 
trustees, board of regents members of state univer- 
sities, directors of division) except members of 
advisory boards with no authority to spend funds, 
to file annual statements disclosing sources of 
income by percentages. Makes intentional violation 
grounds for dismissal from employment, removal from 
office or removal from the ballot. 

(Amended substitute) Revises Ohio campaign finance 
laws to: require all of a candidate's campaign 
finances to be handled through a single campaign 
committee; prohibit any person from spending more 
than $25 for a candidate without the candidate's 
permission; change the limitations on campaign 
spending for various elected offices (for board 
members, $250 or ten cents per pupil, whichever is 
greater); restrict the amount of cash contributions; 
regulate the price of political advertising charges 
for candidates; require the reporting of campaign 
receipts and expenditures before elections 'except 
for candidates spending $1,000 or less); permit an 
employer to deduct political contributions from an 
employe's paycheck if requested by the employe; 
create the Ohio Elections Commission with power to 
investigate campaign finance complaints: and prohibit 
the granting of non-bid public contracts to certain 
campaign contributors. 
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OK SB 534 Campaign contributions act applies to school board 
elections. Requires reports of contributions from 
candidates or organizations ; requires financial 
disclosures; violations of provisions of act are a 
misdemeanor, and final conviction of any provision 
could result in forfeiting office. 

OR HB 3304 This bill is for the; (1) establishment, implementa 
tion and enforcement of code of ethics for all public 
officials; and (2) requiring the filing of a state- 
ment of financial disclosure by certain public offi- 
cials. Defined prohibited actions are: (1) use of 
.official position or office to obta*i financial 
gain other than salary; (2) to solicit or receive 
gifts or favors with $100 value from person known to 
have interest in any governmental agency; (3) to 
solicit or receive any pledge or proMse of future 
employment based on understanding that public 
official's vote would be influenced; and (4) to 
further personal gain by use of confidential infor- 
mation gained by official position. School board 
member must announce in public nature of conflict 
before taking action. Superintendent must notify 
school board in writing of nature of conflict and 
request board to dispose of matter. Creates Oregon 
Governmental Ethics Commission. Seven members, 
three appointed by governor and one each by majority 
and minority parties of legislature. It has 
powers to investigate violations and issue advisory 
opinions at request of any public official regarding 
whether or not an action constitutes conflict of 
interest. Commission also to have enforcement 
powers. Can give penalties up to $1,000 plus 
require forfeiture by a public official of twice 
the amount of financial benefit to the public offi- 
cial or any other person. Requires certain state 
level public officials to file a statement of 
economic interest which includes specified informa- 
tion. Allows a local option so that by resolution 
of the governing board, school districts may require 
its public school officials to file a verified 
statement of economic interest. 

Adds a new section prohibiting a school officer or 
employe from interest in sale, proceeds or profit 
of books, apparatus or furniture used in schools of 
this state; provides misdemeanor clause. 

Provides for disclosure of close economic interest 
by certain candidates; value of such interest need 
not by reported; includes school board member in 
districts with 2,000 students or mores defined as 
ten per cent, if greater than $2,000 of total 
income of the family; file statement with county 
auditor within 15 days after filing nominating 
petitions; violation a misdemeanor punishable by 
fine of $2,500 or 30 days in jail. 

WA SB 3003 Makes it a felony to use voter registration informa- 
tion for advertising or solicitation mailing 
purposes. Imposes a fine and/or prison sentence 
for violators. 



SD 



SO 



HB 785 
Sec 13-34 



HB 828 
Ch 121 
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WI SB 5 Establishes a uniform system of reporting campaign 

Ch 354 receipts, payments and debts incurred by all candi- 
dates for congressional, state or local office. 
It also regulates ot. er politically active groups 
and individuals. All campaign committees, voluntary 
committees and other politically active groups 
and individuals must register with appropriate 
filing officers and continue to file statements as 
long as they conduct activities to any significant 
extent. 1973 special session. 
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AL PROJECT In 1971 the state department of education spent 
several months in a process of reorganizing the 
department. The American Management Association 
served as advisor. The directors of the five divi- 
sions agreed to commit the services of their special- 
ists to work on teams and the team approach service 
was set as a top priority. During the intervening 
time and until May 1, 1974, the project was evaluated 
altered and consulting teams scheduled for each school 
year. As the project grew, an assistant coordinator 
and two professional development specialists were 
assigned to the project. Contact: J. C. Blair, 
Director, Division of Instruction, State Department 
of Education. 

AK KB 180 (Amended substitute) Creates 13 member commission 
Ch 78 on postsecondary education including five public 

members appointed by the governor subject to legisla 
tive confirmation, two legislators and six individuals 
representing agencies and institutions concerned with 
postsecondary education. Conforms to requirements of 
and qualifies state for federal grants for post- 
secondary educational planning, particularly for 
vocational education and for community college pro- 
grams under the education amendments of 1972 
(PL 92-317). The commission will act in an advisory 
capacity to the governing bodies of both the Univer- 
sity of Alaska and the two private institutions of 
higher education in the state as well as to the 
governor and the legislature by coordinating the 
development of postsecondary educational planning in 
the state, reviewing the functions and purposes of 
both the public and private colleges and universities 
including a review of the annual budgets and capital 
outlay programs of each and overseeing the ongoing 
higher education consortia organized in Anchorage 
and Sitka. Transfers to the commissioV the admini- 
stration of postsecondary education programs now 
scattered throughout a number of state agencies, 
including: the student financial aid program 
(scholarship loans and tuition grants) by serving 
ex-officio as the student financial committee, the 
regulation of postsecondary, degree granting educa- 
tional institutions (the state anti -diploma mill 
law) and the state's participation in the Western 
Regional Higher Education Compact (WICHE); the 
commission also will serve as the state agency for 
several federally funded higher education programs 
(e.g., higher education facilities act) and is 
charged with resolving any disputes that exist or 
arise under the higher education consortia or other 
cooperative agreements between institutions of public 
and private higher education in the state. Requires 
the development of a comprehensive statewide plan 
for coordinated postsecondary education, establish- 
ment of a statewide advisory council on community 
colleges; designates the commission to serve as a 
data collection center ior information concerning 
higher education costs, student enrollments and 
other related statistics* The commission may appoint 
an executive officer and staff; however, the commis- 
sion and its staff are located in the department of 
education for administrative support services only, 
are independent of the department and not subject to 
the direction either of the commissioner of education 
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AK HB 180 



AK 



HB 849 
Ch 139 



(Continued) or the state board of education; stipu- 
lates that authority for operation and management of 
the statewide university system remains with the 
University of Alaska's Board of Regents and for other 
postsecondary educational programs, with the gover- 
ning boards of the private nonprofit or proprietary 
institutions in the state. Effective date July 1, 
1974. Amendments include the following: The uni- 
versity may enter into a cooperative agreement with 
an agency of the federal government, a school district 
or municipality for the establishment, operation and 
maintenance of public postseconuary and continuing 
educational programs in community colleges, extension 
centers or by other means, A community college may be 
established by the board of regents. Establishes 
criteria for creation of community colleges and exten- 
sion centers and requires a feasibility study of 
practical need before it is established. Extension 
center is authorized as alternative to community 
college where community college not needed. State 
responsible for funding, but community college may 
also be funded by school district, municipality or 
federal agency. Requires university to prepare com- 
plete program budget for each community college show- 
ing all sources of revenue. All funds administered 
by board of regents. President wili assign executive 
vice president to be liaison with community col lege or 
extension centers working through the regional admini- 
strators. The president is responsible for all 
appointments. Graduate courses may be offered through 
the community college by the university. A community 
advisory council for each community college consisting 
of seven- 15 members is created. Term of office for 
members is three years and no member can serve more 
than two consecutive terms. The board of regents 
shall appoint members. The council acts in advisory 
capacity to administrator of community college or 
extension center and serves as a communications link 
between the community served by the college and the 
University of Alaska. Also review budget for commun 
ity college and make recommendations relating to 
operation and management of community college. 



(Amended substitute) Authorizes issuance of a pub ■ 
license for sale of beer and wine on campuses of 
universities, colleges or community colleges in the 
state. Permits only one such license to be issued I 
per campus, subject to other provisions of alcoholic 
beverage code and administrative regulations 
governing control and sale of alcoholic beverages 
in the state. Annual fee is $300. Limits licensure \ 
to those colleges and universities accredited by 
Northwest Association of Secondary and Higher Schools,! 
but the accreditation of the University of Alaska ' 
is not applicable to the community colleges of the 
university not separately accredited by the North- ■ 
west Association. 
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AK STUDY The interim committee on higher education of the 

Alaska Legislative Counsel will conduct its continuing 
review of higher education programs and policies 
during 1974 between session interim period. The 
committee will: (1) continue discussion of the rcvi 
sion of the community college act (HB S41, 1974); 
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AK STUDY (Continued) (2) conduct hearings on the proposed 

revision of regulations of post secondary educational 
institutions (H8 836), based on the Education 
Commission of the States model; (3) conduct hearings 
on the student fee structure and the administrative 
structure of the University of Alaska; and (4) 
conduct hearings on the proposed criminal justice 
center at the University of Alaska, Anchorage and 
the proposed schools of fisheries and forestry in 
southeastern Alaska (University of Alaska) . Contact: 
Mildred H. Banfield, Chairman, Legislative Interim 
Committee on Higher Education, 320 tthittier St., 
Juneau, Alaska. 99801; Armen Sarafian, Consultant, 
President, Pasadena City College, 1570 E. Colorado 
Blvd., Pasadena, Calif. 91106. 

AZ 

Referendum Removes from the constitution the requirement that 
recall elections be ordered *-o be held not less than 
20 nor more than 30 days aftei order for election is 
given, leaving the deadline for recall elections to 
be prescribed by statute. 

CA AB 770 Eliminates coordinating council for higher education, 
Ch 1187 creates post secondary education commission to assume 
education planning and coordinating functions. 

CA AB 3011 Joint committee on postsecondary education. Estab- 
Ch 921 lishes delineation of functions for segments of 

higher education; declares legislative intend that a 
continuous planning process be used rather than the 
fixed master plan approach for development of public 
postsecondary education. Prescribes standards to 
govern intersegmental cooperation. 

CA AC A 86 Grants constitutional recognition to the postsecondary 
Ch 92 education commission and delegates to the legislature 
responsibility for determining membership, functions 
and powers. 

CA ACA 88 Joint committee on the master plan for higher 

Ch 49 education. President Pro Tempore is an ex-officio 

member of any state agency created by the legislature 
to govern the state university and colleges. 

CA ACR 149 Expresses legislative intend regarding statewide goals 
Ch 140 for public postsecondary education during the next 
decade. 

CA ACR 153 Declares legislative intent that regional planning 
Ch 157 shall have high priority in the use of federal grants 
for comprehensive statewide planning. 

CA ACR 159 Directs postsecondary education commission to study 
Ch 213 and submit plans for: (1) establishing postsecondary 
education counseling centers; (2) establishing 
regional postsecondary education councils; and (3) 
administering a Fund to support innovation. 

CA STUDY In July, 1974 superintendent of public instruction, 
Wilson Riles appointed a commission to propose 
changes in intermediate and secondary schools. He 
has made the revitalization of these schools a major 
priority. He has committed the resources of the 
department to accomplish the following: determining, 
with the help of educators and the public, the most 
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CA STUDY (Continued) desirable outcomes of intermediate and 
secondary educations embody this information in a 
formal report to be approved by the state board; 
prepare an appropriate plan of action to implement 
in schools the proposals contained; obtain approval 
and support of the state board and educators; seek 
legislation necessary for implementation of changes; 
and facilitate efforts by local educational agencies 
to implement these changes. The task of preparing 
the formal report has been assigned to the 36-member 
commission for the reform of intermediate and 
secondary education (RISE). The state department of 
education will facilitate the work of the commission. 
RISE will be responsible for developing a plan to 
implement the ideas contained in the commission's 
report to lead to improved school programs. 
Contact: Rex C. Fortune* Jr., Associate Superinten- 
dent! Secondary Education, State Department of 
Education. 

CO IUR 1027 Directed the committee to undertake a study of 

election laws. The resolution suggested the advisa- 
bility of clarifying the relationship between the 
general election laws and the statutes governing 
school elections. 

CO STUDY The committee on education, in its second year of a 
two year study, recommended two bills relating to a 
revision of the school election laws (Bills 11 and 
12) and a bill to provide aid to private higher 
education (Bill 13). The committee endorsed the 
action of the committee on state and local finance 
in bringing before the general assembly four bills 
relating to school finance. Legislation is submitted, 
without recommendation, relative to a revision of 
the teacher certification statutes (Bill 14). The 
committee concluded that legislation is not necessary 
in the area of faculty dismissals and reductions 
in force at institutions of higher education. The 
committee also reviewed several other subjects, but 
submits to recommendations for legislation on these 
topics: (1) data needs assessment project of the 
state department of education; (2) bilingual and 
reading needs study, directed in SJR 20; (3) special 
education; (4) boards of cooperative servicers; 
(5) high school activities association; (6) local 
district junior colleges; (7) Colorado Educational 
Resource Inventory System (CERIS); (8) health 
education; and (9) collective negotiations. 
Contact: Joyce Emerson, Senior Research Analyst, 
Legislative Council. 

CT HB 5636 Concerning the use of words importing the feminine 
PA 127 gender. Words importing the masculine gender may 
be applied to females and words importing the 
feminine gender may be applied to males. 

CT HB 5700 Concerning deprivation of right on account of sex, 
PA 80 to prohibit the deprivation of rights on the basis 
of sex. 

CT SB 378 An act concerning a board of trustees for the state 
PA 196 technical colleges. 
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er SB 421 
PA 173 



CT SJR 36 



FL HB 3942 
Ch 304 



Ft SB 1068 
Ch 263 



FL PROJEa 



FL PROJECT 



FL PROJECT 



GA ACTIVITY 



ID MR 512 
Ch 6 



ID SB 1293 
Ch 1 



4h 



Requiring the commission for higher education to 
provide justification to the general assembly before 
any new higher education institution is established, 
to implement a recommendation of the master plan for 
higher education. 

Resolution of acceptance of the master plan for 
higher education. 

Authorizes board of regents to own and administer 
trademarks, copyrights and patents developed by 
universities. The board's proceeds are to go into 
the permanent sponsored research fund. Any action 
taken by the board in securing or exploiting such 
trademarks, patents or copyrights shall be reported 
in writing by the board's secretary to the trustees 
of the internal improvement trust fund within 30 days 

Authorizes a division of administrative services 
within department of education to administer central 
services for other divisions to promote more 
efficient operation. The commissioner is also 
authorized to suspend the requirement of written 
reports for the period July 1, 1974 until June 30, 
1975 from schools or agencies. 

Development of a systemwide research management and 
communication system. Contact: Bruce Mitchell, 
Coordinator of Special Studies, Board of Regents, 
107 W. Gaines St., Tallahassee, Fla. 

Coordination of Florida involvement in the southern 
regional education board (SREB) academic common 
market. Contact: Edward Silbert, Director, 
Social Sciences, Business and Law, Department 
of Education. 

Initiation and implementation of systemwide program 
control of graduate and undergraduate programs in 
the state university system. Contact: Allan Tucker, 
Vice Chancellor for Academic Affairs, Board of 
Regents, 107 W. Gaines St., Tallahassee, Fla. 

Governance of the profession. Build understanding 
through conferences, publications and the work of a 
task force. Interpret status of the structure 
which now exists and seek recommendations for 
Improving the present organization of governance. 
Contact: Lilla L. Carlton, Director, Professional 
Development, Georgia Association of Educators, 
3951 Snapfinger Parkway, Decatur, Ga. 30032. 

Relates to the election and qualifications of the 
state superintendent of public instruction fo provide 
for the election of the superintendent in 1974 and 
every four years thereafter and by striking the 
requirement that the superintendent hold a valid 
life or state life teaching certificate and inserting 
therefore the requirement that the superintendent 
hold a valid Idaho administrator's certificate and 
declaring an emergency. 

The superintendent of public instruction shall be an 
ex -officio voting member of the board and shall 
serve as executive secretary to the board in all 
matters pertaining to elementary and secondary 
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ID SB 1293 (Continued) education. The state board may appoint 
Ch I an executive officer who shall have those powers and 

duties assigned by the board. The board may appoint 
additional administrators to whom, with the executive 
secretary and executive officer, it may delegate such 
powers as it deems necessary to implement its 
policies, decision and directives. The superintendent 
of public instruction may serve in both capacities 
as executive secretary and executive officer. The 
state board of education will organize its executive 
department utilizing the recommendations of its 
executive officers. The present officers of direc- 
tors of vocational education and vocational rehabili- 
tation shall be known as administrators and shall 
continue to be appointed by the board. Those 
agencies and institutions under the governance of 
the state board of education shall continue to be 
maintained under the board. The executive secretary 
to the board and the administrator of vocational 
education will be required to coordinate vocational 
education programs. 

ID SB 1339 Provides for the structure, conduct and reorganiza- 
Art 4 tion of the departments of state government; 
Sec JO enumerates those departments so established; 

provides for appointment of department heads and 
their general powers and duties; authorizes each 
department to prescribe administrative rules and 
regulations, establish branch offices, employ 
necessary employes, cooperative with other depart- 
ments, etc. Elimination of the general authority 
to create advisory councils and establish rules 
and regulations concerning such advisory councils. 

IN MB 1170 The state superintendent to be selected in November, 
PL 89 1976 shall be elected for a four year term and an 
election shall be held each four years thereafter. 
The elected superintendent shall begin his term 
of office on the second Monday in January following 
election. 

IN STUDY The state department of public instruction has 

established eight committees to review and evaluate 
the existing rules of the general commission of the 
state board of education. This evaluation could 
result in changes in the existing rules. Contact: 
Arnold Spilly, Associate Superintendent, Department 
of Public Instruction. 

IN STUDY Recommends t ions of post secondary education study 
committee. The postsecondary education study 
committee, as a part of its final report, recommends 
the following actions: (1) that the commission for 
higher education submit an annual state of higher 
education report to the governor and to the general 
assembly immediately prior to each legislative 
session; (2) that the commission for higher educatior 
inform bi-monthly the general assembly of actions 
taken by the commission; (3) that the public 
postsecondary institutions with the help and advice 
of the commission for higher education„continue to 
develop a uniform budget system, for both revenues 
and expenditures, establishing a standardized 
functional format for reporting; (4) that the 
legislative council contract with the commission 
for higher education to develop a state plan for 
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IN STUDY (Continued) higher education that clearly reveals 
any anticipated changes in governance; (5) that 
institutions of postsecondary education review with 
the help and advice of the commission for higher 
education any extension center, off-campus course or 
program to resolve any possible duplication of 
effort or unnecessary competition between the 
institutions; (6) that vocational technical 
college review its administrative structure in an 
effort to consolidate its regional organization; 
(7) that the area vocational schools review their 
curricula to eliminate any possible programs that 
might extend beyond their jurisdiction, 

KS MB 1626 Abolishes the state school fund commission and 

transfers its remaining powers, functions and duties 
to the state board of education. Provides that a 
board of education may make application to the state 
board on its own motion for additional bonding 
authority. The state board must hold hearings on 
each application. If approved, the state board 
will notify the county election office.* to authorise 
the holding of an election. 

KS HB 2021 Permits the state board of education to contract 
with any stage agency or institution, board of 
trustees of a community junior college, school 
district board of education or governing authority 
of any nonpublic school to provide computerized 
information search services. The state board is 
authorized to establish an appropriate fee schedule 
for providing such services. Receipts to the state 
board from contracts and available federal funds 
are to be deposited monthly in the state treasury 
and credited to the information search services 
fee fund. 

KS SB 366 Adds a statutory division of services to children 
and youth within the department of social and 
rehabilitation services to the three divisions 
created by a 1973 executive order. The new division 
is to be under the administrative direction of a 
director appointed by the secretary ol r social and 
rehabilitation services with the consent of the 
senate. The division director Is to be in the 
unclassified service under the Kansas Civil Service 
Act. Also provides for an advisory committee to be 
composed of the director of services to children 
and youth, the director of health, the commissioner 
of education, the director of social services, the 
director of mental health and retardation services, 
the director of vocational rehabilitation, the 
executive director of the governor's committee on 
criminal administration, the commissioner of labor 
and two members of the senate and three members of 
the house of representatives. 

KS SCR 122 Relates to the powers of the state board of education: 
Art 6 (1) makes it clear the legislature has the power to 
Sec 2 prescribe and limit the power of the state board of 
education; and (2) includes a provision that 
community junior colleges are to be operated, 
supervised and controlled as provided by law. The 
change proposed under (1) above resulted from the 
Kansas v. Board of Education of United School 
District 398, the Peabbdy case, .wherein It was 
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SCR 122 
Art * 
Sec J 



(Continued) stated that a portion of the constitu- 
tional provision is self-executing and requires no 
supplementary legislation to make it effective. 
The proposed amendment is designed for the purpose 
of injuring that the state board of education will 
have only those powers conferred on it by statute. 
Hailed in August referendum. 

KY HB S3 Deletes statutory race references. 



KY STUDY 



LA HB 1 
Act 2 



LA HB 2 
Act 3 



LA HB 3 
Act 4 



LA HB 4 
Act S 



Governance of education. Contact: John Alexander, 
Legislative Research Commission. 

To provide the procedure by which members of the 
state board of education shall exercise their option 
to elect membership on the state board of elementary 
and secondary education or the board of trustees 
for the state colleges and universities; to provide 
for notice to the secretary of state and the 
governor of the initial members to be elected and 
appointed, respectively, and otherwise to provide 
with respect thereto. (Extraordinary session) 

Creates and provides for the state board of elementary 
and secondary education, including provision for the 
number of members thereof, for the selection and 
terms of office provisions for the filling of 
vacancies thereon, for the domicile, officers and 
quorum of the board; provisions for the adoption of 
rules for the transaction of business by the board 
and the maintenance of records thereof; provisions 
for the meetings of the board, relative to powers, 
duties and functions, to provide that the state 
board of education created by section four of article 
Xll of the constitution shall continue its operations 
under the jurisdiction of the state board of ele- 
mentary and secondary education until the first 
meeting of the state board of elementary and 
secondary education is *:eld to provide for the 
filling of vp ..incies an the state board. (Extra- 
ordinary session) 

Creates and provides for the board of trustees for 
state colleges and universities including provisions 
for the number of members, selection and terms of 
office oC members, including initial members; 
provisions for the filling of vacancies for the 
domicile, officers and quorum of the board; provi- 
sions for adoption of rules relativa to the powers, 
duties and functions of the board; to provide that 
the state board of education shall continue its 
operations which pertain to state colleges and 
universities until the first meeting of the board 
of trustees for state colleges and universities 
is held; to provide for the filling of vacancies 
on the state board of education, to provide' for 
the transfer to the board of certain obligations, 
funds, books, papers, records and property of the 
state board of education, (Extraordinary Session) 

Creates and provides for the board of supervisors 
of Louisiana State University and Agricultural and 
Mechanical College, including provision for number 
of members, selection and terms of office of members, 
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U HB 4 

Act 5 



LA HB S 
Act 0 



LA MB 6 
Act ? 



LA tO 214 



la scr :o 



LA SCR 20 



LA PR0.JKCT 



ME Li) 2549 

Ch ?5? 

ME LD 2574 

Ch 748 



(Continued) including initial members, the filling 
of vacancies; relative to powers, duties and func- 
tions; to provide that the board of supervisors of 
Louisiana State University and Agricultural and 
Mechanical College shall continue in operat until 
the first meeting of the board created here*'.*. 
(Lxtraordinary Session) 

Creates the board of supervisors of Southern Univer 
sity and Agricultural and Mechanical College, inclu- 
ding provisions for numbers of members for selection 
and terms of office of members including initial 
members; provisions for the filling of vacancies, 
provisions for the adoption of rules, provisions for 
the meeting, to provide that the state board of edu- 
cation shall continue its operations which pertain to 
Southern University until the first meeting of the 
board of supervisors of Southern University and Agri- 
cultural and Mechanical College is held; to provide 
for the filling of vacancies on the state board of 
education to provide for the transfer to the board of 
certain obligations, funds, books, papers, records 
and property of the state board of education. 
(Lxtraordinary Session) 

Creates and provides for the board of regents, inclu- 
ding provisions fur number of members and selection 
and terms of office of -initial and subsequent members, 
filling of vacancies and the majority required to 
transact business provisions for the adoption of 
rules for the transaction of business, maintenance of 
records, meetings of the board; to provide that the 
coordinating council for higher education shall con- 
tinue its operations until the first meeting of the 
board of regents; to provide for the transfer to the 
board of the obligations, funds, books, papers, 
records, property and employes of the coordinating 
council for higher education, (Extraordinary Session) 

Urges the exclusion of school administrative 
personnel, counselor and librarian in computing 
teacher-pupil ratio. 

To urge and request the governor, in making appoint- 
ments to the state board of elementary and secondary 
education, to appoint persons from different geo- 
graphical areas of the state. (Extraordinary session) 

Directs coordinating council for higher education to 
develop uniform statewide policy for credit transfers 
at colleges and universities. 

The simplification of crcdic transfer among the 
colleges and universities in the state. Contact: 
Sharon Beard, Assistant to the Executive Director, 
Louisiana Coordinating Council for Higher Lducation, 
Baton Rouge, La, 

An act granting energy emergency powers to the 
governor. 

Offers alternative arrangements for funding for stu- 
dents living on federal establishments. Whenever a 
unit, under special arrangement with the federal 
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Hi: LD 2574 (Continued) government, elects to educate pupils who 
Ch 748 reside on land under control of the federal govern- 
ment and that unit has raised the amount allowable 
under this title tor school purposes and still has 
insufficient funds to operate its schools, that unit 
may apply to the state board of education for a sub- 
sidy adjustment. The state board of education shall 
adjust the aid to the unit provided that such an 
adjustment when combined with federal dollars does not 
exceed the per pupil il location computed for the 
resident pupils of that school unit. Such an adjust- 
ment shall be made only after justification has been 
submitted to the board. 

Ml) HB 161 Designates the Maryland Council for Higher Education 
Ch 23 to be the state postsecondary education commission 
for certain purposes. (1J02 commission) 

MD HB 491 Include student member of board of regents of the 
Ch 728 University of Maryland. 

MA Ch 92 Establishing an election procedure committee for the 
election of student advisory committees. The 
commissioner will now appoint an election procedure 
committee to establish procedures for the election 
of members to student advisory committees in 
secondary schools. 

MA Ch 107 Further regulates the election of the chairman of 
the student advisory council to the board of 
education. This legislation changes from May to 
June the date of the election of the chairman of 
the student advisory council to the board of 
education. 

MI HB 49SS Authorized the higher education assistance authority 
PA 19 to Promulgate rules to implement act. Previously 
pro..mlgated rules were subject to the approval of 
the state administrative board. Authorizes the 
authority to enter into contracts with eligible 
lending institutions or with public or private 
postsecondary educational institutions to provide 
for the administration of any loan or guarantee of a 
loan. Section 11 is added to ratify and confirm all 
guarantees of student loans made prior to the 
effective date of this act. 

MN HF 2876 Adds to the state college board a student or recent 
Ch 147 graduate member to serve for a two year term. 

MN SF 1530 States policy that public education shall be free. 
Ch S61 Authorizes school boards to charge fees In specific 
areas of voluntary and e*tracurvlcular activity. 
Prohibits school boards from charging fees in 
specific areas of required activity. Requires 
school boards to hold a public hearing and notify the 
state hoard of education before the Initiation of 
a fee not specifically authorized or prohibited in 
the act. Permits the state board of education to 
disapprove of proposed new fees and to specify 
further authorized and permitted fees. 

MS STUDY Governor's study commission for public education. 

Study group makes recommendations for improving publi 
schools. Contact: Governor's Office, State Capital , 
Jackson, Miss. 3920S. 
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MO SB 1 



MT MB 77 
Sec 

P2A-104 



m HB 764 
Sec 

?5-9001 



NB LB 323 



NJ A 1518 
C!i 87 



SJ A 1637 
Ch 89 



NJ PROJECT 



NC SB 1198 
Ch 1113 

NY A 8433 
Ch 19 

OH HJR 11 



An act to reorganize the executive branch of state 
government by creating 13 departments and an office 
of administration. The new department of elementary 
and secondary education would have practically the 
same powers and duties as the state department of 
education now has except the junior college respon- 
sibilities would be vested in the new department of 
higher education and the surplus property section 
would be transferred to the office of administration. 

Changes the department of education to the state 
board of education; reestablishes the governance 
authority for the staf historical society, the 
arts council and the state library commission 
and provides for their relationship to the state 
board of education. 

Sets up a post secondary education board to 
cooperate with the federal government in the estab- 
lishment and administration of higher education 
under title I of the 1963 federal higher education 
facilities act and title 1 and VI ol the federal 
higher education act of 1965. 

Constitutional amendment to provide for non-voting 
membership on the University of Nebraska Board of 
Regents of one student from each of the three major 
campuses. Constitution was so changed by vote of 
the electorate. 

Designates the division on women act of 1974; 
establishes a division on women in the department 
of community affairs. 

Permits county freeholders to create a community 
college commission which can contract for educational 
programs from existing colleges. 

Consortium of state education agencies for educational 
technology. An experimental effort to establish an 
agency for: (1) the sharing of existing resources 
in educational technology among state education 
agencies; (?) the identification of educational 
technology Priorities of mutual concern to member 
states; {$) the cooperative development of mutually 
needed educational technology based programs and 
products; and (4) the development of policies and 
procedures for implementation of educational 
technology. Member state education agencies 
include: New Jersey, New York, Pennsylvania, 
Massachusetts, Maryland and North Carolina. 
Contact: James J. Miller, Director, Bureau of 
Instruction 0 ! Technology, State Department of 
Education. 

Repeals statutory requirement for a continued school 
census. 

Regents shall be elected for terms of seven years. 



Ratifies the proposed amendment to the U. 
Constitution extending equal rights to all persons 
regardless of sex. 
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OR PROJECT The state department of education in cooperation with 
the community colleges adopted a plan and a series of 
agreements between the division of continuing educa- 
tion and Oregon State University Cooperative Extensioi 
on division of responsibilities, thereby avoiding 
unnecessary duplication of efforts. Final adoption 
should be completed by December, 1974. Contact: 
W. G. Loomis, Director, Community College Programs, 
State Department of Education. 

PA H 2292 Creates a temporary state commission to study the 
Act 282 fiscal needs of cultural institutions in the 

commonwealth and to make recommendations relating 
thereto. 

PA ACTIVITY Revision of public school code of 1949 by the 
department of education* currently in progress. 
Will invoive some shifting of responsibility among 
the secretary of education, the department, local 
school districts, parents and pupils. Contact: 
John Pittenger, Secretary of Education, 317 
Education Building, Harrisburg, Pa. 

PA STUDY Student advisory board. This is the third year for 
the student advisory board created by the secretary 
of education. The student advisory board tries to 
improve communications between schools, administra- 
tors and students. Each public and non-public high 
school selects two representatives to each of 29 
intermediate units (IU) student forums. Delegates 
at each IU forum select one or more representatives 
to serve on the board. Also, five discretionary 
appointments are reserved to assure proper represen- 
tation. The board chooses and studies topics with 
department of education advisors and in May submits 
written recommendations to the secretary of educa- 
tion and his staff. Contact: Leann Miller, 
Basic Education Associate, Bureau of Planning and 
Evaluation, Department of Education. 

PA STUDY Penn-Jersey project. The project is forming an 

educational common market, Penn-Jersev, to promote 
cooperation between higher education institutions in 
Pennsylvania and those in New Jersey. The 
Pennsylvania Department of Education and Thomas A. 
Edison College of New Jersey are jointly developing 
the common market. In addition to reciprocal 
admissions and credent ialing agreements, the program 
is planning a network of educational centers serving 
both states and providing testing, counseling and 
referral services; a public information program for 
use in both states and a joint program of student 
assessment and evaluation. Contact: Michael Kelly, 
Program Director, Penn-Jersey Project, Office of 
Special Programs, Department of Education. 

PA STUDY Community college vocational program report. For the 
sixth consecutive year, the division of two year 
programs, the office of higher education has com- 
piled the directory liiting currlcuiums offered in 
the community colleges. This year's directory is 
more comprehensive than any previous edition. A 
section on enrollments and enrollment trends 
indicates the progress in this area since 1964, 
when the first college was established. A breakdown 
of occupational and transfer enrollments at each 
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PA STUDY (Continued) Institution as well as the total state- 
wide enrollments both full time and part time are 
presented. Information as to current tuition and 
fee structures and college sponsorship Is also 
included. The greater portion of the survey, 
however, is a college by college listing of every 
program offered with the enrollment and the size 
of the last graduating class Indicated, Contact: 
Robert Sheppard, Higher Education Associate, 
Department of Education. 

PA STUDY Report of the citizens commission on basic education, 
Making recommendations concerning curriculum; 
organization for instruction; staffing; management; 
governance; supportive services and finance. 
Issued November, 1973. Contact: The Bureau of 
Publications, Department of Education. 

RI H 7047 Energy crisis legislation. Giving the governor 

emergency powers until January 1, 1976 to take steps 
to meet problems of the energy crisis. 

RI STUDY Inter-institutional integration. This study is 
focused principally on post secondary education. 
Areas being reviewed include educational programs, 
faculty/staff relationship and policies such as 
student admissions and credit transfer policies. 
Contact: Arthur R. Pontarelli, Acting Commissioner 
of Education, Department of Education, 

SC H 2477 An amendment to 1948 act which binds South Carolina 
Act 1288 to the compact entered into by the southern states 

for Jointly owning and operating regional educational 
institutions sc as to authorize South Carolina to 
participate in the academic common market being 
proposed by the Southern Regional Education Board. 

SC S 763 To designate the commission of higher education as 
R 1080 the state commission to administer certain federal 
Act 1287 programs heretofore administered by the state 
budget and control board and to repeal act 1091 
of 1964, authorizing the state budget and control 
board to administer certain federal programs. 

SD HB 793 Appropriates a sum for a task force to conduct 

research and provide an educational program under 
the guidance of the governor's commission on the 
status of women concerning the needs and potential 
of women. 

SD NCR S17 Cites legislative interest in, and the necessity for, 
a detailed study of the feasibility of transferring 
to, and dividing the supervision and control of, 
vocational-technical education programs between 
the state board of education and the board of regents 
and requesting the state legislative research council 
to conduct such a study and make a report to the 
legislature. ► 

TN Ch 434 Allows higher education commission to enter the 
state in an academic common market under the 
Southern Regional Education Board, effective when 
adopted by five Southern Regional Education Board 
member states. 
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TX ACTIVITY 



TX STUDY 



TX STUDY 



UT SB 39 



VT STUDY 



VA SB 121 
Ch S44 



Adds student member to University of Tennessee Board 
of Trustees. 



The legislative council's study on the governance of 
education, authorized by IUR 205 in 1972, was given 
an extension by IUR SUl for completion by February 
1975. The study is to recommend whether to maintain 
the present boards, to better coordinate the present 
boards or to have a single board, to govern the 
state's total educational program and to clearly 
define the authority, duty and relationship of each 
board or agency. Contact: Margaret Pouder, Research 
Analyst, Legislative Council Committee. 

Texas voters in November, 1972 authorized the 181 
members of the legislature to convene at the state 
capitol on January 8, 1974 as a constitutional con- 
vention, to write a new Texas Constitution. A 37 
member Constitutional Revision Commission (CRC) last 
November 1 completed work on a tenativedraft of a new 
constitution and presented this (focument for convention 
delegates to useas a starting point. TheCRC draft 
streamlines the present constitution from 55,000 words 
and 17 articles to a proposed new version of 1 1,000 
words and li articles. 

Requirements of postsecondary education to 1980 for 
faculties, buildings, staff, programs, facilities 
and other factors affecting growth and development. 
Study at request of senate of 63rd legislature 
through SR 209, to be made by coordinating board, 
college and university system or report to 64th 
legislature, Contact: Bevingcon Reed, Commissioner. 
Coordinating Board, Uth Floor, LBJ State Office 
Building, Austin. Tex. 78711. 

Study directed toward complete reorganization and 
modernization of state agencies administering educa- 
tion and to include review of systems of supervising 
and funding public education in other states and 
foreign countries (HSR 97, 63rd legislature). 
Membership of 24, including 12 members of house and 
12 members of public appointed by governor. 
Report to legislature. Contact: Camilla Bordie, 
Legislative Council. 

Changing the name of the state board of higher 
education to the state board of regents. 

Legislative review to study and make recommendations 
on any and all changes needed in the education laws. 
Contact: Stephan Brandwene, Stato Department 
cf Education. 

The general assembly adopted its commission on 
higher education's recommendations to increase the 
responsibilities of the state council of higher 
education and to retain the council as a coordinating 
board. The council's responsibilities under the new 
statute include, among others*, presenting educa- 
tional plans biennially to the general assembly; 
reviewing and approving or disapproving: (1) 
institutional proposals for changes in mission 
statements; (2) institutional enrollments pro- 
jections for budgetary and fiscal planning purposes; 
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.my public institution; ifo proposed lunges in 
tlu* institutional inventor*' .»f educ.tt ional and genera] 
space; ibi discontinuing exi sting non-productive aca 
.iwric program*; i* 1 ) deve loping a comprehensive data 
system and uniform standards and systems of 
accounting; 18) providing advisory services to 
private colleges ; [9) developing formulae and 
guideline^ for budgetary purposes; and (10) 
reviewing institutional budget requests to make 
recommendations to the governor and general assembly. 
These budget responsibilities include ones in which 
the council was not previously charged with duties 
and ones in which former responsibilities have been 
broadened. The statute explicitly states the 
long standing fact that faculty selection and 
student admission policies are a function of the 
individual institutions. In the areas of changes in 
institutional mission statements, discontinuance of 
existing non-productive academic programs and 
proposed institutional changes in space inventory 
of educational and general facilities, the council's 
actions become effective 30 days after the adjourn- 
ment of the next scheduled session of the general 
assembly. 

\\ sh 1 J J Pursuant to requirements of the revised state 

constitution, standards of quality for public schools 
first became effective on July 1, 1972. Standards 
for 1974-76 were enacted by the general assembly as 
follows: (1) each school division shall employ with 
state basic and local funds at least 48 professional 
instructional personnel for each 1,000 students in 
average daily membership; (2) each school division 
shall provide a program of special education for 
handicapped children that is acceptable to the board 
of education and a program designed to enrich the 
educational experiences of gifted and talented 
children; (3) each school division shall provide 
vocational education or make progress acceptable 
to the board of education toward achieving the plan 
submitted to the board of education on June 30, 1973; 
(4) each school division shall provide a supple- 
mentary program in reading and mathematics skills 
development for low achieving students in grades 
K-b acceptable to the hoard of education; (5) each 
school division shall provide kindergarten education 
for all eligible children whose parents wish them 
enrolled or be prepared to offer this program by 
September, 1976; (6) each school division shall 
develop by July 1 of the ensuing school year an 
acceptable plan to meet accrediting standards for 
any school that is unaccredited or accredited with 
a warning by the board of education; (7) each 
school division shall involve the staff and community 
in reviving and extending annually the five year 
school improvement plan to be submitted to and 
approved by the board of education on July 1, 1974. 
This plan shall include: (a) the objectives of the 
school division stated in terms of student perfor- 
mance; (b) an assessment of the extent to which the 
objectives are being achieved, including follow-up 
studies of former students; and (c) strategics for 
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VA SB 122 (Continued) achieving the objectives of the school 
division, including an organized program for «t.ifi' 
improvement; and (8) each school division shall 
maintain an up to date policy manual which shall 
include: (a) the grievance procedure prescribed 
by the board of education; (b) a system of communi- 
cation between the local school board and its 
employes in order that views of all school emploves 
may be received in an orderly and constructive 
manner in matters of concern to them; and (c) a 
cooperatively developed procedure for personnel 
evaluation. 



VA SB 500 Creates commorwealth school division to be composed 
Ch 394 of correctional institutions, except those owned, 
maintained and operated by a political subdivision 
and juvenile institutions operated by the state 
board of welfare and institutions. Creates a 
rehabilitative school authority for the education 
of children in welfare and correctional institutions. 

VA SD 19 Senate document report of the general assembly 
commission on higher education. 

WA SB 2120 (Substitute) Directs the council on higher education 
to be the clearinghouse for techralogical education 
and to compile and distribute information supporting: 
(1) career guidance; (2) assistance in curriculum 
development; (3) coordination in long range tech- 
nological planning; and (4) assistance to maximize 
federal and other grants for long range planning. 
The council for higher education is named as the 
coordinator for student exchanges in which states 
make formal agreements to share the costs of assis- 
ting students in one state to take advantage of 
high cost programs in other states not offered at 
home. The council is to develop state plans within 
the student exchange compact program of the Western 
Interstate Commission for Higher Education. The 
council shall periodically advise the governor and 
the legislature of the policy implications of the 
state's participation in the Western Interstate 
Commission for Higher Education. 

WA SB 3158 Transfers jurisdiction over blind student education 
financial assistance to the council on higher 
education. 



WV HB 668 Permits board of regents to contract for programs, 
services and facilities with private colleges and 
agency." within and outside West Virginia as a 
means of pi aiding increased higher educational 
opportunities to the citizens at least cost to the 
state. 

WV HP 827 Permits state board of education to contract for 
programs, services and facilities with private 
educational facilities and agencies to enable 
citizens at a minimal cost to the state to receive 
increased educational opportunities. 

WV HB 941 Authorizes the board of regents to participate in 
reciprocal regional and interstate agreements which 
will provide expanded higher educational opportuni- 
ties at minimal cost. 



post secondary 



post secondary 
information system 
vocat ional 
interstate 
cooperation 



post secondary 
exceptional 
financial aid 
blind 

post secondary 
nonpublic 



board of education 
nonpuhl ic 



post secondary 
interstate 
cooperation 



Research Brief. Vol. J. No. 5 



o 

ERLC 



63 



57 



lil.MKAI. ».«»M«SAM:l AND ADMINISTRATION 
Moment tr>', *Hw»»nJ.try arid l'ost*ivondary 



STATU ORGAN! NATION AMI POLIO 



Ml 



•\H 300 



Wl STUDY 



WY 



HB 23A 

Ch 22 



WY SF 12 



58 



ERLC 



rhis bill causes changes in the following areas: 
(I) state trust fund loans ; (2) teacher retirement 
and social so.'urity payments, (S) county elementary 
aid; (4) tuition claims for handicapped children to 
include building charfie; CO state reimbursement 
of salaries lor psychologists and social workers; 
(t>) state aiJ to cooperative educational services 
agencies; I?) agency school committee expenses; 
18) date for certifying the tax levy; (9) certi- 
fication of tax levy to reflect changes in equalized 
valuation resulting from reorganization and annexa- 
tion; (10) adjustment of tax levy by unified 
districts; (II) school district classification; 

(12) equalized valuation for aid computation; 

(13) cost to be shared in the general aid formula; 

(14) two levels of state support; (15) two levels 
of guaranteed valuations; (16) state aid payment 
to school districts; (17) payments by certain 
districts to the state; (18) transitional payments; 
(19) flat aids repealed; (20) summer school member- 
ship; (21) property tax relief and cost control 
for 1973-74; and (22) exemption from cost controls. 
The state budget provides for an increase in state 
general aids to school districts. Part of this 
increase is intended to provide for property tax 
relief. To insure that a portion of the additional 
state aid docs result in property tax relief rather 
than be used to fund increased expenditures, a 
limit is imposed on the amount by which a school 
district may increase the 1973-74 shared cost over 
1972-73. 

Education committee (legislative council interim 
committee). The committee is responsible for 
studies conducted by the advisory committee on 
compulsory attendance and the advisory committee on 
certification and licensing of school personnel 
and will review the school aid formula. Contact: 
Bonnie Reese, Executive Secretary, Joint Legislative 
Council. 

Provides certain powers to be given the governor to 
deal with the energy emergency; providing for en- 
forcement of orders, proclamations and regulations 
issued by the governor; providing for appeal 
procedures; providing for severability; providing 
for an expiration date; providing for an expiration 
date for any orders, proclamations or regulations 
issued and providing an effective date. 

Relates to joint and cooperative projects among 
specified agencies, including school districts, 
permitting such projects through joint agreements; 
permitting joint powers boards to operate facili- 
ties; providing for financing of joint projects; 
authorizing the farm loan board to loan permanent 
land funds to individual agencies, agencies acting 
jointly and joint powers boards and providing an 
immediate effective date. 
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CA AB -917 Rewrites the code sections on diploma mills or 
Ch liHi" private postsecondary educational institutions. 

Makes a number of changes to strengthen council for 
consumer protection per recommendation of private 
post secondary education institutions. Also 
increases license fees paid by several categories 
of schools. 

CA AB 81* Relates to schools; to extend regulations to school 
of modeling. Modeling schools must now be licensed 

CA SB 355 Requests postsecondary education commission to make 
Ch to71 a comprehensive study of private colleges and 

universities and to report thereon to the legisla- 
ture on or before January 1, 1976. 

Requires all private vocational, trade, business 
schools and other types of training schools to 
purchase surety bond to indemnify loss to student 
of prepaid tuition if school closes, subject to 
regulations of department of education. Failure 
to submit evidence of surety will invalidate a 
license, 

¥1 ACTIVITY A compi lation of private postsecondary institutions 
approved by any of several agencies. Contact: Wayne 
Freeberg, Executive Director, State Board of Indepen- 
dent Col leges and Universities, State Department 
of Education. 

FL PROJUCT The state board of independent postsecondary 

vocational, technical, trade and business schools, 
created by the 1974 legislature, is being organized 
for licensing and regulating the private nonaca- 
demic sector of higher education, Licensing will 
begin January 1, 1975. Contact: Wayne Freeberg, 
Executive Director* State Board of Independent 
Colleges and Universities, State Department of 
Education. 

GA SB 558 Amends the proprietary school act to resolve the 
Act 1366 provisions requiring the registration of a school's 
representatives and conforms the law accordingly. 



IN HB 1261 Increases the fine and imprisonment for violation 
PL 90 of the private school accrediting law. New fine 
up to $5000 and imprisonment up to 10 years. 



LA HB 1122 



MD HB 1059 
Ch 585 

MI KB 4443 
PA 75 



Removes the requirement of annual license renewal 
for proprietary schools. 

State aid provisions for nonpublic institutions of 
higher education. 

Provides that the state board of education shall 
annually, upon application therefor* reimburse each 
approved nonpublic institution of higher education 
for earned degrees conferred upon residents during 
the prior fiscal year. Reimbursement shall be 
according to the following schedule: $200 for each 
earned associate degree; $400 for each earned 
bachelor's or master's degree; and the payment for 
a bachelor's degree shall be $200 if a prior pay- 
ment of $200 was made for an associate degree 
earned by the same student. Defines Michigan 
resident as a person who was a resident of Michigan 
at the time of graduation from high school. Pro- 
hibits reimbursement for earned degrees in theology 
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Ml HB 4443 
FA 75 



m HB 749 
Sec 75- 
9201 



NH HB 21 



NH STUDY 



NC SJR 148S 



PA KB 757 
Act 9 

PA STUDY 



SC STUDY 



TN HB 2244 
SB 2156 
Ch 781 



(Continued J of divinity. Provides that an insti- 
tution shall not receive a payment greater than 
15 per cent of its educational and general 
expenditures . 

Regulates the establishment of certain postsecon- 
dary educational institutions. Any unit of the 
university system or any of the community colleges 
would be exempt from this act. The act provides a 
definition* sets up criteria under which it must 
operate, provides that the educational requirements 
are placed under the state sup« rintendent of public 
instruction and provides for penalties. Applica- 
tions for authorization must be made and cleared 
through the department of business regulation. 

Prohibits the expenditure of public moneys in non- 
public schools unless said schools have program 
approval by the department of education. 

Nonpublic school study commission. This was 
initiated to study the relationship between the 
state department of education and the nonpublic 
schools throughout the state. Regulations relative 
to the operation of nonpublic schools, legislation 
where needed and a liaison committee made up of 
nonpublic school people, department of education 
people and other interested parties are some of the 
goals of the committee's work. Contact: Charles 
Mars ton, Department of Education. 

Creates commission to study relationship between 
the public educational system and private schools. 

Exempts nonpublic schools from fuel use tax act. 



The role of Pennsylvania degree granting proprie- 
tary schools in post secondary education is in a 
report prepared for the department of education and 
the council of higher education to suggest ways in 
which the two state agencies can more effectively 
relate to and utilize the degree granting proprie- 
tary segment. Report contains a short history of 
the segment, a review of the cajor literature both 
in and outside the state, an examination of the 
segment's unique problems and a series of recommen- 
dations for more effective coordination on a state- 
wide level. Contact: Richard Dumaresq, Higher 
Education Associate, Office of Higher Education, 
Department of Education. 

Public control of private schools. Contact: James 
L. Graham, Chief Supervisor, Survey/Legal Section, 
Office of Research, 1202 Rutledge Building, Columbif 
5.C. 29201. 

Creates a commission on postsecondary vocational 
education with the power to authorize and regulate 
postsecondary vocational education institutions and 
agents thereof. It vests the higher education 
commission with the power to authorize and regulate 
degree granting postsecondary educational institu- 
tions and agents thereof. The law assigns powers 
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TN HE 2244 (.Cont inueJ) anU duties to both commissions, tnforce- 
SB 2156 ment provisions ami penalties tor violation are in- 
Ch 781 eluded. The purpose of the law is to curb degree 
mills and fraudulent vocational schools. Exempt 
from the provisions of this law are all of the 
legitimate elementary* secondary and postsecondary 
institutions already in operation* 

VA HB 147 Adopting a recommendation of the general assembly's 
Ch 40 commission on higher education, the assembly called 
upon the state council of higher education to form 
a private college advisory committee. The 
committee • to be broadly representative and com- 
posed of college and university representatives* 
along with such other members as the council may 
select* will assist the council in providing 
advisory services to the private college sector. 
The committee will meet at least twice a year and 
advise the council on matters such as joint 
activities between the public and private sector 
and on collection of educational data. 

VA HB 326 The general assembly approved the technical 

provisions necessary for submitting a proposed 
amendment to the constitution. The amendment will 
be presented to the voters in a referendum in 
November* 1974. It pertains to aid to nonpublic 
higher education. 

VA HB 729 Transfers the responsibilities relating to the 
Ch 303 issuance of permits to private trade or technical* 
business and correspondence schools and school for 
the handicapped form the board of education to the 
department of education. 



HA HB 1296 Provides that the superintendent of public ins true - 
Ch s>2 tion* after a review of statement submitted by the 
the private schools* must notify the school of 
deviations to be corrected. Major problem areas 
may be corrected over one year with the approval 
of the state board of education without loss of 
certification. Existing minimum criteria are 
expanded to include a 180 day school year* a basic 
school day and a policy statement on administration 
and operation of the school. Reaffirms limited 
rights of state board of education over private 
schools. Enumerates minimum requirements to be met 
by private schools to insure the health and safety 
of all students and to insure a sufficient basic 
education to meet usual graduation requirements. 
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WT HB 918 
Sec 7S- 
6601 
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OK HB 1649 



OR ACTIVITY 



Rl II 7853 
Ch ZOi 



TN SB 1527 
Ch bSO 



Accreditation tor community colleges. The Division 
of community colleges has developed a functional 
framework for accreditation of community colleges. 
The framework is intended to strengthen the orien- 
tation of the colleges to their respective commun- 
ities. It identifies the key elements of the 
program planning budgeting system as the require- 
ments to be met by the colleges. Hence the 
accreditation process centers on essential on-going 
activities of the college. Currently the proposed 
articulation framework is being reviewed by the 
community colleges and by the appropriate statewide 
councils. Contact: Myron Bloe. Bureau of Program 
Support and Service, Division of Community Colleges, 
State Department of Education. 

Revision of the state plan for accrediting the 
elementary schools and revision of the plan for 
secondary schools. These two plans (standards) are 
being studied, analyzed and recommendations made 
by an advisory council of approximately 30 persons 
for each plan. The two advisory councils consists 
of school administrators, supervisors, consultants 
and teachers. Contact: D. C. Anderson. Director. 
Division of Supervision. Accreditation and Organi- 
zation. State Department of Education. 

Provides for a middle school comprising sixth, 
seventh and eighth grades that has been accredited 
under section 75-7502. Also allows the sixth 
grade to be budgeted under the elementary and the 
seventh and eighth grades to be budgeted for under 
tne high school schedules when the school has been 
approved and accredited. 

Requests the legislative council to conduct a s t ud y 
of the rising costs of education, most particularly 
school administration costs and what effect the 
state's accreditation standards have on such rising 
costs. 

Extends probationary accreditation for high schools 
with less than 55 average daily attendance from one 
to two years. 

Updated minimum state standards. Contact: 
Clarence Me U bye, Stat* Department of Educ*t*«« 

A bill exempting any college real estate school 
uci*euited by an accrediting body approved by the 
board of regents from review by the state real 
estate commission. 

The state commissioner of education is authorized 
to grant waivers to a school which does not comply 
with the rules and regulations of the state board 
of education only when officially requested by 
action of the local board of education. Waivers 
may be granted for no more than two years in 
succession for the same violation in the same 
school provided, however, that such waiver may be 
extended for an additional period not to exceed 
three years when the local board of education, the 
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(Continued) local legislative body and any local 
governmental officials, acting within their respec- 
tive jurisdiction have authorized corrective action 
and necessary funding for the removal of the 
condition which necessitated the waiver. 

Public school approval process to propose new 
regulations far the approval of public schools. 
Emphasis, upon adoption, will be placed upon 
measurable objectives, enabling skills and local 
determination of education philosophy. Contact: 
Karlene V. Russell, State Department of Education. 

Accreditation of elementary schools. The education 
committee asked this subcommittee to determine 
whether some accreditation process of elementary 
schools might improve the quality of those schools 
while also increasing the financial stability of 
the districts. Contact: Rick Bender, Chairman, 
Mouse Office of Program Research. 

Major interest in middle schools; new certification. 
Contact: James 5. Gladwell, Deputy Superintendent, 
Department of Education. 
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AZ SB 1240 Allows a county attorney, at his discretion! to 
Ch 69 represent a school board member in an action 
brought against the member in hia individual 
capacity until it is established as a matter of 
law that the alleged activity or events were not 
performed or not directed to be performed within 
the scope or course of the board member's duties. 

IN HB 1008 

PL 142 Intends to limit the extent of liability of any 

governmental entity. The act comes as a result of 
the breakdown of sovereign immunity and the mush- 
rooming number of suits for liability. It has 
major implications for all units of government and 
its content should be known. 

IA HF A62 Clarifies the law with respect to tort claims and 
Ch 1263 legal actions brought against a local municipality 
(school board) and/or its officers, employes and 
agents. By definition, tort is expanded to include 
acts occuring under errors and omissions, and pro- 
visions call for the governing body (school board) 
to defend and save harmless and indemnify against 
such claims, including errors and omissions, except 
cases of malfeasance in office or willful or wanton 
neglect of duty. Also provides authority to pur- 
chase and pay from the general fund, insurance to 
cover such claims, etc. Six months time limitation 
within which to bring any action. 

W HB 1294 Defense of sovereign immunity reaffirmed as it 
Ch 792 applies to public education. 

MA H S762 Gives school commit tes the authority to make 

Ch 547. recommendations relative to insurance of buildings 
and personal property under their control . 

MN Ch 472 Extends governmental immunity from tort liability 
for certain towns and authorizes purchase of 
insurance and making a levy of taxes thereof. 

MS H 472 Allows county boards of education to purchase 

liability insurance to cover their official action. 

NC H 1879 Enabling local boards to purchase liability insur- 
Ch 1209 a nee for members and administrators. 



SC S 835 Provides for liability insurance for all state and 
local governmental employes including school 
districts so as to protect such personnel against 
liability arising in the course of their employment 

TN SB 2077 Allows any governmental entity that had exempted 
HB 2227 itself from the tort liability law to elect at any 
Ch 780 time by resolution, to come under the law. Also 
this amendment would allow the governmental entity 
to purchase any tort liability insurance, without 
public biddings if such insurance is purchased 
through a plan authorized and approved by any 
organization of governmental entities representing 
cities and counties. 
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UT HB 27 Protects employes and officers of public entities 
from personal liability arising from acts committed 
during the performance of their duties and within 
the scope of their employment. 
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SCHOOL DISTRICT ORGANIZATION AND POLICY 

AK SB 122 (Amended substitute) Revises various provisions of 
Ch 72 education and municipal codes with respect to opera 
tion, management and control of schools on military 
reservations to facilitate consummation of a contract 
tor the operation of on-base schools by a city or 
borough school district at the direction of the 
department of education, but with the consent of the 
contracting district governing body. Repeals 
provision that a person may only vote at an election 
for advisory school board members and may be elected 
to membership on an advisory board if the school Is 
an on-base school , is residing with a spouse or 
dependent in the area served. 

AK SB 170 (Amended) Makes elected advisory school board 
Ch 3 7 members subject to recall by voters in the same 
manner as an elected official of a home rule or 
general law municipality, except that director and 
board of directors of state operated schools 
perform functions of a municipal clerk and borough 
assembly or city council, respectively. Effective 
date April 30, 1974. 

AK SB 498 Permits borough school district board to establish 
Ch 81 advisory school boards and, by regulation, to 

prescribe their manner of selection* organization, 
powers and dutlc . 

AK STUDY Prehigher education in the unorganized borough 

sponsored by the legislative interim committee on 
prehigher education and the state department of 
education, prepared by the Center for Northern 
Educational Research, University of Alaska. The 
document presents analysis of and recommendations 
flowing from a variety of position papers presented 
at the forum on prehigher education in the unorgan- 
ized borough. The forum presented viewpoints from 
various organizations and consumer groups as to 
the future of education in the rural areas of the 
state. 

AT. SB 1242 Provides that immunity from personal liability does 
Ch 113 not requirr a vote of the majority of the board and 
is applicable to all school board members acting in 
good faith and within the scope of their authority. 
Establishes procedures and requirements for the for- 
mation of new school districts from within existing 
school districts • 

AT. Establishes a minimum number of electors who must 

Referendum vote at an election on bond Issues or special 

assessments as a condition for approval of such 
bond issue. The minimum voter participation is 
established at ten per cent of the qualified elector; 
and at least a majority of this ten per cent must 
vote to approve the bond issue. 

CA AB 27 Allows districts to initiate and carry on education a 
Ch 1S08 programs which are not in conflict with law or the 

purposes for which school districts were established 
until January 1, 1976. The measure was amended on 
January 21 to provide that districts could carry 
on any program activity, etc., which is not in 
conflict with or » neons istant with, or preempted by, 
any law or in conflict with the purposes for which 
school districts are established after January 1, 197& 
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CA AB 222 Allows a student from one community college district 
Ch 381 to attend in another without being subject to an 
inter-district attendance agreement or notice of 
restriction under specified conditions. Specifies 
that basic aid shall be given the district of 
attendance. 

CA AB 524 Authorizes, rather than requires, district board to 
Ch 168 employ a principal for each of its schools. 

CA AB 674 Provides for report and recommendation of county 
Ch 1018 committees on school district organization on 

effect of racial and ethnic integration of proposed 
interdistrict territory transfers. 

CA AB 1031 Permits interim appointments to fill vacant school 
Ch 68 board seats under specified conditions; also 

requires an election if sufficient electors protest 
the appointment. 

CA AB 2937 Specifies that county superintendent of schools, as 
Ch 1008 well as school districts presently responsible, 
shall be considered an employer for purposes of 
workmen's compensation on work experience educa- 
tion or occupational training classes on non-school 
owned property which takes place under his super- 
vision. School district of residence of trainee 
shall be employer, where such work experience or 
occupational center or program operated by two or 
more school districts. 

CA AB 3562 Permits submitting alternative proposals on inclusion 
Ch 1070 of territory in community college districts to the 
affected voters. 

CA AB 3988 Prohibits change in a part of a community college 
Ch 848 district without approval by boards of the community 
college districts affected or unless approved by 
the electorate. 

CA SB 426 Provides for admission of pupils residing in 

Ch 1106 licensed children's centers, institutions or family 
homes located cither within or without a district 
or county to development centers for handicapped 
pupils operated by a district or county. 

Provides for agreement for education of mentally 
retarded pupils in a public school in an adjacent 
state. 



CA SB 581 
Ch 450 



CA SB 851 Provides for regular class instruction for 

Ch 1168 educationally handicapped and mentally retarded 
pupils when there are less than six such students 
in a district or schools served by a county office. 

CA SB 1109 Appropriates a sum to the state superintendent for 
Ch 1094 a study to identify factors which produce distinc- 
tion between high performing and low performing 
districts. 

CA SB 1474 Corrected SB 230 on school district elections. 
Ch 1217 Makes the holding of school district election on 
the same date as general municipal election 
optional rather than mandatory. 1973. 
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i 

CA SB 1569 Establishes a procedure for the creation of separate | 
Ch 218 governing boards of elementary and high school 

districts which are presently governed by a single i 
board of education in the event of a final court 1 
decision adverse to the continuation of the common 
board. 

CA SB 1754 Authorizes a county committee on school district 
Ch 324 organization to propose a reduction from seven to 
five or an increase from five to seven of the 
number of members of a county board of education. 
Requires a countywide election to approve the 
proposal . 

CA SB 1908 Authorizes, not to exceed five, county superinten- 
ds 1506 dents of schools to provide special education 

programs for physically handicapped pupils between 
18 months and three years of age who reside in the 
county or in school districts in the county having 
an average daily attendance of less than 8,000. 

CA STUDY State department of education goals collection 

project. A project to collect, analyze and report 
school district goals, sub-goals and priorities 
identified by school "Community citizen committees' 
two year statewide goal setting process. The 
results are intended to be utilized by educational 
decision makers in fulfilling the needs of local 
educational agencies as they implement their 
educational goals. All goals collected were the 
result of citizen participation in goal setting 
at local school level. No attempt was made to 
influence the outcome of the goals* sub-goals or 
priorities by any agencies outside the local 
education agency. Tentative completion date is 
March, 1975. Contact: Ramiro Reyes, Chief., Office 
of Program Planning and Development, State 
Department of Education. 

CA STUDY Feasibility study on combining existing school 
district and county data processing. Contact: 
0. D. Russell, Chief, Division of Fiscal Resources 
and Distribution of Aid, State Department of 
Education. 

CO HB 1022 School district elections and recall procedures. 
123-31 Addresses itself specifically to school district 
elections and corrects problems which arose from 
HB 1349, 1973. The school district election 
statutes which existed prior to HB 1349 are 
reinstated with several modifications: (1) giving 
two options for school election date for districts 
over 70,000; (2) filing deadlines changes; 

(3) election judges' compensation raised; and 

(4) procedures for write-in candidates. 

CO HB 1201 Deadlines for the school districts budgetary process 
Exempt area vocational schools from the calendar yeax 
fiscal year of school districts. Amends 123-32-8 sc 
that school district budgets must be submitted to 
the local board of education no later than October 1 
of each year Instead of September 20. Also amends 
123-44-7 to require that school districts must 
submit their budgets to the state school district 
budget review board no later than October 5 if they 
tish an increase in the authorized attendance base 



(ieneral 

school board 
organization 



school board 
organization 
elections 



physically 

handicapped 
superintendents 



goals 
community 
involvement 



data processing 



elections 
recall 



budget s 



Research Bnef. Vol. 3. No. S 



ERLC 



74 



GENERAL GOVERNANCE AND ADMINISTRATION 
Elementary. Secondary and Postsecondary 



SCHOOL DISTRICT ORGANIZATION AND POLICY 

CO HB 1204 (Continued) of the district. Districts requesting 
an increase in the authorized revenue base must 
submit their budgets to the review board prior to 
submitting an increase in authorized revenue base 
to a budget election even if the request is 
partially or wholly denied by the budget review 
board. If the review board has not specifically 
approved or disapproved the district's request 
by November 5 it shall be deemed disapproved. 

CO SJR 18 Establishes that a committee comprised of four 
members of the house of representatives and four 
members of the senate with equal bipartisan 
representation be appointed. The committee is 
charged to make recommendations concerning feasible 
methods available to improve educational oppor- 
tunities and equitably apportion the cost thereof 
in the Denver metropolitan area with specific 
emphasis on the economic, organizational, technical 
social and legal aspects of achieving such benefits j 
by the cooperation, coordination and reorganization 
of the various school districts in the metropolitan 
area. The committee shall submit its findings and 
recommendations to the 50th general assembly. 
Available December 15, 1974. Contact: David Kite, 
Legislative Council. 

CT HB 5446 (Substitute) Concerning exercise of powers of 
PA 239 regional school districts to clarify that pur- 
chasing property, building and maintaining schools 
and issuing bonds approved by referendum does not 
constitute a change in the regional plan. 

CT HB 5485 Concerns reimbursement to school districts for 
PA 2b7 education of pupils residing on property leased 
by the state. To implement the governor's budget 
recommendation to permit school districts to 
recover 100 per cent reimbursement for students 
residing on property leased for use by the state. 

DE HB 608 School board elections: (1) changes requirement 
for posting of notices from 20 days to 45 days 
before the day of election; (2) changes requirement 
for notices in newspapers from three weeks to five 
weeks preceding the election; and (3) filing date 
for school board members is changed from at least 
ten days to at least 30 days before the election. 

GA PROJECT System comprehensive educat ional program plans. In 
April, 1974 the state board of education awarded 21 
grants to assist 24 school systems in developing 
system comprehensive educational program plans. 
This was the first step in an effort to administer 
state funds based on local school system program 
plans. Such plans will establish the foundation 
for a unified program effort within each local 
system. System comprehensive educational program 
planning grants are the state board of education's 
response to the need for greater flexibility in 
local school decision making and for greater 
educational accountability. 

IL PROJECT Educational opportunities of rural consolidation, a 
Title III ESEA project. The Olymoia School District 
was formed by the consolidation of five school 
districts encompassing an area of 377 square miles 
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1L PROJECT (Continued) In parts of five counties and contain- 
ing eight rural communities. The primary objectives 
are: (.1) to be a Jisseuiuat ion center for research 
information regarding tue feasibility study, 
curriculum planning, community concerns and other 
data relating to school consolidation; and (2) to 
be a demonstration center for groups of admini- 
strators, advisory groups, school board members, 
university staff and classes and citizens who are 
interested in school consolidation. The objectives 
hill be met through the dissemination of many 
printed materials regarding consolidation, the 
availability of personnel to meet the demands for 
speakers and the sponsoring of conferences on the 
topic of school consolidation. Major emphasis is 
to show other rural districts the advantages of 
consolidation. Contact: Richard tlackl, Olympia 
Community Unit School, District 16, Minier, 111. 
bl?59. 

(A PROJfcCT Initial development under the provisions of SF 1163, 
1974 of 15 area education agencies. These agencies 
to replace abolished county boards of education with 
a mandate to provide special education instruction 
and support services and media services to local 
school districts; other programs and services being 
optional. Bach area education agency governed by 
a lay board of directors with thi boundary lines 
of each area the same as tnose ot the 15 merged 
area schools, area vocational or area community 
college operating in the state. Contact: David 
J. Gilliland, Consultant, Intermediate Unit 
Resources, Department of Public Instruction. 

KS MB 1514 Provides that any member of a board of education 
shall hold office until a successor is elected or 
appointed and qualified. In the event no board 
member is elected at a regular election or if an 
elected board member moves out of the district 
after election and before taking office the follow- 
ing July 1 or if member becomes ineligible to serve 
for other reasons, the holdover board member con- 
tinues to sit as a voting member until an eligible 
successor is appointed by the board of education. 
Such successor shall be appointed not later than 
November 15 following the regular election of 
board members. 

KS HB 1520 Deals with school district elections. Deletes an 
obsolete provision of the statute and also provides 
that when a member of a school board moves out of 
the district in which he resided at the time of his 
election, he is no longer eligible to serve on the 
board. The county election officer of the home 
county of the school district is designated to make 
the determination of residency. 

KS HB 1540 Relates to students who attend school out of state. 

Upon application by a parent or guardian requesting 
permission to send a child out of state, the board 
of education of the district where the child resides 
can authorize such attendance. Under tne prior law, 
this determination was made by the state board of 
education. In case the school board does not approve 
the request, the parent or guardian can appeal to 
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KS MB 154U (Continued) the state board, whose decision is 

final. Once a student establishes residency outside 
his sending district, the original sending district j 
is no longer liable for the payment of the student's 
tuition. Controversies relative to the determination 
of residence can be appealed for resolution to the 
state board of education. 

KS HB 1711 Allows any two or more school districts having a 
combined total enrollment of not less than 15,000 
students to make and enter into agreements for the 
purpose of operating and maintaining data processing 
centers. Creates an administrative fund to finance 
the cooperative. 

KS SB 59 Authorizes any two or more local governmental units 
to consolidate or jointly perform any administrative 
procedure or function performed by such governments 
individually. In addition, the bill provides that 
any one local governmental unit may provide for the 
consolidation of administrative operations, pro- 
cedures or functions within the governmental unit 
itself. However, in either case, if the elimination 
of an elective office is involved, such consolidatior 
would be subject to the approval of a majority of 
the electors of the local governmental unit served 
by such office. Also includes a petition procedure 
which provides that ten per cent of the qualified 
electors may initiate any such consolidation. 

KS SB 641 Relates to appeals by school districts to the state 
board of tax appeals for increases in their legally 
adopted budgets. The bill: (1) adds a new budget 
appeal reason relative to enrollment changes; (2) 
makes permanent the appeal reason for mandated student 
transportation; and (3) repeals the appeal reason 
relating to special education cooperative programs. 

KV HB 327 Requires any school board vacancy having an 

KRS 160. 190 unexpired term of one year or more to be filled by 
an election at the next regular November election. 

KY HB 640 Provides for seven members on merged school boards 
in counties containing city of the first class. 

KY HCR 52 Directs the legislative research commission and the 
department of education to study the feasibility of 
making district boards of education the authority 
for school taxes. Report and recommendations to be 
made to 1976 general assembly. Contact: John 
Nelson, Legislative Research Commission. 

KY SB 127 Mandates the local board of education to keep on 
KRS 160.340 file In its office copies of policies relating to 
the following areas: transportation, discipline, 
use of facilities, conduct of board meetings 
(including executive sessions), certified personnel, 
employes evaluation, textbook selection and expendi- 
tures of school funds. Such policies shall be on 
file by August 15, 1974 and shall be updated 
annually each August 15. 

KY PROJECT An operational design to facilitate change within a 
region is an attempt to establish an operational 
design to facilitate change within each school 
district of Title ill liSBA region II. The process 
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KY PROJECT (Continued) is composed of four steps to rational 
problem solving: (1) a decision to do something; 
(2) an active attempt to define the problem; (3) 
a search for possible solutions; and (4) an 
application of one or more potential solutions to 
see if they satisfy the need determined. The process 
will be utilized along with the concept of involve- 
ment of the four components of the project. They 
are: (1) local school activities, as personified by 
educational program development (EPD) teams; (2) 
individually guided education (1GE); (3) guidance; 
and (4) the resource service center. 

LA HB 872 Parish school boards may at any time create school 
Act 345 districts composed of the parish as a whole or parts 
thereof. States laws concerning the formation of 
parishes into school districts. 

ME LD 2479 An act relating to the budgetary process of the 

Ch 710 eleven new regions for vocational education. If the 
budget fails of passage, the cooperative board shall 
prepare a new budget and shall submit it to a budget 
meeting of the vocational region. Each regional 
meeting shall be called by a warrant. The warrant 
shall be signed by a majority of the cooperative 
board membership. 

ME LD 2S63 Relates to representation of school administrative 
Ch 750 districts. No action shall be taken at a meeting 
unless at convening there are present at least one 
half of the total number of municipal officers and 
school committee members. The purpose shall be to 
determine a fair and equitable number of school dir- 
ectors to be elected by and to represent each par- 
ticipating municipality and to apportion the voting 
power among the directors. All of the affairs of a 
school administrative district shall be managed by a 
board of school directors apportioned in accordance 
with this section. The state board of education 
shall, upon request of the board of directors of a 
school administrative district, or upon petition by 
ten per cent of the number of voters for the guber- 
natorial candidates at the last regular election in 
ail of the municipalities comprising the district, 
make a finding of fact as to whether the district 
representation is apportioned in accordance with this 
section. If the district's representation is not 
properly apportioned, it shall comply within seven 
days of that decision. 

ME LD 2570 The directors of a school administrative district 
Ch 743 during reapportionment of its membership shall 

serve until the reapportionment is completed and be 
legal representatives of the district until the 
reapportioned board is selected and qualified. The 
directors shall carry out all business of the dis- 
trict including borrowing of necessary funds. 



MA HB 50 Authorizing cities, towns and regional school 
Ch 797 districts to enter into collaborative educational 
programs. Provides for state financial support of 
certain collaborative programs and services approved 
by the Commissioner. A modest sum of support 
monies would be disbursed on an annual basis and 
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MA HB SO (Continued) would not exceed $10,000 per individual 
Ch 797 city, town and regional school district in a colla- 
borative program or service. Local school commit-* 
tees will be encouraged to develop collaborative 
programs which will produce cost savings for small 
school districts which find it expensive and often 
times prohibitive to provide educational programs 
and services for a limited number of students. 

MI HB 5013 To permit intermediate boards of education to build 
PA 109 or acquire real or personal property for use for 
intermediate school district purposes by purchase, 
land contract i lease or rental contract with or 
without option to purchase or title retaining con- 
tract. The district may pay for the property out 
of any funds of the district which will or may 
become lawfully available for these purposes. 

MI HB 5173 Provides for an additional member on county tax 
PA 128 allocation boards. The new member shall be a 
member of a school board from one of the three 
smallest K-12 school districts in the county in 
accordance with the most recent official school 
district enrollment count, who shall be selected 
by the intermediate boarl of education of the 
county. In counties with less than three K-12 
school districts, the intermediate board of 
education shall select one additional school board 
member from the district or districts. 

MI SB 744 Permits community college districts to be composed 
PA 40 of single school districts, subject to approval of 
the state board of education and a majority of the 
electors of the school district. Sets forth 
provisions for a separate governing board of 
trustees for a community college. 

MN HF 1196 Requires each school building or unit of classifi- 
Ch 37 cation to be under the supervision of a principal 
who holds valid certification. Establishes duties 
of the principal. 

MT LB 752 Allows the trustees of a school district by 

Sec resolution to request a change in the boundaries 

75.6510.1 of their district and adjacent districts and 
further provides a review of the boundaries of 
existing elementary districts every three years 
and any recommended changes would be presented 
at a hearing conducted under 75.6516. 

HI SB 535 Allows the trustees of school districts in the same 
Sec county to cooperate for the purpose of preparing and 

75.7121 negotiating the sale of bonds for lower interest 
rates. 

NB LB 790 Revises state planning law to provide for regional 
planning bodies and councils of government. 

NB LB 813 Technical community college areas defined; 
composition of area boards defined. 

NH ACTIVITY Regional Uat ion of school district services. This 
is an attempt to bring more services to local dis- 
tricts through a regional office. This will enable 
districts to take advantage of services they might 
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NH ACTIVITY 



NY AB 10011 
Ch 396 



Oil SB 460 



OK HB IbbO 



OK \\R 1176 



OK SB 310 
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OR STUDY 



PA iiB 716 
Act 127 



[Continued) not be able to avail themselves of as 
individual districts. Contact: John Nay, Director 
ot' Title HI, Department or" Education. 

Increases from nine to 15 the maximum number of 
members on a BOGUS. The minimum number of board 
members would still be five. The commissioner 
of education may authorise a BOCliS to increase its 
membership to a maximum of IS. 

Permits county boards of education to perform their 
own banking functions under the uniform depository 
act and requires a county board that chooses to 
perform its own banking functions to appoint a clerk 
in the same manner as local, city and exempted 
village districts appoint clerks. Effective 
September 23, 1974. 

Relates to contests of elections of school board 
members. Provision of title 2b relative to contests 
of elections for county office are made applicable 
to elections of members of board of education. This 
provision is also stated in SB 698. 

Special legislative investigating committee will 
conduct a study of local boards of educatioti in 
areas of cert ified personnel, expenditure of school 
funds, methods of awarding contracts and submitting 
competitive bids, validity of records and reports 
on average daily attendance, migrant programs, 
special education programs and attendance policies. 
The committee may request audits by the state 
examiner and inspector. 

An annexation election may not be held unless the 
boards of education of the affected districts 
concur. Such concurrance of the boards of education 
shall not bo required in cases mandatory annexation 
by the state board of education. 

In keeping with moving as many decisions to the 
locally elected community college boards of educa- 
tion, the state board of education in February, 1974 
adopted a plan on instructor and course approval 
which gave the local boards control over personnel 
practices and course and curriculum approvals. 
Each community college will bear the responsibility 
for instructor standards and staff development. 
The requirement remained that the state board main- 
tain the auditing agency and statutory control over 
instructor and course approvals. Contact: W. G. 
Loomis, Director, Community College Programs, State 
Board of Education. 

Legislative interim committee on education. Studies 
in early childhood education, school district 
reorganization and sexism. Contact: Bean McFadden, 
Administrative Assistant, Legislative Interim 
Committee on Education, State Capitol, Salem, Ore. 
97310. 

Provides for filling vacancies on boards of school 
directors. 



General 



BOCES 
structure 



school hoard 
banking 



school board 
elections 



school board 
policies 



annexation 
election 



community colleges 
school board 
staffing practices 
curriculum 



early childhood 
women 



school board 
vacancies 



74 



ERiC 



80 



Research Brief. Vol. 3, No. 5 



IU.M.KA1. tiOVl.KNANl.'l: AM) ADMINISTRATION 
hlementary, Secondary and Post secondary 



SCHOOL PiSTRlCT ORGANIZATION AND POLICV 



PA MB 1614 

Act 5? 



PA SB 328 
Act 1 

PA PROJECT 
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Requiring annual reports to the geiier-il assembly on 
the intermediate unit system. 

Permits three, four and five year terms for 
superintendents. 

The executive academy provides for the department 
of education, school districts and other related 
organizations to share ami cooperatively seek 
solutions to complex problems. School districts 
identify their major concerns and the executive 
academy staff bring together people with similar 
experience or expert knowledge to help those 
districts design a program. An academy program has 
two parts. Part I enables complete analysis so 
cp -.es are identified. Part II develops ways and 
means to eliminate these causes and designs an 
action program. Contact: George Sauers. Director, 
L&ecutivc Academy, Office of Basic Education, 
Department of Education. 

Seminars and workshops. A series of 24 seminars and 
workshops are being conducted during 1974-75 
throughout the state for school board members, 
administrators and principals. These seminars 
cover such topics as tenure and its management, 
effective school management, act 19S update and 
indepth contract review and analysis. Contact: 
School Boards Association, 412 N. Second St., 
Harrisburg, Pa, 17101. 

Commission on lay control. A 29 member commission 
of local school board members appointed to meet and 
recommend a course of statewide action to assist 
school officials in exercising control over public 
education. The commission will seek involvement 
of local public school officials and other groups; 
encourage local communities to become more involved 
in their schools; inform the public about issues 
and problems of centralized state control; insti- 
tute community programs that will assist school 
officials in maintaining local lay control over 
public education; recommend legislative action 
where appropriate to strengthen and restore local 
control of schools. Contact: Nick Goblc, School 
Boards Association, 412 N. Second St., harrisburg, 
Pa. 17101. 

Pilot project on school management to study 
authority and responsibilities of principals. 
Contact: Joseph V. Oravits, Director of Research, 
School Boards Association, 412 N. Second St., 
Harrisburg, Pa. 17101 . 



is 



Analysis and annotated priority ranking of the 
recommendations of the report of the citizens i 
sion on basic education. First report of inter- 
mediate unit operation 1971-72 and 1972-73 compared 
to former county office operation 1970-71. This 
report is a response to recent legislation (MB 1614, 
1973) which requires an annual evaluation of the 29 
intermediate unit operations. For the first report, 
operation of the former county offices, replaced by 
the intermediate units, was compared to the first 
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PA STUDY (Continued) two years of intermediate unit opera- 
tions. Specific data included in this report is: 
(1) a brief description of the specific services 
provided by each unit; (2) a brief description 
of the services formerly supplied through county 
superintendents of the districts which now comprise 
the intermediate . nit; (3) a comparison of the 
number and types of persons employed, full time and 
part time, by each intermediate unit with those 
formerly employed through the county superintendents 
oi the districts; (4) a comparison of the total 
costs and the per pupil costs of; (a) capital out- 
lay, (b) equipment, (c) overhead, and (d) 
salaries tor each intermediate unit with those 
formerly borne through the county superintendents 
of the districts; and (5) an analysis of the 
sources of revenue maintaining each intermediate 
unit, i»e. , the amount derived from: (a) local 
taxes, (b) state reimbursement, (c) private con- 
tracts for services, and (d) federal funds. 
Bach preceding annual report shall use the former 
intermediate unit year for comparison purposes* 
Contact: Robert G, Piatt, Bureau of Planning and 
Evaluation, Department of Education. 

RI STUDY School district cooperative service areas. With a 
state school population of some 200,000 pupils, the 
advisability of 40 separate school districts has 
often been questioned and a study is under way to 
review this situation. The feasibility of estab- 
lishing cooperative service areas is being explored 
as a practical approach to attaining greater 
efficiency in the state's existing education deliver) 
system, particularly in the area of special 
education. Contact: Arthur R. Pontarelli, Acting 
Commissioner of Education, Department of Education. 

School districts organization and administration. 
Contact: James L. Graham, Chief Supervisor, Survey/ 
Legal Section, 1202 Rut ledge Building, Columbia, 
S.C. 29201. 

School district size. Contact: Frank A. Richardson, 
Supervisor, Survey/Legal Section, Office of Research, 
1202 Rutledge Building, Columbia, S.C. 29201. 

Adds a new section which provides for county commis- 
sioners to reorganize nonoperating school districts 
when school district has not operated for two years. 
Can combine two school districts. Board can close 
a school when the average daily membership does not 
exceed three and bus service is provided within two 
and one half miles of pupils residence. 

SD HB 783 The board of county commissioners shall provide for 
educational supervision of common school districts by 
either giving the responsibility to the superintendent 
of the superimposed high school district or to a super- 
intendent selected and employed jointly by the common 
sch ~1 districts involved and meeting the certification] 
.*q». rements of the state board of education. 
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SD SB 63 Authorizes an appeal of an assignment of elementary 
Sec 13- and secondary students to the state superintendent 
J"- 15 of public instnctlon. 

SD SB 133 In section requiring all of a city to be in the 
Sec 13- same school district, provides that when five per 
6-30 cent or more of a school district's assessed valu- 

ation is taken because of growing city, it remains 
in the other schooi district unless a boundary 
change is made pursuant to reorganization law. 

VT STUDY School organisation. To study whether or not the 
256 school districts could provide more comprehen- 
sive' educational programs and services if they were 
reorganized. Contact: Edward J. Fabian, State 
Department of Education. 

WA HP 1282 Enables the superintendent of public instruction to 
Ch 91 set up a pilot program within one or more inde- 

pendent school districts which would assume respon- 
sibility for the local cooperative operation of 
school district transportation programs; also, 
transfers responsibility for operating the cerebral 
palsy center to the department of social and health 
services; also, makes it possible for the super- 
intendent of public instruction to transfer the 
control and operation of environmental study centers 
from school districts to independent school districts. 

toA SB 3058 Authorires the school directors association to 
undertake legal action in behalf of school dis- 
tricts in matters having statewide impact on educa- 
tion matters. Authorizes the association, upon 
request by school districts, to make available on 
a cost reimbursable contract basis: (a) specialized 
services; (b) research information; and (c) con- 
sultants to assist in particular problem areas, 
provided that su»h services, information and con- 
sultants are not already available from other state 
agencies, intermediate school districts or from 
information and research services authorized by law. 

WV 1UR 12 Reduces requirement from a 60 per cent majority to a 
simple majority of the votes cast for a county 
board of education to impose excess levies, 
indebtedness and issue oonds. 

WI AB 211 Alters the method for filling vacancies on 
Ch 144 appointed joint city school district boards 
requiring the mayor to nominate and the 
district's fiscal board to confirm the appoint- 
ment. 1973. 

WY MB 12 Each community college district board shall consist 
Ch S of seven members to be elected as provided by law. 

The community college district board may by resolu- 
tion partition the community college district into 
election subdistricts to provide for representation 
on the district board in accordance with population. 
Wnere population figures permit, monetary evaluation 
and geographic factors may be considered in deter- 
mining subdistricts. The community college district 
board shall by resolution designate the number of 
members who shall be elected from each election sub- 
district, if any, in accordance with the population 
of the community college district and the respective 
election subdistricts. 
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SCHOOL DISTRICT ORGANIZATION AND POLICY 

W\ HB IbA Change in election code to change terms of school 
Ch 24 board members from four to three years. Corrected 
inequities that might arise as a result of electing 
majority of members every other year. Mow provides 
for annual elections. The cost of a school or 
community college district election, or equitably 
proportioned shares of a concurrent election as 
determined by the county clerk shall be paid by the 
appropriate board from the funds of the school 
district or community college district. A qualified 
person may be nominated for the office of school 
district trustee or member of a community college 
board by filing an application for election in the 
office of the county clerk not more than 95 nor less 
than 45 days prior to the election. 

VY HB 27 Relating to the foundation program; providing for 
Ch 15 emergency closures of schools; providing that 

school districts involved in reorganization contests 
may levy tar.es in the same manner as unified dis- 
tricts pending final decisions; providing an increase 
in the classroom unit value; altering the mill 
factor in the supplemental entitlement formula and 
providing an effective date. 

WY NUTL Teachers may not serve on board in same district. 

The supreme court has ruled that a teacher may not 
legally serve on the school district board in which 
the teacher is employed. Said the court: "There 
is a present conflict of duties of the two positions 
(school board member and teacher) which constitutes 
an incompatibility which is not in the best interest 
of the school district or the general public and 
which, under properly interpreted principles of 
common law. should not be permitted to exist." 
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CA AB 2414 Providing for an increase in school board members 
Ch 9bb compensation t'rom $50 per meeting with a $900 per 
month limit to $75 per meeting with a $750 per 
month limit in school districts exceeding 60,000 
average daily attendance. 

CA AB .487 Prohibits the first employment of certificated 
Ch 77 employes by either a school district or county 

superintendent without a health certificate and also 
permits school districts or county superintendents 
to require certificated employes to und?rgo periodic 
medical examinations at district expense. 

CA AB Jt>i)5 Provides for compensation of board members of newly 
Ch 174 organized or reorganized school districts and 
authorizes districts in 1975*74 fiscal year to 
exercise powers to meet a'iJ confer prior to July 1, 
19"4, Urgency me«\ure. 

CA Ai.'K loO Directs postsecondary education commission to study 
Ch J 14 and report on possible discrepancies in faculty 
compensation for teaching and research. 

CA SB JO Waive* tuberculosis exam fur initial employment if 

Ch 54 employe has certificate showing he was examined 

within past four years. Extends four year tuber- 
culosii exam requirement to employes of private, 
parochial and nursery schools. 

CA STUDY School district expenditures for classroom teachers. 

Contact: lacque Ross, Chief, Bureau of Apportion- 
ments and Reports, Department of Lducation. 

HL MB 1199 Lstablishes specific duties of school principals as 
Ch 515 administrators responsible for planning, management, 
operation and evaluation of school program in 
school assigned. Principals must have written 
contracts specifying duties. 

HL ilb lUV Includes district school boards and community 
Ch 198 colleges under unemployment compensation program, 
with maximum weekly benefits to unemployed persons 
increased from $64 to $74. Expands the scope of 
unemployment compensation law to include employes 
of school boards and community colleges, retroactive 
December 51, 1975. In lieu of the contributions 
required of private employes, public agencies arc 
annually required to reimburse the state an amount 
equal to the total of regular benefits and the 
state's share of extended benefits paid to former 
employes of the agency. 

GA STUDY Salaries of public school teachers. An analysis of 

teacher salaries showing minimum and maximum 
salaries and local supplements according to levels 
of certifications. Contact: Research Division, 
Georgia Association of liducators, 3951 Snapfinger 
Parkway, Decatur, Ga. 30052. 

GA STUDY Nonteaching professional personnel 'ocal supplements. 

Provides comparative data on local supplements paid 
to paction Xll personnel, i.e., principals, librar- 
ians, visiting "eachcrs, curriculum directors and 
counselors in schools. Contact: Georgia Association 
of Educators, Research Division, 3951 Snapfinger 
Parkway, Decatur, Ga. 30032. 
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iil.M.KAt. UALKNASCI \W» ADMINISTRATION 
Llementary, M-cundary md Post secondary 



KS HH laSe 



KS HH 1750 



KY MB 50 



md hu :oi 
i:h .r 



Ml) SB 540 
Ch oJJ 



MD STUDY 



MA HB 1192 
MN Ch 526 

NB LB 811 



NM 1IB 300 
Ch 3 



HO 



Requires all persons, whether student teachers, 
practlcum student teachers or regular employes who 
have regular classroom contact with children to 
submit a certificate of health signed by a licensed 
physician to the board of education* Costs for such 
certificates shall be borne by the individual unless 
the board of education agrees to pay the costs. 

Permits boards of education to adopt policies con* 
cernlng sabbatical loaves and to enter into written 
contracts with teachers or administrators for 
sabbatical leaves with or without compensation. 

Permits teacher absence at start of school year 
with use of sick leave upon physician's statement 
that the teacher will be able to assume his duties 
within a period of time that the board determines 
to be reasonable. 

Puhl ic educat ion -communicable. tuberculosis . Permits 
the local health officer to designate the intervals 
when local school employes must submit evidence 
that they are free of tuberculosis in a communicable 
stage and relating to the type of evidence required. 

For the purpose of providing for military service 
credit, not to exceed five yuars, to any member of 
the retirement systems of the state after ten years 
of creditable service, subject to certain conditions 
to be funded by the state or other governmental 
employing agency and precluding credit to members 
who have received military service credit under 
another retirement system, for which benefits have 
been or will be received and clarifying the 
language. 

Problems of beginning teachers were surveyed in 
Kent County. Results showed that problems in the 
nonschool setting, i.e. housing* social activities, 
etc., were more important than problems in school 
settings. Contact: M. A. Shami, ORE IS, State 
Department of Education. 

Bill defining the duties of instructional aides. 



hmployes of all private or parochial schools, day 
care centers and nursery schools shall prior to 
employment and annually thereafter show freedom 
from tuberculosis. Formerly applied only to public 
school employes. 

Relating to rights and privileges; to remove 
citizenship as a requirement for the grant of 
certain rights and privileges. Citizenship not 
required to practice as registered professional 
nurse or practical nurse. 

It i? the intent of the legislature that local 
boards of education, in budgeting any funds 
available for the fiscal year, place high priority 
on increasing the salary levels of all certified 
and nonccrtificd public school personnel. 
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PERSONNEL 
OH SB 43b 



OR >' JDY 



PA I1B 779 
Act Ul 

PA STUDY 



SD MB 603 



TX STUDY 



Clarifies conditions tor school employe to bo 
compensated and reimbursed for attending professional 
meetings • 

Study in personnel guidelines to include affirmative 
action, personnel policies, personnel action, leave 
policies and institute for educational development 
policies. Contact: Ray Osburn, State Department 
of Education. 

Permits school superintendents to be paid for 
teaching college. 

Comparative review of superintendents salaries. 
Three year review of principals salaries; four year 
review of average annual salaries for professional 
personnel employed in public schools. Contact: 
Joseph V. Oravitz, Director of Research, School 
Boards Association, 412 N. Second St., Harrisburg, 
Pa. 17101. 

Requires employer to grant employe temporary leave 
of absence to serve in legislature with entitlement 
to same job status and pay on return; such 
temporary leave may be with or without pay. 

A study of salary schedule of school districts, a 
study of the average classroom teachor's salary paid 
by the school districts and a study of personnel 
practices and fringe benefits in schools. Contact: 
Karl Cantrell, Director, Research and Data 
Processing, Texas State Teachers Association, 316 
W. Twelfth St., Austin, Tex. 78701. 
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PERSONNEL 



AZ MB 2064 
Ch el) 



CA AF 8b 
Ch 118J 



CA AB 576 
Ch 54: 



CA AB li:4 
Ch 690 



CA AB 131.) 
Ch 105 



CA AB 153J 
Ch 699 



CA AB 2965 
Ch 494 



CA AB 5418 
Ch 104: 



CA AB 5485 
Ch 1059 



CA AB 3830 

ch Lrr 



Requires teacher evaluation procedure in each dis- 
trict, .1 panel of three to hear continuing teacher 
dismissals, instead of the boardi and a requirement 
of 90 days notice to teachers to correct deficien- 
cies before attempted termination. The notice of 
nonrenewal date is changed to April 15. 

Requires state and local agencies except school 
districts and county school offices to employ 
bilingual persons in public contact positions. 

Makes March 15 termination notice provisions on j 
administrative or supervisory personnel inapplicable; 
to: (1) a certificated employe with a' written 
contract extending beyond the current school year; 
12) such employe holding a position funded for less | 
than a school year; and (3) an employe assigned ; 
to m acting position whose continuing tenure 
depends on being selected from an eligible list 
for the position. 

Orderly reemployment of probationary teachers, ! 
Requires determination by lot or assignment of 1 
random numbers of seniority among teachers employed ; 
the same day witnin 30 days of date service first 
rendered. 

Affords community college employes and governing 
boards involved in diseipllnary hearings the 
rights and duties of discovery of any party in a 
civil actio** brought in a superior court, even if 
such proceeding is conducted by arbitrators or 
state administrative hearing officers. 

Removes physical or mental unfitness as a statutory 
ground for dismissal, demotion or suspension of 
state universities and colleges permanent or 
probationary employes and makes such sanctions 
pursuant to dismissal procedures laid out in 
sections 24308, 24309 and 24310. 

Revises the system of classification of community 
college certificated personnel . It reclassifies 
full time, part time, substitute and special 
temporary employes and make provisions for them 
to obtain permanent status. 

Repeals provisions authorizing dismissal of 
certificated employe on grounds of unprofessional 
conduct, others than those specified in section 
13403. education code. 

Authorises limited tenure appointments to 
professional education classifications in the 
department of education* 

Provides that in district consolidations, unification 
or splits, teachers have the hearing protections 
given teachers in layoffs resulting from a loss of 
revenue or termination of program. Provides 
dismissil protection for probationary teachers 
In district reorganization. 
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CA AB 3925 
Ch 1468 



CA AB 4092 
Ch 85b 



CA AB 4194 
Ch 804 



CA ACK TO 

ch r 



ca sb ?s: 

Ch 327 



CA SB 1235 
Ch 24 



CA SB 1942 
Ch 1239 



CT MB 5505 
PA 205 



CT liB 5620 
PA 185 



Includes women within term minority tor purposes 
of employment development act of 19?3. 



Applies technical and legal rules and remedies on 
rights of discovery to hearings for dismissal of 
certified employes. Such employes already have 
the right of discovery. This measure merely adds 
legal procedures to enforce that right. Affords 
prescribed remedies for enforcement of discovery 
rights to any party to administrative proceedings 
on dismissal for cause during school year of 
certificated employe, other than community college 
certificated employe, who is denied prescribed 
discovery rights in the required hearing. Provides 
that proper court thereof is the superior court 
of the county in which the administrative dismissal 
hearing will be conducted. 

Gives certificated employes who arc terminated 
because of a reduction in staff preferential 
reemployment rights. 

Resolves that state universities and colleges 
facult) should be promoted on merit ability basis, 
not denied promotion because of arbitrary quotas. 

Prohibits districts from making an indistrlct 
residence requirement for certificated employes or 
candidates for employment; prohibits preferential 
treatment for indistrict resident employes or 
candidates. 

Prohibits the use of funds deri.cu from the fcdjral 
emergency employment act of 1971 to reduce or 
replace classified personnel in a school district. 
As amended January 17 it included any similar 
federal or state law. Amended to remove any 
reference to state law so it now applies only to 
federal emergency funds. 

Requires at time of employment by a school district, 
each certificated employe be furnished a written 
statement indicating the employe's classification, 
salary level and brief statement of specified 
employe rights. Failure to provide required infor- 
mation results in employe being deemed a probationary 
employe of the district. No reimbursement or 
appropriation made to school districts for any 
costs incurred. 

An act concerning employment discrimination against 
pcrsonr with penal records. A complaint must be 
fil?d within 30 wiys of alleged discrimination. 



Human rights and opportunities. Concerning 
discrimination in the regulation of the employment 
of women; to provide the same protections and 
restrictions for all employed persons without 
regard to sex. 
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Employment 
and Dismissal 



j:p 'i' Prohibiting sex discrimination in si .it i- v-.intr.ict. 

. ^ ;..rr» .outr.ivt to which thi' state t a pari* *>lllll 

.oat a tn tlic to I lowing clause: I he contract.*!' agrees 
and warrants that in the performance o this *. in tract 
he hilt not discriminate or permit Jiscriuijn.it ion 
i,;.mist .my person or group or' persons on the 
^rounds of race, color, religion, n.it ion.il origin, 
sex •■r physic.il disability, inc ludi n>; blindness 
.nii ess Mich disability prevents performance of work. 
Partner agrees to provide the commission on human 
rights and opportunities with such information 
revested by the commission concerning the employ- 
ment practices and procedures ot' the contractor as 
related to the provisions of this sevtion. 

i.' I ■ s.{*»stitutcj Directs superintendents of schools tu 

• ^ _ t -:.ike e\ .1 lu.it ions of teachers b:iscd u;..m guidelines 
'*liich have been established by the state board of 
e.!:i% it i 'ii Tor the development of evaluation programs 
and ipon any additional guidelines as may be estab- 
lished by mutual agreement between the local board 
ot' education and the teachers representative. The 
i.! leictcs the requirement that superintend :its of 
%%!mjIs make evaluations of teachers based upon 
.*Mni::uu» performance criteria, which were to be 
established by the state board of education and upon 
any additional local board of education criteria 
established by uegutiat ion. Directs the superin- 
tendent of schools to continuously evaluate each 
teacher. Teacher is defined as each employe of a 
'•■oard jf education below the rank of superintendent, 
*ho .iolJs a certificate or permit issued by the 
state board of education. Such evaluat* ns must be 
ivpi.rted to the local board of educ.it i n before 
i .i.K' I if each year. Provides t'or renewal «f 
t ruber contracts for a second* third ur f- .-:li 
> . ii* - .1 .tis:nissal oc».irs in writ is:.;; alter 
w.. '.?■.•!. iVf t ■■ reUi'ht-.. .iifi%. uitli 
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ri. i'kiuu:i 



llA MB 3t>H 
Act Ut» 



K t -;.»ves supervisor* ana principal - fr de! init imi 
a-s three years subject to annual ri/\ ie* ot imin.it nig 
continuing contract rights and placing then on con- 
tracts not to exceed three years subject to annual 
review, with instructional personnel hold in" con- 
tracts who are promoted to supervisor or principal 
entitled to reassignment at same or similar position, 
with no change in current supervisor and principals 
holding continuing contracts until position is dis- 
continued or person resigns. Forbids student 
teachers to bargain collectively with school board 
employes . 

Kc'.ision of procedures for annual evaluation of 
faculty. Contact: Allan Tucker, Vice Chancellor 
for Vcademic Affairs, Board of Regents, 1<'~ h. 
Gaines St., Tallahassee, l : la. 

known as the due process bill or the fair dismissal 
bill. It calls for written reasons and a hearing in 
the event of teacher dismissal* In the event a 
teacher's contract is not renewed, if the teacher hat 
been in that particular system at least three years 
and if the teacher so requests, the local board of cdii 
cation must provide a copy of charges and a hearing. 
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GA STUDY An analysis of the displacement of teachers and 

student* since the duSugregat ion of public udocid 
The intent being to provide a basis for reco.anendf 
tions and/or proposals to ensure that fair and 
equitable practices are employed in the hiring, 
motion and dismissal of educators and in the tre.il 
ment of students. Contact: Yvonne Luc, Chair- 
person, task force Committee on Teacher and 
Student Rights* Georgia Association of Educators. 
Research Division, 3951 Snapfinger Parkway, 
Ducat ur, lm. 3003J. 



a 4 'i» : j.'i.it inn 

;.. iy|*eg.|! ion 



HI HB 498 To ensure * ice principals who were assigned to .■ 

school having an unrollment of luss than "50 during 
the 1973-74 school year will not be displaced. Hi:-, 
bill is a stop gap measure pending the department' > 
adoption and implementation of the basic staff in.; 
standards . 

IN SB 1* Modified restriction on membership of the education 
PL 93 e r «loyiient relations board to pormit persons en 

teaching staff of a state university who are know- 
ledgeable in the area of public administration or 
labor law so lung as they are nut actively engaged, 
other than as a member, with any labor or employe 
organi:at ion. Lmergency. 

1A 1IF 337 Provides that the teaching faculty of board of 
regents institutions be hired, fired, promoted, 
paid and attain tenure on the basis of their 
ability as teachers. Faculty members would not be 
judged on the basis of their publications. Pro-, i i. 
faculty may appeal t^» merit employment commission. 

KS SB 9"1 Precede. 1 due process for teachers in employe :.t 
relations with boards of education. Amended to 
require a two year probation period before* teachers 
would be provided due process. Grandfather claa>* 
providing that no teacher who has taught two \ear-; 
would ho placed on probation as long as the teacnr; 
stays in his or her present district. Another 
amendment requires that the third, neutral per. t. 
on a commission hearing appeils be a kansan ana 
come from within 100 miles of the district imvl-.f.: 



Ki HB 362 (Amended) Lmployment appointments. Changes the 
KRS 100. 380 date from April 1 to February 1 preceding the 

beginning of thu school year for school boards t .» 
make employment appoint nent s. 

KV HB 598 Provides procedure* lor demotion of administrate* 
SB 250 and supervisory school employes, excludes supem. 
KSS 161.720 tendent. Administrators, who have completed thn 
years of administrative service, may be demoted 
by the following procedures: involving written 
notice; right to contest; hearings; statement of 
grounds of demotion and appeal from board action 
as provided in KRS 161.790. In effect, establishes 
tenure in position for administrators and super- 
visory personnel . 

KY SB 125 Allows teacher to rot a in tenure status when moving 
KRS 161.740 to another school system. 
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fcmployment 
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M -%b .VJ Requires employers to pay discharged employes all 
teases or salaries due within 14 days following 
termination at" employment or upon 14 days demand 
of absent employes. 

LA SB 491 A permanent teacher shall not be removed from office 
Act 645 except on written ard signed charges of immorality, 
or wilful neglect of duty, of incompetency or of 
he nig .i member of or uf contributing to any group, 
organisation, movement or corporation that is pro- 
hibited by l.iw or injunction from operating in 
Louisiana and then only if found guilty after a 
hearing by the Orleans I'arish Board, which hearing 
may he private or public, at the option of the 
teacher. School board shall furnish to teacher 
written charges, names of witnesses, documents to be 
intnduced in hearing. Teacher must furnish all of 
jbii\e to school board, both prior to hearing. 

Urges coordinating council for higher education to 
study tenure tor academic personnel in public 
colleges and universities. 

■ i.jrt vases involving tenure. Contact: Robert 
Marram, Louisiana Education Research Association, 
>V). itox lbUKfi, Louisiana State University, Baton 

KnUge, La. 7080.5. 

An act to repeal reference in law that University 
of Maine officers and employes are unclassified 
employes of the state. 

board of education removal of members. Providing 
that a member of a county board of education may be 
removed from office for failure to attend, without 
good cause, at least SO per cent of the board's 
annual meetings. 

MA hli M'.U Bill relative to the employment of registered nurses 
.;h HI in the public schools. Under previous law every 

school committee was required to employ one or more 
school physicians and nurses. This act amends the 
previous law by requiring that this nurse be a 
registered nurse. School comnuctces may still 
employ a licensed practical nurse provided that at 
least one of its nurses be a registered nurse. 

M\ Ml* J »s S tud y to give instructional aides the same tenure 

rights as teachers in fixing their minimum salaries. 



MA HH 5210 Any teacher or superintendent of schools employed at 
Ch 103 discretion or any superintendent employed under a 
contract, for the duration of his contract, who has 
been dismissed by vote of a school committee under 
the provisions of section 42 or section 63 or any 
person who has been demoted by vote of a school 
committee undet the provisions of section 42A may 
within 32 days after the vote of dismissal or 
demotion appeal therefrom to the superior court in 
the county in which he was employed. 
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Further regulating the election, contract and pro- 
motion of public school teachers. This legislation 
clarifies section 58 of chapter 71 providing that im 
professional can be appointed by a school committee 
unless he or she has been recommended by a super- 
intendent. 

i 

Regulates tenure of teachers and grants seniority 
rights. Provides for a negotiated unrequesred leave 
of absence without pay or fringe benefits for as 
many teachers as necessary because of discontinuance 
of position, lack of pupils, finan 1 limitations 
or merger of classes caused by conso.idation of 
districts. Board may place probationary teachers on 1 
unrequested leave first. Teachers who have 
acquired tenure shall be placed on unrequested leave ' 
in fields in which they are certified in inverse 
order in which they were employed by the district. 
In cases of affirmative action programs, district 
may retain probationary teachers. Provides rules 
for the reinstatement of teachers placed on 
unrequested leave. The unrequested leave shall not 
impair continuing contract rights or result in loss 
of credit for previous years of service. 

Program for evaluating nontenure teachers, Title Ml ( 
USliA, fiscal year 1975. The Uuluth project is 
developing and experimenting with an objective 
oriented, peer evaluation system of evaluating and 
assisting n on tenured teachers throughout the dis- 
trict. Contact: Eugene Berg. Project Director, 
Birchwood School, 1504 Swan Lake Road, Puluth. • 
Minn. 55811. 

Employment in public schools cannot; be denied 
because employe does not send children to a 
public school. 

Provides fair dismissal procedure for public school 
superintendent, principal or teacher not reemployed. 
Provides for notice of non- reemployment, hearings, 
appeals. 

Provides that the state and all political subdivi- 
sions, including schools, must bo included under 
workmen's compensation. 



deletes existing law in which teachers and other 
public employes may not serve as a commissioner 
tinder the commissioner manager form of municipal 
government. I 

On hearing of a tenure teacher, the state super- 
intendent may call for additional facts on the j 
case, also calls for a writ of review by the district; 
after the decision, if a petition is made within 
60 days to do so. This limits the rights of the 
individual or the board seeking redress in the 
court ,ts provided by present law. 

Provides that notice of termination given a tenure 
teacher rhall ? by registered letter and a copy of' 
the statute be included for the teachers 1 information, 
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Provides that a county superintendent of schools 
could appoint a hearing officer to hear cases 
relating to dismissal of teachers under contract 
including tenure teachers and to act as a fact 
finder and reach conclusions of law. Also provides 
for an appeal to the state superintendent of public 
instruction. 

Requests the legislative school study committee to 
study the process of tenure, with emphasis on the 
possibility of tenure for teaching assistants. 

NY AB 12266-A Amends education law. Administrators would be 



Ch 952 



NY AB 12475 
Ch 735 



NY 



SB 89 
Ch 244 



NY SB 4524-B 
Ch 988 



NY 



NY 



SB 7558 
Ch 414 



SB 10850 
Ch 736 



OH SB 479 
OK HB 1657 



appointed initially to a probationary contract of 
one to three years. Following the first three 
years of service on a probationary basis, admini- 
strators would be employed by means of successive 
three to five year contracts. 

Amends education law. The probation period for 
teacher tenure is reduced from five to three years 
by October 1, 1974, as amended by SB 10850, Ch 736. 

Places employment agencies for teachers under the 
control and restrictions of the general business law 

Prohibits discrimination because of a disability. 



Extends for two years, to September 1, 1976, period 
during which ewloyes of New York City Board of 
Education may accept certain other employment with- 
out being deemed to have vacated his employment 
with such board of education. 

Amends three year probation bill, AB 12475, to make 
such reduction in probationary period effective 
October 1, 1974. 

Repeals recent extension of unemployment compensa- 
tion benefits to nonteaching public employes. 

Sets out the procedure for terminating the employ- 
ment of a teacher with three years in a district. 
The hearing before the local board of education must 
be finalized within 30 days of April 10. Provides 
that the state board of education will hear contract 
nonrenewal cases only upon appeal by either the 
teacher or the local school board of education. 
If no appeal is made the ruling of the professional 
practices commission stands. If the teacher desires 
to appeal to the professional practices commission, 
the appeal must be filed no latei than June 30 
following the hearing before the local board. If 
desired, an appeal from the ruling of the profes- 
sional practices commission may be made, but must be 
filed within 30 days. The burden of proof at all 
hearings is upon the administration and local board 
of education. Gives the state board of education 
authority to rule on statutory procedure and/or 
evidence in its findings. Provides that when a 
school district is annexed and the teachers of the 
annexed district are employed by the annexing dis- 
trict those teachers will not lose their tenure 
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(Continued) status. Allows out of state dealers to 
bid and sell new and used transportation equipment 
to schools, so long as they comply with state regu- 
lations. Also provides that any student with 
exceptional talent in music may substitute a course 
in music tor the required physical education course. 

Nondegree instructors in vocational and technical 
education who are employed in a full time, approved, 
reimbursed program for vocational and technical 
education shall qualify for yearly increments the 
same as any other teacher in the public schools. 
Registered nurses who arc employed full time in a 
school district shall qualify also for yearly 
Increments. 

Teacher aides may be employed to assist the teacher 
in performing hall room duty, playground duty, lunch- 
room duty and extracurricular activities. The state 
board of education is to establish regulations and 
qualifications for teacher aides. 

Repeals the prohibition against including public 
school teachers in the unemployment compensation 
system and permitting cities and towns to include 
teachers in the system. 

Sections Include provisions for notifying teachers 
regarding employment for next year, dismissing 
teachers, admonishing and dismissing teachers by 
principals and requests by teacher for board 
hearing. Decision of district board of trustees 
is final unless an appeal to court of common pleas 
is made within 30 days. Provisions for witnesses, 
notices of hearings and attendance of hearings are 
made. Provides that under certain circumstances, 
the state board shall suspend or revoke the teacher 
certificate. 

Removes portion of SOCL 61-6-3 which states that an 
individual dismissed or suspended because of preg- 
nancy is deemed unavailable for work for 60 days 
preceding and 30 days following confinement. 

In formulating the state salary schedule for 
certified teachers, the state board of education 
shall include provisions whereby credit for experi- 
ence will be given for time served by a teacher as a 
secretary or teacher's aide in the same system in 
which he or she is teaching not to exceed three 
years of such experience, subject only to approval 
of the local board of education. 

Provides for employment, responsibilities am' 
duties of public school principals. 
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tends from five to It) Jays the time requircU 
following u hearing t'or a school board to notify 
a teacher in writing of its decision Involving 
dismissal or probation. 

Provisions tor a grievance procedure for employes 
of local community colleges. 



I he department of education and the board of educa- 
tion are directed to study the problems on the 
evaluation of the competency of public school 
teachers. The study may include descriptions of 
pilot projects and reasons for success or failure, 
also, make recommendation to the house education 
committee and the senate education and health 
committee regarding possible direction for estab- 
lishing an effective and fair system of evaluating 
teachers in public schools relative to salary 
scales, promotions and continued employment. 
Contact: Honda 11 K. LI lis, Assistant Superintendent 
tor Program Development t State Department of 
'..due at ion. 

Superintendent of schools; office deemed vacant upon 
his engaging in any other business or employment 
unless he has been granted prior approval by the 
local school board. 

The state department of education will study the 
feasibility and advisability of utilizing teacher 
aides in the states public schools. If the depart- 
ment concludes that the use of such personnel is 
both feasible and advisable, it shall determine a 
method and formula for reimbursing school divisions 
for such salaries. Contact: .lames H. Stiltner. 
Supervisor of Secondary Education, Sf.te Department 
of Lducation* 

Adds a student representative to community college 
faculty tenure review committees. The majority of 
the committee will continue to consist of faculty 
peers. Vhc student representative shall be a full 
time student and shall be chosen by the student 
association in such manner as it determines. 

Requires that every independent school district j 
superintendent satisfy himself that no educator I 
presenting his certificate for registration has 
committed any crimes involving child abuse, injury. | 
neglect or sexual maltreatment. Also makes such ' 
abuse sufficient cause for revocation of certificate.! 

Adopting a budget for the superintendent of public 
instruction. 1973-75. Authorize disbursement of 
funds for salaries, wages and other expenses. 
Directs employment preference be given to nonwhite 
and M#\\i wan- American applicants. 

i 

Evaluation of education personnel. The education 
committee asked this subcommittee to investigate 
whether or not better means arc available to evaluate: 
the performance of personnel in the common schools. 
Contact: Wayne iihlers, Chairman. House Office of 
Program Research. 
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School board* haw authority to contract kith 
teachers to provide for an increment or sum in addi- 
tion to the regular salary In return for the 
teacher choosing an early retirement option, this 
Is part of budget bill for some state employes 
and university faculty. This is from attorney 
general's «*uinion h-*4, .January JH, m"4. 
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The continuous professional development program Is a 
part of the state board of education resolution on 
teacher education of January, 19?*'. The program 
states that each school system must provide for the 
continuous professional development, of each staff 
member by having them submit a plan each year to the 
local school system stating what they plan to do to 
Improve themselves during that coming year. Lach 
teacher must be evaluated by the local school system 
at least once each year. The local school system 
will develop a comprehensive development program 
for each person in that school systei based on the 
stated needs of the teachers. The professional 
development section of the state department of 
education is available to assist local school sys- 
tems. Staff members refer persons to assist the 
local teachers. This requirement has caused many 
school systems to Implement different innovative 
plans for professional development. Contact; J. C. 
Blair. Director, Division of Instruction, State 
Department of Education. 

During 1STW4, the Alabama Association of Classroom 
Teachers, a division of the Alabama Education 
Vssoclatlon, sponsored two Instructional labs where 
teachers taught teachers. More than a thousand 
teachers attended these sessions. Because of the 
apparent success of these labs, the Alabama Associ- 
ation of Classroom Teachers has entered into an 
agreement with the University of Alabama in 
Birmingham to offer these courses for college credit. 
The course content will reflect an emphasis on 
lnservice training. Contact: Jane Moon, Route 1, 
Box 40, tiuntcrsvllic, Ala. 3S976. 

The 1973-74 school year was the first of two years 
to be devoted to the operation of the firs* year 
teacher pilot program. Inc year had special signif- 
icance as the beginning of a joint effort by the 
state department of education, local education 
agencies and the University of Alabama in Birmingham. 
They have formed a task force to develop a support 
system to guide and assist first year teachers. 
The program has sought to maximise the beginning 
teacher's success and thereby to improve the 
teaching- learning situation for students. The 
second year's study will be a more controlled effort 
to examine student attitude and achievement as well 
as teacher attitude and competency. The instruments 
in the developmental stage and first year will be 
revised and made more reliable to identify and 
clarify the best practices. The teacher center will 
begin operation in 1974-75. Contact: J. C. Blair, 
Director, Division of Instruction, State Department 
of Education. 

Affective learning with emphasis on children 
becoming self-directed learners, a Title III CSCA 
1974-75 project directed toward helpiig teachers 
acquire an understanding of: (1) stuuents' feelings 
about themselves, teachers and te~?hing; and (2) 
he.'ping students develop a positive attitude toward 
school and life. Objectives include: (1) upon 
completion of inservlec sessions, the staff will 
have chosen one or two aspects of affective develoo- 
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(Continued) ravnt; (J) at the end ot' the planning 
period, 80 per cent of the teachers will respond 
taith AS per cent accuracy to a project developed 
instrument designed to measure their understanding 
of the theoretical basi.i of affective development. 
Participants will: (I) refine an instrument to 
measure students' affective behavioral change; 
\2) administer Informal assessment instruments; 
(31 plan and practice writing behavioral objec- 
tives; and (4) understand the human relations 
program and their relevance. The emphasis is on 
inservice education. Contact: Blanche tiraddy, 
Warren Uupree r. lemon tary School, Gregory St.. 
.Jacksonville, Ark. 

A humanistic Junior high school instructional 
program, a Title 111 KSEA 1974-75 project is 
directed towaru staff development, provision for 
Individual differences, with emphasis upon learner- 
centered rather than subject centered class activi- 
ties. Objectives include to have the staff: (1) 
increase their personal and interpersonal skills and 
understanding of others; (2) increase their know- 
ledge and potential for strengthening students 1 
desirable behavior; (3) become more learner- 
centered; (4) increase provision for individual 
differences and use methodology that stimulates 
students more than control groups; (5) be involved 
in writing their own performance objectives reflec- 
ting humauisatlon and attempting to be part of a 
team effort toward the larger project goals. 
Students will show more positive attitudes toward 
school, teachers and education; show higher self- 
concepts and attain greater achievement gains. 
Activities include a two week summer workshop with 
several consultants for the staff, weekly scheduled 
small group session with junior high staff and 
periodic staff meetings with consultants. A model 
classroom for the socially maladjusted and the 
emotionally disturbed student is being developed. 
Contact: Joe Mathias, Rogers Public Schools, 220 
S. 5th St., Rogers, Ark. 7275b. 

I.nacts hi lingual -crosscul tural teacher preparation 
and training act of 1973. Provides for career 
ladder programs to allow bilingual aides to become 
certificated and for language and cultural curricula 
in public teacher training institutions to train 
already certificated teachers. Provides tor grants 
for bilingual aides and teachers. 

Improvement of evaluation skills at the local level. 
A network of eight evaluation improvement centers 
has been established. These centers are admini- 
stered by the state through the county offices of 
education in which they arc located. The centers 
arc responsible for the development of inservice 
education materials and the utilization of these 
materials in scheduled workshops in their geo- 
graphical areas. This year the target audience 
is management personnel of local education agencies, 
noxt year, pending appropriation funding, the train- 
ing will be expanded to others. Contact: Alex Law, 
Chief, office of Program Evaluation and Research, 
Department of Education. 
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Competency- based teacher training. Title 111 fcSi:A, 
fiscal yo.tr 19?5, wWl establish .1 training staff 
and cent or dedicated to pro\ lding competency -based 
inservice training tor teachers in the Hartford 
*reu, Contact: Douglas Keeler, Hoard of tducatiou, 
Furmington, Conn. 

Project Use, Title Hi liSUA, fiscal year 1975, will 
provide intensive training for administrative 
personnel to improve their supervisory and staff 
development capabilities. Contact; Andrew Curruno, 
Area Cooperative Educational Services , 800 Dixwell 
Av e . • New Ha v en • Con n % 

Teacher internship program. Title 111 fcSEA, fiscal 
year 1U75, provides a vehicle for first year 
teachers to interact with supervisors and college 
faculty for constructive appraisal and professional 
development. Contact; Jacqueline Abbott , lias tern 
Connecticut State College. hillimantic, Conn. 06226, 

A Title 111 KSfcA, fiscal year 197S project utilizes 
concepts and practices developed by the center for 
humanistic education (University of Massachusetts), 
The project provides teacher training In affective 
education and support services to implement learning 
in classrooms. Contact: Frank Bel liszi • Board of 
Education, Church St,, Rocky Hill, Conn, 06067, 

Affective education, Title 111 liSUA, fiscal year 
1975, piovidcs to teachers and counselors inservice 
training in the area of affective education. 
Contact: Katherine Newman. P,0, Box 176, Mansfield 
Center, Mansfield, Conn, 06250, 

A training program for educational decision rotters. 
One of the department of education's priorities is 
providing training for education decision makers 
to improve management and the education effective- 
ness of the public schools. This project provides 
training for persons involved in the implementation 
of conprehensive planning and performance-based 
education. These persons are: (1) superintendents, 
county staff, school board members, university 
administrators (educational decision makers), whose 
understanding and support .ire necessary for imple- 
menting comprehensive planning and performance-based 
education; and (2) teacher trainers in universities 
and school districts. Contact: Charlie Reed, 
Associate for Planning and Coordination, State 
Department of F.ducatiou, 

School based management. This project supports a 
consortium of the department of education, Monroe 
County School district, the University of Florida 
and the Florida International University, who are 
working together on the development and training of 
educational personnel, Monroe County will organize 
and carry out training for teachers, principals, 
county staff, assistant superintendents and the 
superintendent in decentralizing education and 
placing maximum decision making at the school level 
where program and budget matters will be decided. 
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iContinued) The University of Florida and the 
1 lorida International University will pro\i%lc some 
direct training for district school superintendents 
and their staffs. Contact: Charlie Reed. Associate 
for Planning and Coordination, State Department 
of Education* 

School pers. ncl utilisation training development 
project is completing two and one-half years of 
training module development to result in publication 
and distribution of seven self-contained, competency* 
based training modules in areas identified as 
crucial to change in a local educational setting. 
Training modules include the following components; 
(1) organisational crisis intervention; (2) shared 
decision making; i3) evaluation; (4) communication/ 
information flow; (5) systeu renewal; (ti) func- 
tional task analysis; and (7) performance objec- 
tives. The modules are designed to provide the 
user with a relevant step by step process which 
could produce significant behavioral changes in 
students or an instructional staff, individually 
or collectively. Contact: Raymond Melton, Depart- 
ment of Education. 

lnsvrvice staff development , Cooperative efforts 
with state department of education to build under- 
standing for continuing professional development 
for all educators. Developed procedures for 
involvement of educators at all levels of assignment 
in planning, implementing and evaluating local staff 
development ,:lans. Contact: Li 1 la L. Carlton, 
Director, Georgia Association of liducators, 
Professional Development, 3951 Snap finger Parkway, 
Decatur, Ga. 30032. 

Statewide conference at Georgia Association of 
liducators' state convention on current educational 
interests to improve skills, techniques of teachers 
Last year the one for administrators focused on 
the reform of secondary education. Contact: Lilla 
L Carlton, Director, Georgia Association of 
liducators. Professional Development, 3951 Snapfingcr 
Parkway, Decatur, Ga. 30032. 

Uducational enlightenment program, Title III USbA. 
Project CLASS, Field based teacher center Valdosta 
State College teaching individual competency-based 
graduate courses in the local system structured 
upon assessed needs of local students and individual 
participants. Contact: Larry C. Manning, Director, 
Berrien Educational Enlightenment Program, P.O. Box 
473, Nashville, Ga. 31639. 

Student Georgia Association of liducators is involved 
on the association 1 s commissions, committees 
ami the Georgia Teacher Education Council in tasks 
to improve standards for teacher preparation includ 
Ing more field based experiences for presorvice 
students. This is one among many such activities 
in which Student Georgia Association of liducators is 
involved. Contact: Lilla L. Carlton, Director, 
Georgia Association of liducators, Professional 
Development, 3951 Snapfingcr Parkway, Decatur, Ga. 
3003J. 



I at i» hi 
% anTTra i n i lit 



personnel 

competency-based 

training 



staff development 



administrators 
training 



teachers 
education 
competency-based 
post secondary 



teachers 
education 



Research Brief. V.»1 .VN" * 



ERIC 



sr ioi 



*>5 



I.IMKA1. 'rfAIUNAMI. AMI ADMINISTRATION 



1 lwuMil.ii') t .Secondary .in J Post secondary 



Staff development. Mm iug l:P4-"5, a now approach 
to educational improvement through staff development 
was implemented by the department of education, 
More than 75 per cent of the 188 school svstems 
elected an alternative to the state grant in aid 
program which assists teachers to attend colleges 
tor additional study. Under this alternative, 
school systems may choose instead to use the state 
ir>*ney to implement local staff development programs. 
School systems may develop their own programs or 
programs may be developed in cooperation with 
universities or intermediate units, hut they must 
meet specific educational needs identified by each 
.ystem. Approximately JU.000 teachers and admini- 
strators from 148 systems are involved in these 
staff development programs. 

1M.ALS concept strategy training program, Title ill 
tSl.A, ltTJ'TS. Adoption of a program in educational 
planning and prohlem solving developed at the 
University of Wisconsin. It features staff develop- 
ment training in problem solving, needs assessment 
ana selecting innovative solutions to eJucational 
problems. Project •"95-1-74-095. West Point City. 
Contact: fcilliaut. Hozcman, director, West Point 
High School, West Point, Ca. 31833, 

The major goal of teacher oriented, teacher operated 
teacher center, Title 111 t.SLA, is to establish a 
teacher operated teacher center that moots the 
self -identified needs of all district 34 teachers 
through adapting the British model to tne American 
educational system. The teacher center itself is 
planned as a multipurpose facility where teachers 
will meet formally and informally to exchange 
ideas, work together, attend meetings, develop 
materials and meet other identified needs. It will 
also house the latest in instructional materials 
and methodologies for teacher use. The procedures 
being followed include assessing teacher needs and 
developing the programs to meet them. All Glenview 
teachers received a questionnaire last year to 
assess the need fur teacher center and the services 
it would provide. The response was overwhelmingly 
pusitive for the center, Contact: Cheryl 
Christcnsen, 1401 Creenwood Road, Clenvicw, 111. 
r.im'S. 

Project RISE, regional innovations and services for 
education, has two components: (1) regionwidc 
inservice; and (2) exemplary programs. The region- 
wide lnservicc component offers inservice activities 
to introduce recent innovations in curriculum and 
staff development to meet needs of individual 
schools. These activities are planning and con- 
ducted on both regionwidc and local district levels. 
Consultative help is available from the RISK staff 
in interaction analysis, self -enhancing education, 
self-motivation seminars, both basic and advanced 
behavioral objectives, communication skills, trans- 
actional analysis, education lcadcrshiop and values 
clarification. There are 12 exemplary programs. 
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M PKOJt.CT (Continued) Prescriptive reading inventory is 



reglonwide in scope, 1*1 even are being developed in 
local districts whoso proposals were approved by 
the R 1 SI. hoard of directors. These include environ- 
mental education, computer assisted instruction for 
mathi audio- Ungual foreign language instruction, 
career education! inservice teacher training to 
diagnose reading problems and individualising 
instruction in communication skills, a Title III 
hSbA project. Contact: Juanita Jones, Tenth and 
Clark Sts,, I'aducah, ky, 42001, 



MI; PKOJhCT Competency-based teacher education was adopted as 



one of the five major priorities by the state board 
of education. The state department has sponsored a 
seminar series for state educational leaders and 
there have been conferences between the state 
department and all individual school districts. 
Training models are being developed at Maryland 
Institute of Art, Frostburg Stale College, Towson 
State College and University of Maryland, Baltimore 
County. Identification of competencies is being 
conducted by elementary and secondary public school 
teachers in workshops for determining areas of 
consideration In competency* based teacher education 
programs and identification of competencies for 
cooperating teachers is being done by cooperating 
teachers and college personnel to serve as a guide 
for competency in teaching. A state team of public 
school, college, teacher association, lay and state 
department persons is examining a nationally 
recognized competency-based teacher education pro- 
gram for one week. The team was sponsored by the 
state department of education to shadow and study 
students in a competency- based teacher education 
program. The state department of education has 
funded a state college to develop a state dissemi- 
nation center for competency-based teacher eviration 
materials in conjunction with the college's 
implemented competency-based teacher education 
program. A state task force wil! be organized by 
the end of 1974 to appraise the advantages and dis- 
advantages of competency-based teacher education to 
define guidelines for the direction of competency- 
based teacher education and the state anticipates 
contractual funding to support colleges implementing 
competency- based teacher education programs. 
Contact: Howard C. Allison, Assistant State 
Superintendent of Certification and Accreditation, 
State Department of Education, 



MS PKiUI.CT Council on quality education projects, fiscal year 



I9?5, In Bloomington's Oak drove Junior High 
School, a model partnership approach to total staff 
development merges pre ami inservice education of 
teachers by providing a new point of cooperation 
and coordination for other school districts, teacher 
training institutions, professional organizations 
and the state department of education. The project 
has established a model teacher training center to 
improve the preparation of student teachers, interns 
and nonccrtificd staff through increased training 
components carried out at the local level by 
teachers cooperating with college personnel. The 
center also aims to increase reciprocity and reduce 
duplications between school districts in inservice 



Educati on 
and training 



teachers 

competency-based 
education 



student teachers 

training 

differentiated 

staffing 
toon teaching 



Rnruch Brief. Vol. No. 5 




97 



ERIC 



t.| MUM. iiOVIKV\.\t:i AND AUMINISIRAIION 
i. lenient .try. sci oiiil.ii'y 11111! Postsecondary 



U-'ontinued) training, as, well as providing .1 
demonstration site tor different luted staffing and 
team teaching. Contact: Joan i*ir\iii. Project 
Hi rev tor, Oak Grove Junior High School. 1300 h, 
lOtith St., Bloomington, Minn. S54.il. 

department of education staff development program 
task force assessed the needs of professional and 
nonprofessional personnel and design materials for 
the improvement of personnel to enhance the 
department's effectiveness. Contact: Richard 
Barker, Department of Education. 

ru." teacher center. The demonstration, teacher 
education, research and development arm of technology 
for children ia housed in the New Jersey Residential 
Manpower Center, lidison. New Jersey. Functions: 
(1) T4C teacher training; [2) leadership develop- 
ment; l.l) staff research and development; 14) 
production of a newsletter for children; and (5) 
incidental training programs as necessary to support 
T4C. Director is Fred J. Dreves, Jr. Contact: 
Thomas W. Gamblno, Pi rector, Pilot Demonstration and 
Lxcmplary Programs. Division of Vocational f.ducation, 
Department of Education. 

Performance evaluation project dealing with 
competency- based teacher education. Several field 
tests are currently in progress. Contact: Saul 
Rossicn, Department of Education. 

Teacher education conference board projects in 
performance-based teacher education. American 
Association of Colleges for Teacher Education, 
university deans, administrators and New York 
State United Teachers. Contact: Patricia A. 
Orrange, New York Stat United Teachers, 80 
Wolf Road, Albany, N.Y. 12205. 

Joint research project with national commission on 
performance-based teacher education, state education 
department, educational testing service and New 
York State United Teachers. Conttct: Charles J. 
Santelli, New York State United Teachers, RU Wolf 
Road, Albany, N.Y. 1220$. 

Teacher education redesign. Proposed teacher 
education standards were presented to the state 
board by a broadly represented 30 member state 
advisory committee following more than 120 meetings 
during the past year in which over 3000 teachers, 
college faculty, administrators and lay citizens 
participated. Major requirements in the proposed 
standards would provide prospective teachers more 
realistic field based experiences cooperatively 
developed by representatives of participating 
schools, Colleges or universities. Thorough, com- 
prehensive and appropriate restructuring of teacher 
education was launched at a statewide conference of 
presidents, deans and faculty of the 52 teacher 
preparation institutions. The conference culminated 
six years of research based, long range planning to 
upgrade teacher education in anticipation of the im- 
proved teacher supply. Contact: G. Robert Rowers, 
Assistant Superintendent. Department of Education. 
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OR PROJfcCT Mutuality of planning project, Title V l.SU, state 



department ot* education, Portland School District. 
Northwest Regional Educational Laboratory . !he 
project sets out to develop, test and model for 
training principals, teachers, students and people 
in the community in assessment and planning skills 
to identity program needs. The project involves 
students k-U at Marshall High School and two feeder 
elementary schools. The Northwest Regional Educa- 
tional Laboratory served as a coordinating and con- 
sulting agency and provided a final evaluation 
report. Task forces in each school consisted of the 
building principal, laymen, instructional staff 
members and students. Participants were trained in 
systems planning and in use of a modified delpbi 
technique for reaching consensus. Procedures were 
developed for making a learner-based needs assess- 
ment at the eighth and 12th grade levels. The task 
forces used the results of learner-based needs 
assessments as a data base for identifying priority 
problems, objectives and learner activities. A 
learner-based needs assessment instrument was 
developed. Career education is used as the delivery 
system for the data, with basic education and 
special education providing support. Contact: 
Kill lam "Vrnton, Mutuality of Planning Project, 
Marysville School, 7733 SI: Raymond St., Portland, 
Ore. 9720b. 



OR PROJLCT Districts may use problem solving techniques for 



classroom teachers for inservlec training in tech- 
niques for defining, analyzing and solving problems. 
Materials are provided for conducting 27 and one- 
haK hours of instruction in an inscrvicc workshop 
or college course and for two three-hour follow up 
sessions. The leader's manual is designed for use 
by a qualified Instructor. The manual lists pro- 
cedures for each unit, resource materials and 
participant exercises. Materials arc provided for 
each participant. An audiotape presentation of a 
simulated problem to be solved is included, along 
with a science research association publication for 
each participant, diagnosing classroom learning 
environments. Unit*? include: using research about 
the classroom; diag>*osing using field force tech- 
niques; diagnosing teamwork relationships; force 
tield analysis and data gnthcring; spotting the 
major results in data; gathering data on team 
building relationships; the concept of feedback; 
deriving implications and action alternatives from 
research findings; and small ^roup dynamics. Using 
a simulated problem situation, participants practice 
a five step method of problem solving: (1) identify 
the problem; (2) diagnose the problem situation; 
13) consider alternative actions, (4) try out plan 
of action; and (5) adopt a plan. Funded by 
Northwest Regional Educational Laboratory. A 
technical evaluation is available. Contact: 
Northwest Regional Lductttional Laboratory, 
Lindsay Building, 710 SW Second Ave., Portland, 
Ore. s)7204. 



OR PROJECT Teacher intern program, Contact: Morric Jimenez. 

Director, Madras School System, Madras, Ore. 



l Alucat »o H 

personnel 
training 
learner* based 
needs assessment 
career 



teachers 
training 



student teachers 
training 



Research Bntt. Vol. .t.Nn.< 





I.IMKA1 riiUKVMi.'l \M« Al'MIS ISIRAI 1 JN 
I lenient ary, MvoiKl.irv .ind I'o*. t secondary 



Pi.kruftM.l. 



OK i'RUlll.T 



PA PKOJK'T 



PA PROJU'T 



The liistruciion.il aide development program is 
designed to assure that aides acquire J I skills 
identified as necessary to function adequately as 
an instructional aide. South Umpqua conducts a 
summer school session for preschoolers, entering 
first graders and elementary school pupils who want 
or fmed extra help. Prior to these sessions, a two 
week training course for 20 aides was conducted by 
members of the district teaching staff and by out- 
side consultants. In addition, aides receive ou- 
the-joh clinical supervision as they wurk with 
teachers and students. The training focuses on 11 
skills: (I) administering standardised and 

r iter ion- referenced diagnostic instruments; (J) 
scoring and interpreting results of criterion- 
referenced instruments; \S) participating with 
teachers and parents In prescribing learning 
activities; (4) conducting drills in skill 
building activities; [$) managing small groups of 
children In special learning activities; (o) 
using techniques that elicit more than recall type 
responses from children; (7) assisting in the 
evaluation and accurate recording of student 
progress; (S) explaining objectives associated with 
an assigned Instructional task; (Si) assisting in 
the collection and preparation of materials for use 
in Individualized programs of instruction; (10) 
demonstrating awareness of the ways children learn, 
grow and develop; and (11) becoming proficient in 
interpersonal relations Kith professional staff, 
parents and pupils. At the conclusion of the 
initial training program, teacher ratings and 
trainee self-analysis ratings indicated that all 
trainees had acquired at least 90 per cent of the 
desired skills. Funded by the education professions 
development act, l!)b5. Contact: Sam Nut t , 
director. Instructional Aide development Program, 
South Umpqu.- School District, P.O. Box b4J>, Myrtle 
Creek, Ore. 97457. 

The aim of acquisition of competence through 
affective learning *n Churchill Area School district 
Is to train teachers to Implement a systematic 
curricular- based, affective education program from 
k-U. Ihis program is a preventative mental health 
project to develop greater competence In students 
to deal with emotional stress, increase cognitive 
achievement by affective participation and decrease 
students developing psychological and social dis- 
turbances. The commitment of class time for 
sequential learning In affective development 1ms 
been accomplished and will remain a part of the 
school system from k-lj because 100 per cent of the 
elementary teachers are implementing the program at 
an adequate level for the first year. Local per- 
sonnel arc prepared to train additional teachers 
as they move Into the system, Insuring progiam 
continuation. Contact: Joan Carnevale, 4J40 
Greensboro Pike, Pittsburgh, Pa. 

Kil li am sport Area School District. Idea, process 
and skills shop is located in a renovated loft at 
the Lycoming County Museum, ft is a renewal center 
for teachers 1 process skills. Teachers use the wide 
variety of materials and tools to create learning 
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PA PttOJLCI (Continued) materials and learn no* teaching 



techniques. 1'hcy create learning materials, sta- 
tions and names from tri-w.il I, wire, metal or other 
types of paper and cardboard; learn guitar iin j 
photography and build skills in calligraphy and 
bookbinding. Consultants are available for special 
instruction, hut teachers can also design their own 
programs of exploring new materials and generally 
upgrading their classroom process skills. Contact: 
Joseph Karpinskl, June Baskin, 605 W. 4th St., 
Killlarasport , Pa. 17701. 



PA i'KOJurr Upgrading urban education. Title III LSliA. Lancaster 



School District and Millersville State College are 
providing prospective urban teachers with a four 
year hands on training experience rather than three 
and one -ha It' years of campus work and one semester 
of student teaching. This Culls for a commitment 
in a student's freshman year. Millersville State 
College provides special training and Lancaster 
School District uses two urban schools as a training 
laboratory. Participating students spend an 
increasing amount of time in the schools. Credit 
is given for onsite work. Lancaster School District 
nob has a lowered pupil/adult ratio, increased 
personal attention and an opportunity to become 
familiar with future teachers for prospective 
positions. Contact: Betty Dcglcr, Title III 
Project Director, Lancaster School District, 22S W. 
Orange St., Lancaster, Pa. 17604. 



PA PKOJI.cr Performance-based teacher education, competency- 



based teacher education. The department has become 
a member of the multi-state consortium on perfor- 
mance-based teacher education which includes 
Washington, Oregon, Utah, Arizona, Texas, Minnesota, 
Vermont, New York, Florida, New Jersey and 
California. These states, together with Pennsylvania, 
have pioneered efforts in performance- or competency- 
based teacher education. Membership is a distinction 
and recognises the commonwealth's contribution to 
the field. The department will receive a small 
grant, will have access to free publications in 
large quantities and through the consortium will be 
able to exchange information quickly with other 
states having similar concerns. The consortium is 
funded by the U.S. Office of Education through a 
grant from title V section 505, administered by 
the state of New York. Contact: Samuel Craig, 
Higher Lducation Associate, Bureau of Academic 
Prog* is, Department of Lducation. 



PA PRaJK.T Competency. based teacher education. Using a 



modified dclphi technique, 66 genoric teaching 
competencies were developed. Data from evaluations 
of the 66 competencies were submitted for factor 
analysis and 22 critical teaching competencies were 
identified. A model was also developed for the 
evaluation of competency-based teacher education 
programs. The model has not been field tested. 
Contact: Peggy L. Stunk, Bureau of Information 
Services* Department of Lducation. 
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Organ Uational development workshops. A series of 
12 workshops have been developed and will be offered 
to school administrators to help them improve their 
school management and operational activities without 
securing the services of outside consultants. 
Contact: Charles Schwann, Director, Mostern 
Roglonul Lducatlon Center, Division of Momentary 
and Secondary Education, Black Hills State College, 
Spearfish, S.U. S77S3. 

Competency-based staff assessment model f region 
two education service center. Contact: Louis 
Holder, 100 N. Chaparral, Corpus Christi, Tex. 
78401. 

A bilingual-bicultural summer training program, 
Houston independent School District. Contact: 
Victoria Bergin, Texas Education Agency. 



Field training and development centers, Houston 
Independent School District. Contact: Charles 
Meisgeier, Texas Education Agency. 

A proposal to design, implement and disseminate * 
high school model of staff development, Austin 
Independent School District. Contact: Ron Beauford 
MOO N. Guadalupe, Austin, Tex. 78752. 

Regional administrators inscrvico project, region 
XIX. Contact: John fc. Uxer, Box 10716, fil Paso, 
Tex. W97. 

Management development institute encourages the 
inservice train 1 ng of school administrators through 
department of education and University of Vermont 
programs designed to moot their needs. Contact: 
i.dwurd J. Fabian, State Department of Education. 

reaching in the affective domain, Arlington County. 
Utilizing Title 111 tSBA funds, the Arlington public 
school system is training 42 teachers affecting the 
learning of approximately 2,000 elementary children 
in the effort to achieve the affective goals set 
forth in the standards of quality and objectives for 
public schools. Tho plan proposed to train a cadre 
oi key teachers skilled in effecting meaningful 
change modification or support in the value systems 
of children. This approach invilved practical 
methods rather than the theoretical techniques 
previously employed to enhance to teacher competency 
The following components are considered necessary for 
the successful training of Arlington County teachers 
in the affective domain: (1) establishment of a 
theoretical base of operations; (2) personal review 
of published materials; (3) practical application 
of principles, techniques and procedures with 
children in summer workshops and throughout the 
regular year; (4) use of video tape session; (5) 
planning of classroom activities using a consultant, 
an elementary supervisor and teachers; and (6) self 
assessment of teaching techniques through use of video 
tape. Contact: Betty Belt, Oakridge Elementary 
School, 1414 24th St., Arlington, Va. 22202. 
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He^formanco-buHoU teacher education programs in 
six teacher education institutions. Contact: 
Jackie Johnson, Department of Public Instruction. 
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Stu d/ the question ot' granting privileged communica- 
tion to the department's outreach counselors and 
present recommendations to the hoard ot' education. 
In the formulation of the study , contact: (1) the 
department of social services and housing; (J) 
department of health; (3) department of the attor- 
ney general; (4) family courts; (5) prosecuting 
attorney of each county; and (o) the police depart- 
ment of each county. Submit a report of finding:' 
to the legislature 20 days prior to the convening 
of the regular session of 19?S. 

Section tu'*.lU provides certified guidance counselors 
at school with the same confidentiality of communi- 
cations as attorneys now enjoy. Prohibits 
Certified guidance counselors in schools from being 
required to disclose confidential communications 
entrusted to them by pupils or their parents or 
guardians. 

Privileged communications. Grants immunity to 
certified school counselors from disclosing 
communications with counseloe. 

Grants privileged communication in civil or criminal 
court proceedings to properly certified and employed 
school guidance counselors in private or public 
schools, in civil ami criminal cases concerning 
pupils under 18 years of ago. 

Provides for privileged communications and infor- 
mation between a college or university counselor 
and client, unless: (1) this privilege is waived 
in writing by the student; or (2) the information 
or communication was made to the counselor for the 
express purpose of being communicated or of being 
made public. 
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In January, Isl'J, the state hoard of education 
adopted a number of significant resolutions designed 
to improve teacher certification and teacher pre- 
paration. Pilot programs were established and 
included the state department of education* Auburn 
University and ten local school systems. Pour 
objectives were identified for the first year 
teacher pilot project as follows: (1) to provide 
professional assistance to first year teachers to 
enhance opportunities for success; (2) to assist 
the school district in which the first year teachers 
are located in developing and implementing the 
systemwide professional inservice development pro- 
gram which the state board of education requires; 
(3) to utilize evaluative data gained through the 
pilot project and inservice program to improve 
preservice and inservice teacher education at 
Auburn University, employing performance-centered 
models in so doing; (4) to develop a model or 
models for assisting other school systems and 
teacher education institutions as they carry out the 
state board mandates, Contact: J, C, Blair, 
director, Division of Instruction, State Department 
of Education. 

The approved program approach to teacher education 
and certification has been in effect since August. 
19? 3, when the state board of education adopted 
standards to review programs. The state superin- 
tendent of education appoints review teams represen- 
ting various segments of the profession to conduct 
evaluative studies of teacher education programs. 
Advisers in the teacher education and professional 
development section provide consultative and 
liaison services as institutions develop self- 
studies and coordinate the onsite visits of review 
teams. The review teams use the standards for 
direction in the development of evaluation reports. 
A companion guide composed of analysis forms was 
formulated to assist the education staff in 
developing the institutional self-study to which 
the standards arc applied. Contact: J. C. Blair, 
Director, Division of Instruction, State Department 
of Education. 

Provides for credential for single subject instruc- 
tion in history and government. 1973. 



Provides that a teacher in a private school providing 
special education on behalf of a public agency is 
considered properly credentials if he/she Is 
credent ia led to teach emotionally handicapped chil- 
dren in a foreign county, has a diploma for special 
education in the foreign country and has a minimum 
of four years experience teaching handicapped 
chi ldrcn. 19?.» 

(Amended) Authorizes the issuance of single subject 
instruction teaching credential in the subject of 
agriculture for service in grades K-12. 
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Requires board of nurse examiners to develop a 
standard equivalency examination tor each course 
required for licensure as a registered nurse; limits 
number of such courses which may be completed by 
such examination. 

(Substitute) An act concerning teacher certification 
to establish a system of teacher certification 
based on demonstrated competency. Concerning 
teacher certification providing for the regular 
observation, guidance and evaluation of teachers 
holding provisional certificates and establishing 
requirements for provisional and standard teaching 
certificates. State board of education authorized 
to issue certificates of qualification. Estab- 
lishes requirements for ten year provisional 
teaching certificate rather than five years. Holder 
to be evaluated regularly during period of employ- 
ment. Standard certificate requirements include 
30 credit hours beyond baccalaureate degree, (may 
consist of graduate, undergraduate or inservice 
training and may be taken at different institutions) 
including approved inservice programs as approved 
by provisional teacher's supervisor, state board, 
superintendent or his agent. Standard certificates 
granted to those fulfilling educational requirements 
above and competency recommendation from superin- 
tendent or district. In addition, the act gives a 
teacher who is denied a' standard certificate the 
right to appeal to the state board of education and 
lists the causes for which a standard certificate 
may be revoked. This act adds to the statutes 
certain provisions defining provisional and 
standard certificates previously contained in 
department of education regulations and directs the 
department to issue new regulations. Reference to 
alternate paths to teacher certification is deleted 
from the statutes. 

Competency-based alternative to certifications. The 
division of community colleges has sponsored an 
amendment to the certification regulations of the 
state board of education which permits a community 
college to hire uncertified personnel who meet 
published criteria established and operational! zed 
by the college. The criteria need to be compre- 
hensive for use in the selection, development, 
evaluation and retention of personnel. The division 
of community colleges has contracted with Florida 
State Unicersity for technical assistance for the 
development of guidelines for the operation of the 
system. Contact: Myron Blee, Bureau of Program 
Support and Service, Division of Community Colleges, 
State Department of Education. 

Provides certain requirements relative to the 
certification of teachers, principals and guidance 
counselors. Under this legislation, no person will 
be granted a certificate as a teacher, principal or 
guidance counselor after July 1, 1976, unless such 
person has satisfactorily completed a course of 
five or more quarter hours, approved by the state 
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(Continued J hoard of education, in the education of 
exceptional children or participated in a local 
system's stat'f development program designed to 
assist teachers in the identification of students 
with special needs. 

Competency-based teacher certification. In 1972, 
the state superintendent announced that one of the 
23 missions of the department of education was to 
certify educational personnel on the basis of 
demonstrated competency. The December, 1973 report 
of the minimum foundation program of education study 
committee recommended that a competency-based tenure 
s- stem be established for teachers. In 1974, the 
general assembly added the concept of competency 
to the certification and classification section of 
the adequate program act authorizing the state board 
to classify teachers and other certificated pro- 
fessional personnel on the basis of academic, 
technical and professional training and experience 
and competency. During 1974, the department of 
education funded six projects concerned with 
identifying, verifying and validating competencies, 
and with developing assessment procedures for 
educational personnel. 

Competency -based preparation/performance-based 
certification. Cooperative efforts with state 
department of education to build understanding 
and to seek involvement of educators in development 
of competency-based preparation/performance-based 
certification plan from all levels of assignment. 
Developed position statements and brochures to be 
used in local system. Contact: Lilla L. Carlton, 
Director, Georgia Association of Educators, 
Professional Development, 3951 Snapfinger Parkway, 
Decatur, Ga. 30032. 

Performance- based certification/supportive supervi- 
sion model. The objective is to design a perfor- 
mance-based model for certifying beginning teachers 
during an internship period of one to three years. 
Components are developments of assessment procedures, 
supportive supervision, follow-through preparation 
and alternative management systems for this process. 
Title HI ESUA Development Project #644-3-74-090, 
OeKalb County. Contact: Joseph A. Murphy, Director, 
Performance- Based Certification/Supportive 
Supervision, kittredge School, 2383 N. Druid Hills 
Road, Atlanta, Ga. 30529. 

The development of a model comprehensive needs 
based guidance system and modular instructional 
strategies. Objective is to develop a system of 
competencies for performance- based certification and 
modules for training guidance personnel which are 
based on assessed student needs. Title ill ESEA 
1974-75 Developmental Project "8544-1-73-044, 
Pioneer CESA. Contact: Hilly Ware, Director, 
Guidance Training Program, Pioneer CESA, P.O. Box 
548, Cleveland, Ga. 30528. 
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KS HB 1976 

KS SB 913 
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Relating to the public school professional standards 
commissi >n, its members, their appointment and terms 
of office, by providing for a 17 member commission 
instead of a 15 member commission, by providing that 
the additional members shall be certificated class- 
room teachers in the public school system of the 
state, specifically one teacher of exceptional 
children and one teacher in pupil personnel service 
work, thus increasing the certificated classroom 
teachers on the commission from five to seven 
members, by providing that said increase in members 
shall not require reaffirmation of the codes and 
standards of ethics and rules of procedure of the 
professional standards commission. 

Provides that the money received from the recording 
fees tor teacher certificates shall be used by the 
professional standards commission for research in 
teacher education and certification. 

Study of literature and recommendations on 
performance-based certification for professional 
standards commission. Contact: Rudy Uveritte; 
Dorcey Riggs, State Department of Education. 

The teacher training and licensing commission of the 
state board of education is studying existing 
teacher certification standards and programs. The 
outcomes ot ; this study may result in the revision 
of existing teacher certification standards and 
programs. Contact: Anne Patterson, Director, 
Teacher Certification* Room 230 State House. 
Indianapolis, !nd. 46204. 

Increases the membership of the professional teaching 
standards advisory board to 35 members. Members 
representing community junior colleges, parent- 
teacher associations and board of education are 
added to the board. 

Providing for certification of school nurses by 
the state board of education. 

Requests board of education to require preservice 
teachers to complete three semester hours in field 
of interpersonal relations. 

Study to liconsc instructional aides in public 
schools and defining duties. 

Area vocational technical school graduates in 
accounting with at least five years acceptable 
experience in accounting may be issued a certified 
public accountant certificate. 

The new teacher standards and certification commis- 
sion with power to make final decision on who shall 
be certificated to teach in this state. Contact: 
(id Rapp, 9955 Grouse St., Coon Rapids, Minn. 55433. 

Extensive work and planning has been done in regard 
to a certificate in bilingual education. Contact: 
Richard Brown, Department of Education. 
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Lxtensive work oi. certification for dircctur of 
athletics. If successful, will be the first state 
in the country tu do this. Contact: Fred Price, 
Department of Education. 

Competency-based certification for educatlunal 
diagnosticians, This is to insure specified com- 
petencies of diagnosticians who are evaluating 
children for placement in special education and to 
permit school counselors, special educators, etc., 
the opportunity to seek diagnostician status. 

AB 8S17 Teaching experience in nonpublic as well as public 
SB 73J4-A schools shall be credited for certification in 
Ch 149 school administration. 



OH HB 1008 Establishes conditions under which United States 
citizens who graduate from foreign medical schools 
must be allowed to take the examination for certifi- 
cation to practice medicine and establishes condi- 
tions under which United States citizens who 
graduate from foreign medical schools may be 
granted a temporary license to pursue internship, 
residency or fellowship programs, 

OK HCR 1978 Expresses intent of legislature that course 

requirements for elementary school administrators 
certificates not exceed those courses offered at 
the six four-year colleges. 

Ok SB 536 After July 1, 1976, no person shall be granted a 
standard certificate to teach unless he has com- 
pleted a college course of jwo or more semester 
hours in the education of the exceptional child. 
The course must include instruction on identification 
of children with learning disabilities, information 
on methods and techniques for teaching exceptional 
children and sources of referral and assistance. 

OR PROJECT Transfer of teacher certification from the state 
department of education to teachers standards and 
practices commission. Contact: Dick Jones, State 
Department of Education. 



PA HB 903 Creates professional standards and practices 

Act Ml commission. Codified previously existing committee 
established by state board of education expanded 
teacher membership on new commis. ion whose role 
remains recommendatory to the st ite board of educa- 
tion, {las no authority to implement its recommenda 
tion or to hoar charges against professional employes 
Recommends standards for teacher certification and 
teacher training program approval. 

PA SB 1621 Abolishes provisional teaching certificates and 
requires renewal of teacher certification every 
five years. 

SC MB 1207 Provides for the examination and certification of 
teachers and the revocation and suspension of 
teaching certificates for just cause by the state 
board of education. 
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The state hoard of education voted unanimously to 
discontinue using National Teacher Examinations 
scores as one of several salary factors, effective 
in 1974-75. T'io board adopted all major recommen- 
dations of a 37 member study committee. The 
National Teacher Examinations, or a similar test, 
will be retained as a requirement if initial 
certification. The board also approved the use of 
national standards in approving teacher education 
programs. The state department of education 
established a new education personnel information 
service for school districts. The system is 
designed to give districts and prospective teachers 
timely information about employment needs and 
opportunities throughout the state. 

Adds a ntw section to professional practices 
commission to appoint an executive secretary and 
other personnel. Reenacted to provide fcfr profes- 
sional practices commission of il members, five 
teachers, one state board of education member* one 
superintendent, two principals, one from general 
public not one of the above, but a parent of a 
school child, Reenacted to place professional 
practices commission in department of elementary 
and secondary education but retaining its functions 
including administration; requires reports as re- 
quired by the state board o* education, at least 
annually. Reenacted to set staggered three year 
terms; no member can succeed himself more than 
once; appointed by the governor. Repeals profes- 
sional practices local committee. Reenacted to 
provide for rules and regulations under 1-26 
(administrative procedures act) and to adopt a code 
of ethics; may make recommendations to state board 
of education or local school boards to promote 
improvement in teaching profession. Reenacted to 
require local school board to adopt evaluation 
policy for teachers, copy to department of elementary 
and secondary education; if board does not comply 
by July 1, 1975, professional practices commission 
will promulgate an evaluation policy for such board. 
Repeals section that is contained in 13-43-26 as 
reenacted, but also omits merit pay and incentive 
pay study requirement on local committee. Reenacted 
to provide notice and hearing in contested case 
under 1-26 (administrative procedures act); profes- 
sional practices commission has authority to repri- 
mand or to recommend a disciplinary action which 
may be implemented by a governing body when teacher 
violates code of ethics. Complete rewrite of the 
original bill submitted by the interim education 
committee. Authority for certification has been 
removed and the responsibilities of the state 
commission were redefined. Gives authority for an 
evaluation policy to the state professional prac- 
tices commission instead of the state board of 
education. 

Competency-based teacher education and cett if icat ion 
Contact: Jack Pier, Director* Teacher Education 
and Certification, Division of Elementary and 
Secondary Education, Pierre, S.D. 57501. 
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I'he advisory council on teacher education and 
certification, the state board of education and the 
certification study team funded in the education 
budget are requested to give serious consideration 
to the merits of the following: (1J changing the 
certification standards for elementary teachers to 
require an increased amount of training in the 
techniques and skills of teaching reading; [2) 
requiring students seeking certification to perform 
meaningful duties in an internship capacity in lieu 
of or in addition to the present student teaching 
program; (3) requiring students seeking certifi- 
cation to teach at the elementary ami secondary 
lewis to perform their student teaching no later 
than their junior year in college; (4) reducing 
the emphasis on theory and methods courses and 
increasing the emphasis on the number of courses in 
the teacher's particular subject area, especially 
lor those preparing to become junior high and 
senior high school teachers; (5) requiring college 
instructors who are teaching students to become 
teachers to have considerable personel experience 
in the areas which they teach others; (b) estab- 
lishing some type of exchange program requiring 
college instructors who are teaching students to 
teach to periodically spend a year actually 
teaching in the public schools; and (7) estab- 
lishing a meaningful certification program for 
college instructors. 

Teacher education and certification. A comprehen- 
sive study of teacher education and certification in 
the state was requested by the state board of 
education. The study design was prepared by the 
office of educational planning and outlines six 
phases including organization, authority and 
responsibility of teacher education and certifica- 
tion; policy considerations of teacher education and 
of certification, policy implementation and manage- 
ment of a teacher education and certification 
office. The study is sequential in nature with 
state board decision at the end of each phase. 
Completion is expected by nud-1975. Contact: 
llowell K. Todd, Director of Planning, Department 
of Education. 

Teacher education and certification. A study of 
teacher education and certification: (1) its 
organization, authority and responsibility; (2) 
policy considerations for teacher education 
(approval of institutions and/or programs); (3) 
policy considerations for certification (identifi- 
cation of individuals seeking certification and 
determination of methods for certifying them); (4) 
decision about standards and guidelines to be 
implemented and about assignment of responsibility 
for investigating and approving institutions and/or 
programs; (S) decision about implementation of 
certification; and (b) management of teacher 
education and certification. Contact: Annelle 
Houk, Director, Teacher Certification Study, 
Department of Education. 
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The state education agency, in cooperation with the 
education association, has revised the certification 
standards tor the state school personnel. Under the 
now revision, credit for certification renewal shall 
be computed in improvement units. Improvement units 
may be earned through experience in such diverse 
methods as service on accreditation teams; develop- 
ing and/or conducting demonstrations, curriculum 
innovations or inservice programs, creative produc- 
tions; travel relevant to the professional function; 
exchange programs; participation in related profes- 
sional activities with other segments of the commu- 
nity; us well as the nore traditional college courses 
and inservice workshops. One hour of college credit 
based on an academic quarter system equals ten im- 
provement units and one hour of recertification 
activity equals one improvement unit. Contact: 
Roger C. Mouritsen, Coordinator, Preservice Teacher 
Education, state Boan' of Education. 

Recertification. Study of continuing education 
requirements for professional educators, putting 
more responsibility on the educator for planning a 
program of self -improvement, including a broad range 
of activities and experiences. Study carried out 
under the leadership of education association with 
representation from state education agency and 
colleges of education. Contact: Daryl J. McCarty, 
Executive Secretary, Utah Education Association, 875 
E. 5180 S., Murray, Utah. 84107. 

Local evaluation agency programs improve the quality 
of inservice education through increased teacher 
governance of certification. Contact: Robert Vail, 
State Department of Education. 

Principals. Identify competencies of elementary and 
secondary school principals in six New England 
states, draft certification guidelines, complete 
case studies. Contact: Herbert Tilley, State 
Department of Education. 

Provides that state board of education may promulgate 
rules and regulations for the use, certification and 
reimbursement of teaching assistants in the driver 
education program of a local school. 

In teacher preparation and certification, the 
emphasis has changed from the number of credit hours 
accumulated to the actual competencies acquired by 
the prospective teachers in training. Contact: 
James s. Bladwell, Deputy Superintendent, Department 
of Education. 

Stud/ committee* Certification and licensing of 
school personnel. Study the program and procedures 
for certifying and licensing professional educators. 
Contact: Bonnie Reese, Executive Secretary; William 
J. Rogers, Chairman, Wisconsin Joint Legislative 
Council • 
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Advisory committee on certification and licensing 
of school personnel is studying current certifica- 
tion standards and procedures. Contact: Melanie 
Huff, Legal Research Assistant, Wisconsin Joint 
Legislative Council. 

State superintendent's commission to study the 
department of public instruction's role in teacher 
education and certification. An intern.tl department 
study on current certification standards and 
procedures. Contact: Barbara Thompson, State 
Superintendent, Department of Public Instruction. 
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Staff capabilities in local school systems. Contact: 
B. l>. Whetstone, Coordinator, Education Study 
Commission, 818 S. Perry St., Montgomery. Ala. 36104 

Talen: bank. A system of human resource identifica- 
tion and utilization which allows district level 
personnel of demonstrated expertise and ability to 
be used by the department on a contract basis to 
service other districts or state level staff. 
Talent bank members have been used to assist in 
onslte reviews of federal programs, to conduct 
inservice training and to assist in program planning 
and development. Use of the talent bank allows the 
department of education to respond precisely to 
district requests while at the same time refraining 
from building state level staff to unmanagable 
proportions. Contact: Marshall L. Lind. Commis- 
sioner of Education a Department of Education. 

Ratio of school district teaching to nonteaching 
personnel. Contact: Jacque Ross, Chief. Bureau 
of Apportionments and Reports, Department of 
Education. 

Differentiated staffing in a small school system. 
This project is developing a differentiated staffing 
system for professional and nonprofessional per- 
sonnel grades 1-12 with attendant roles and 
functions and responsibility. It also includes a 
component to identify generic competencies for 
teachers and assessment procedures to be validated 
and field tested. Title III ESEA Project #622-1- 
72-042, Carroll County. Contact: John Hooper. 
Director. Differentiated Staffing. Carroll County 
Schools, Villa Rica Primary, Villa Rica. Ga. 

3 on 2 is an organizational concept for the K-3 
elementary grade levels providing for the assignment 
of three teachers for two grade combinations, i.e. 
K-l, 1-2, 2-3. The goal of this program is to 
increase the intellectual, social, emotional and 
physical growth of students by providing for greater 
individualization through the team approach to 
teaching. Contact: Margaret Oda, Director, General 
Education Branch, Office of Instructional Services, 
Department of Education. 

School basic staffing study. A planning study to: 
(1) establish staffing standards for those school 
level positions not included in existing standards, 
i.e. registrars, counselors, librarians, clericals 
and other support personnel; (2) identify on a 
school by school basis, major shortages and overages 
in staffing, together with the kinds of costs of 
positions needed to bring each school up to the 
standards recommended; (3) develop a statewide 
priority system of unmet needs; and (4) develop 
procedures and timetables to implement such stan- 
dards after they are authorized. Contact; Carl 
Sakata, Administrator. Budget Services Branch. 
Office of Research and Planning, Department of 
Education. 
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In addition to the interchange of government 
employes, any department* political subdivision or 
agency ok' the state and private industry may serve 
as sending and receiving agencies as provided in 
Minnesota statutes and interchange employes. 

Empathy. Teacher selection system which allows 
school to single out teachers best suited tor the 
needs of their system. Contact: Mablc Goodwin, 
Omaha Public Schools, 3902 davenport St,, Omaha, 
Neb. 08 131. 

Education association task force on instructional 
staffing patterns. Sought to identify and obtain 
cooperation of schools which employ nont radit ional 
staffing patterns to serve as exemplary models 
for other schools seeking to reorganize their staffs 
Subcommittees to work on staffing patterns, national 
and state assessment programs, performance-based 
teacher education, alleged teacher surplus, vouchers 
and performance contracts and teacher evaluation. 
Contact: Nancy Slater, West Virginia Education 
Association. 1SS8 Quarrier St.. Charleston, W. Va, 
25311. 
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Lducation association t mm re, collective bargaining, 
salary increases. Contact: Forrest Rossell , Arkansas 
Lducat ion Association, 1M)U h. 4th.. Little Rock, 
Ark. JJJUl. 

Provides tor compensation of hoard members of newly 
organised or reorganised school district and 
authorise*; districts in 1973-74 fiscal year to 
exercise powers of meet and confer prior to July 1, 
1 5174 1 Urge:. >' measure. 

Authorises the governing board of any school district 
to deduct, without charge, from salary or wage pay- 
ment due any classified employe requested amount 
for dues in, or other services provided by. pre- 
scribed conizations consisting in whole or in 
part ot' district employes. 

Includes management personnel in calculating 
composition of certificated employe council* 
Prohibits certificated employe council for meeting 
and conferring for employes designed us management. 

Requires that efflplo>e organisations make their 
initial negotiations proposals at public meetings 
and that the proposals thereafter become public 
records. 



Lstablishes public employe relations act, setting 
out procedures for collective bargaining for all 
public employes! including employes of district 
school boards, community colleges and state 
universities, with local option to district school 
boards and other political subdivisions to adopt 
own procedures if substantially equivalent to state 
law. 

This bill would permit board and teacher to 
negotiate a sabbatical leave system with contract 
and compensation. Leave may be used for profes- 
sional improvement, study, exchange programs, etc. 
Teacher must return to corporation for length of 
t ime equal to leave. 

Negotiations bill. Comprehensive bill to promote 
harmonious and cooperative relationships between 
government and its employes by permitting public 
employes to organize and bargain collectively, to 
protect the citizens of state by assuring effective 
and orderly operations of government in providing 
for their health, safety and welfare, to prohibit 
and prevent all strikes by public employes and to 
protect the rights of public employes to Join or 
refuse to Join and to participate in or refuse to 
participate in. employe organisations. 

Special committee on public employe collective 
bargaining, appointed by lieutenant governor to 
study the collective bargaining process in other 
states and general aspects of public collective 
bargaining. Contact: Michael Maloney, Chairman. 
Court Square Building, Lexington, Ky. 40507, 
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Special education and professional negotiations. 
Contact: John Alexander. Legislative Research 
Commission. 



An act extending collective bargaining rights to 
state employes. It is declared to be the public 
policy of this state and it is the purpose of this 
chapter to promote the improvement of the relation- 
ship between the state and its employes by providing 
a uniform basis for recognizing the rights of state 
employes to Join labor organizations of their own 
choosing and to be represented by such organizations 
in collective bargaining for terms and conditions 
of employment. 

Public education, negotiations with employes. 
Amends section IftOA, article 77 to permit certain 
local boards of education to negotiate with certain 
organisations which represent noncertified public 
school employes. 

Changes the definition of a management employe from 

one who participate* in policy making to one who 

participates to a substantial degree. An act 

relative to the designation of managerial employes 

under the law regulating collective bargaining by 

public employes. The collective bargaining law has 

been amended to provide for the definition of a 

managerial employe as one who participates to a 

substantial degree in formulating or determining 

policy and who has responsibility involving the 

exercise of independent judgment. 
• 

Cieates a special committee to stud/ methods and 
procedures of preventing work stoppages of teachers 
and educators. 

Provide* that the term public employe does not 
include part time employes whose service does not 
exceed the lesser of 14 hours per week or 35 per 
cent of the normal work week in the employe's 
bargaining unit. 

Provides that if the employe representative has 
petitioned for binding arbitration* the employer 
shall have 15 days after the director of mediation 
has determined that an impasse has been reached, to 
reject or to agree to submit matters not agreed 
upon to binding arbitration. 

Amends MS 125.12. Strikes provision permitting 
termination of contracts of tenured teachers on the 
grounds of discontinuance of position, lack of 
pupils or merger of classes. Permits school boards 
and exclusive bargaining representatives of teachers 
to negotiate plans providing for unrequested leave 
of absence for teachers because of discontinuance of 
position, lack of pupils, financial limitations or 
merger of classes. Establishes rules for placing 
teachers on unrequested leave to apply if a plan is 
not negotiated before the beginning date of a new 
master contract. Provides for placement of teachers 
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(.Continued) on unrequested leave in inverse order 
of seniority, except where this order will violate 
a district's affirmative action program. Grants 
teachers a two year right to reinstatement to their 
positions, if available, in inverse order of place- 
ment on leave of absence. Prohibits appointment 
of new teachers without first offering the position 
to properly certified teachers 'available on 
unrequested leave. 

Rudification of agreements providing that any indi- 
vidual contract between a school board and an 
individual teacher shall be consistent with the 
terms and conditions of the final negotiated 
agreement with the teacher representative organiza- 
tion. 

Allows collective bargaining rights for the 
professional educational employes of the university 
system and community colleges. 



Requests the governor to appoint a committee to 
investigate and study the professional negotiations 
act for teachers and other labor management 
statutes related to public school education includ- 
ing teacher tenure, teacher contracts, personnel 
appeals, bargaining agents, teacher discharge, 
school besrd policy, binding arbitration and 
bargaining impasse. 

Department staff members are completing development 
and beginning implementation of a statewide schoo 1 
personnel system. The state department of education 
is developing a data coordinating center for staff 
utilization and to assist in answering outside 
request for information. Contact: Kay Palmer. 
Administrator, Educational Management Information 
System, State Department of Education. 

The legislative hearing is no longer required to 
terminate impasses in school district negotiations. 
Instead, public employment relations board may 
conduct a hearing on the fact finder's report and 
the school board may then exercise its statutory 
authority to determine ^rss and conditions of 
**ploy£cr.t for the next school year. 

A collective bargaining agreement between the 
Association of Pennsylvania State College and 
University Faculty and the Commonwealth of 
Pennsylvania [effective September 1. 1974) include 
the following provisions: (1) distinguished faculty 
award programs for teaching excellence and excep- 
tional academic service that involve, as ©valuators, 
distinguished educators from faculties other than 
those of the state colleges. This replaces a 
traditional merit awards program that simply added 
extra base salary to 10 per cent of the faculty each 
year; (2) a two year nonretrenchment policy for 
regular full time faculty that commits the faculty 
to a redistribution of existing faculty resources 
for new academic programs aimed at increasing 
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(continued; enrollments; (3) a new function 
focused on equal opportunity in sports especially 
insuring complete equity for women students; (4) 
new promotion policies and procedures that make 
public the differentiating characteristics of 
academic rank in the various disciplines; (5) a 
tenure commission that will document the current 
tenure decision making processes and issues an 
advisory report with recommenJations for change 
tor future use by the presidents; (6} a totally 
new process of faculty evaluation involving peers, 
students and administrators that covers both 
tenured and nont enured faculty and uses the most 
successful modern techniques of performance review. 
Contact: Robert Gaylor, Director, Labor Relations, 
Department of Education. 

Pennsylvania School Boards Association research and 
managemeit studies. Annuel surveys are conducted 
in the following areas: strike survey which in- 
cludes number of strikes, duration, number of 
students affected, number of man days and student 
days lost; salary studies: (a) professional staff 
salary data by district, (b) salary distribution 
for position classification, and (c) currently 
underway is a survey of classified staff salary 
data. Contact: Joseph V. Oravitz, Director of 
Research, Pennsylvania School boards Association, 
412 N. Second St., Harrisburg, Pa. 17101. 

Allows school committees to hold closed meetings 
when discussing collective bargaining matters. 



Allows wage assignments as a result of collective 
bargaining agreement; permits wage deductions as 
a result of collective bargaining contracts for 
purposes of defraying legal fees or contributions 
to a prepaid legal plan. 

Provides for continuous icwugnitlon of a employe 
organization until questioned rr challenged as 
provided in the nublic employes negotiations law. 
It shall be unlawful to discharge or otherwise 
discriminate against an employe for the exercise of 
such rights and the governmental agency shall be 
required to meet and negotiate with the representa- 
tives of the employes at reasonable times in 
con^pction with such grievance procedures and con- 
ditions of employment. It shall be unlawful for any 
person (s) to intimidate or coerce any public emplo/e 
to join or refrain from joining a labor or employe 
organization. 

Provides collective bargaining rights and responsi- 
bilities for employers and employes not covered by 
the National Labor Relations Act, replacing SDCL 
3-18-1 to 3-18-8.1 inclusive and 3-18-15,2 of the 
public employe's negotiations law but retaining the 
basic language and provisions of the current law. 
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Community college collective bargaining. Committee 
on higher education requested to conduct a study of 
this issue, including, but not limited to: (1) 
the unique process of faculty negotiations at the 
community college level, in light of the dual 
authority structure of the system; (2) the appro- 
priate roles of trustees, administrators and 
negotiating units in the community college district, 
as well as that of the state board of community 
college education; and (3) the question of the 
possible state interest in a statewide salary 
schedule. Committee on labor requested to cooperate 
in the study, bringing to bear its expertise in the 
broader field of labor relations In general. Com- 
mittee on higher education authorized to hold hear- 
ings, take testimony and seek the expression of 
views from the full range of interests on this 
issue. Committee on higher education reports its 
findings, together with appropriate legislative 
recommendation before the convening of the 
legislature. 

Teacher negotiations. This subcommittee will 
prepare legislation for the 1975 legislature 
attempting to remedy the current labor strife in 
the common schools. They shall be meeting with 
the collective bargaining subcommittee of the 
house committee on labor. Contact: Edward Ellis* 
Chairman, Washington House Research Center* 



Ratifies the tentative agreement negotiated between 
the state, department of administration and the 
Wisconsin Federation of Teachers Covering employes 
in the education bargaining unit under the provi- 
sions of chapter 111 of the statutes* 

Special committee on collective bargaining impasses 
in public employment is studying ways to resolve 
contractual collective bargaining impasses between 
management and public employes. Contact: Dan 
Fernbach, Staff Attorney; Bonnie Reese, Executive 
Secretary, Wisconsin Joint Legislative Council. 
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ACCOUNTABILITY: 1-41 

accountability: 

—board of education: 44 

—school districts: 67, 69 

accountant certification: 108 

accounting: 3, 29 

—computers: 20 

(see also cost accounting) 
Accreditat ion : 62-63 
accreditation 
—nonpublic: 60 

—post secondary: 60 (see also certifi- 
cation and licensing) 

activity fees: 51 

Administrative, Fiscal and : 19-31 

administrators 

—certification: 109 

—demotion: 85 

•-employment: 88 

••performance-based training: 84 

—sabbatical leave: 80 

—staff development: 102 

—tenure: 84, 85 

training: 75, 94, 95, 102 

adult education: 6 (see also continuing 
education) 

affective education: 94, 100, 102 

affirmative action: 7 

agriculture, teacher certification: 105 

aides : 80 

—certification: 89, 108, 112 
—employment: 90 
—salaries : 86 
—tenure: 86, 88 
—training: 100 

ALABAMA: 1, 10, 19, 42, 92, 105, 114 
ALASKA: 10, 19, 42, 43, 44, 66, 114 
alcohol licensing: 43 
alternative, evaluation: 16 (see also 

innovation) 
annexation, school boards: 74 
ARIZONA: 10, 32, 38, 44, 64, 66, 82 
ARKANSAS: 19, 20, 32, 92, 93, 116 
Assessment and Testing : 10-18 
assessment 

—accountability: 7, 8, 9, 21 
— competency-based : 102 
—computers: 26 
—manpower: 24 
—staffing: 114 

assessment, needs (see needs assessment) 
athletics, certification of director: 109 
attendance: 58 
—community colleges: 67 
—exceptional: 67 
—out of state: 70 

average daily Attendance (ADA), accredi- 
tation: 62 

banking, school boards: 74 
basic skills 
—evaluation: 15 

—testing: 11, 12 (see also reading, 

mathematics) 
bicultural teacher training: 102 



bilingual 

—certification: 108 
—personnel: 82 
—teacher training: 83, 102 
blind: 57 

B0CES (Board of Cooperative Services: 74 
(see also education service centers) 

board of education (state): 48, 49, 52, 
54, 55 

--elections: 49 

—evaluation: 47 

—finance: 48 

—management: 46 

—nonpublic: 57 

—personnel: 50 

—planning: 44 

—post secondary: 45, 49 

—student representation: 51 

—vocational: 45, 54 

bonds: 48, 77 

— election* : 66 

boundaries, school districts: 73, 77 

budgets and budgeting 

—community colleges: 23 

—school districts: 68, 71 

•-vocational: 72 

business 

—consumer protection: 53 
—nonpublic: 59, 61 
--post secondary: 59 

CALIFORNIA: 1, 2, 10, 11, 21, 32, 39, 
44, 45, 59, 66, 67, 68, 79, 82, 83, 
93, 105, 106, 114, 116 

career: 6, 99 (see also vocational) 

Certification and Professional Practices : 
105-113 

certification 

—accountants: 108 

—administrator: 109 

—aides: 89, 108, 112 

—athletic director: 109 

—bilingual: 108 

— chief state school officer: 46 

—competency-based: 106, 107, 112 

--diagnostician: 109 

—driver education: 112 

—guidance: 107 

--medicine: 109 

—nurses: 106, 108 

—principals: 73, 112 

—probationary teachers: 106, 109 

—renewal: 112 

--teachers: (see Certification and 

Pro f es s ional Prac t ices) 

(see also licensing and accreditation) 
chief state school officer, elections: 

46, 47 
child abuse: 90 
citizen involvement, fiscal: 28 

(see also community involvement) 
citizenship personnel: 80 
Collective Bargaining and Strikes : 116*120 
collective bargaining: 32, 33, 84, 85 

(see also Collective Bargaining and 

Strikes) 

CLEP (College Level Examination Program): 
12 
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COLORADO: 22, 39, 45, 68, 69 
carols s loner of education (see chief 

state school officer) 
communications! (see language arts, 

reading) 

community college: 6, 12, 22, 23, 29 
33, 42, 43, 48, 52, 53, 62, 67, 73 
74, 77, 78, 90, 106, 120 

community Involvement: 68, 75 

compensatory 

--cost analysis: 26 

—needs assessment: 17 

competency-based 

—assessment: 102 

—certification: 106, 107, 110, 112 
— dlagnost 1 c lan : 109 
—education: 95, 97, 101 
—evaluation: 106 
—tenure: 107 

—training: 94 , 95, 98 (see also 

performance-based) 
computers: 3, 25, 26, 29, 30, 48 
—accounting: 20 

— PPBS (Planning, Programing, Budgeting 

Accounting) : 24 
Confidentiality : 104 
confidentiality 
—counselors: 104 
— studjnts: 104 
--post secondary: 104 

CONNECTICUT: 11, 22, 45, 46, 69, 83, 84, 

94, 106 
consolidation, regional: 69 
constitution (state): 55, 56 
consumer protection 
—post secondary: 59, 60 
—vocational: 59, 60 
continuing education: 7 

(see adult education) 
contracts, community colleges: 52 
copyrights, post secondary: 46 
corrections: 57 (see also public 

offenders) 

correspondence (schools), nonpublic: 61 
cost accounting, community colleges: 23 
cost analysis 
--community colleges: 22 
—compensatory: 26 
counselor 

—confidentiality : 104 
—training: 94 
credit transfer: 50 
criterion-referenced testing (see 

testing) 
cultural institutions: 29, 53 
curriculum: 5, 9, 74 
--community colleges: 53 
--post secondary: 46 

data collection: 3 
data processing: 66, 71 
degrees 

—nonpublic: 59, 60 
—post secondary: 59, 60 
DELAWARE: 32, 69 

department of education (state): 42, 
46. 53 

—relationship to nonpublic: 60 
desegregation: 67, 83 



diagnostician, competency-based 
certification: 109 

differentiated staffing (see 
staffing) 

disadvantaged (see socially disad- 
vantaged) 

discrimination: 7 

—employment: 83, 84, 85 

—minorities: 49, 83, 90 

—personnel: 87, 88, 119 

—public offenders: 83 

—women: 45, 52, 54, 83, 84 
(see also equal opportunity) 

Pismis sal . Employment and : 82-91 

driver education cert i^icat ion : 112 

dropouts (see socially disadvantaged) 

early childhood: 74 
—accountability: 5 
educational park: 22 
Education and Training: 92-103 
education code: 53, 55 
education service center: 22, 70, 

76 (see also BOCS) 
elections: 45 
—annexation: 74 
—board of education: 49 
--bonds: 66 

—chief state school officer: 46, 
47 

community colleges: 67, 73 
—post secondary: 49, 50, 52 
—recall: 44, 68 

—school board: 66, 67 , 68 , 69 , 70, 

71, 74, 77 
--student representation: 51 
Employment and Dismissal : 82-91 
energy: 51, 54, 58 
environment: 77 
equal opportunity: 3, 4, 7, 69 

(see also discrimination) 
Ethics: 38-41 
evaluation 

—accountability: 8, 13, 31 
—basic skills: 15 
--board of education: 47 
—competency-based: 106 
—department of education: 42 
—intermediate unit: 75 
—management: 93 
—performance: 2, 12, 16 
—personnel: 8 
--planning: 5, 30, 31 
—PPBS (Planning, Programing, 

Budgeting System): 20, 23 
— postsecondary: 118 
—programs: 8, 9, 11, 14, 16, 17 
—special education: 5 
—teachers: 82, 84, 92, 106 
exceptional: 5, 57, 67, 70, 91, 93, 

105, 106, 109, 116 
—transportation: 77 

facilities: 5, 6, 52, 64, 69, 73 

fees, activities: 51 

finance: 2, 6, 23, 28, 29, 30, 48, 
50, 51, 54, 55, 58, 59, 62, 67, 
73, 90 (see also foundation 
programs, state aid) 
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financial disclosure (sec Ethics ) 
Piscal and Administrative (account- 

ability): 15^31 
FLORIDA: 2. 11. 12, 22. 23, 33, 39, 46, 

59, 62, 79, 84, 94, 95, 106, 116 
follow-up, student: 18 
foundation program: 3, 6, 14, 58, 78 

(see also finance, state aid) 

GEORGIA: 2, 12, 13, 46, 59, 69, 79, 

84, 85, 95, 96, 106, 107, 114 
goals 

••accountability: 1, 2, 4, S, 6, 8, 

9, 13, 17, 18, 23, 44 
—fiscal: 28 
—personnel: 4 
—post secondary: 1, 3, 44 
—school district: 68 
government, teacher certification: 105 
grants 

—federal: 44 

— management system: 21, 26 

—planning: 69 

guidance 

-•certification: 107 
— post secondary: 44 

HAWAII: 3, 13, 14, 85, 104, 114 
history, teacher certification: 105 
human relations: 108 

IDAHO: 46, 47, 108 
ILLINOIS: 69, 70, 96 

INDIANA: 3, 23, 47, 48, 59, 64, 85, 108, 
116 

individualized instruction: 114 
information system 
--board of education: 48 
—educational park: 22 
—education service center: 22 
—innovation: 6, 7 

—management: 5, 17, 19, 22, 23, 25, 26, 

29, 30, 31 
—manpower: 24 
--personnel: no 
— post secondary: 29, 30, 57 
—schools: 4, 10, 13, 21 
— students: 10 
--survey: 53 

innovation, information system: 6, 7 

(see also alternative) 
instruction, accountability: 2 
Insurance, Liability and : 64 - 65 
int erdi s t r i c t cooperat ion : 71, 72, 73 

(see al»o education service centers, 

regional) 
intermediate unit: 75 
interstate cooperation: S3, 54, 57, 67 

(see also regional) 
IOWA: 3, 23, 24, 64, 70, 85, 104, 116 

KANSAS: 3, 48, 49, 70, 71, 80, 85. 108 
KENTUCKY: 3, 4. 14, 24, 25, 33. 49, 62, 
71, 72, 89, 85. 86, 96. 97, 104 

land resources: 2 

language arts: 9 (see also communica- 
tions, reading) 
lawsuits, school boards: 64 



learner-bused, needs assessment: 99 
legislation, accountability: 4 
Liability and Insurance : 64-65 
liaoility, scnool Doard: 66 
licensing 
—alcohol : 43 
—modeling schools: 59 
—nonpublic: 59, 61 
- -po s ts ec ondary : 59 
—vocational: 61 

LOUISIANA: 4, 15, 49, 50, 59, 72, 86, 
108 

MAINE: 15, 33, 50. 51. 72. 86, 117 
management : 3 
-•analysis: 27 
—board of education: 46 
—collective bargaining: 116, 117 
--department of education: 46 
--evaluation skills: 93 
—principals: 75 
—system: 21, 26, 118 
—training: 27, 75, 93 

(see also information systems, 

management) 
management-by-objectives, vocational: 

24 

manpower 

—assessment: 24 
--management information: 26 
—projection: 2 
—study: 30 

MARYLAND: 4, IS, 25, 2*. 33, SI, 59, 

64, 80, 86, 97, 117 
MASSACHUSETTS: 4, 33, SI, 64, 72, 73, 

80, 86, 87, 108, 117 
mathematics 
-•assessment: 16 
—standards: 10 
—testing: 10 

(see also basic skills) 
media: 26, 70 

medicine, certification: 109 
Meetings, Records and : 32-37 
meet ings 
—closed: 119 

—collective bargaining: 116, 119 
--open: 116 

(see also Meetings. Records and) 
mental health: 100 
mentally handicapped:* 67 
MICHIGAN: 15, 16, *o. SI, 59, 60, 73, 

117 

middle school accreditation: 62. 63 
MINNESOTA: 4, 16, 26, 27, 33, 34, SI, 

64, 73, 80, 87. 97, 98, 108, US, 

117, 118 
minorities 

--discrimination: 49, 84, 90 

—employment: 90 

—testing: 18 

MISSISSIPPI: SI, 64. 87 

MISSOURI: 5, 16, 27, 52. 87 

modeling school: 59 

MONTANA: 27. 28, 52, 60, 62. 73, 87, 

88, 118 
music: 88 
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NEBRASKA: 5. 28. 34. 52, 73. 80, U5 
needs 

—cultural institutions: 29 
—schools: 7 

needs assessment: It 3, 5, 9, 18* 23 
--community colleges: 6 
--compensatory education: 17 
—learner-based: 99 
—personnel: 98 
—post secondary: 11 
—programs: 10, 12, 13 
--staff development: 13 
—staffing: 114 
—students: 10, 16, 107 
—teachers: 3, 17, 23, 96 
NEVADA: 118 

NEW HAMPSHIRE: 28, 60, 73, 74, 98 
NEW JERSEY: 5, 16, 28, 29, 52, 98, 108, 
109 

NEW MEXICO: 34, 80, 88, 109 

NEW YORK: 17, 34, 35, 52, 74, 88, 98, 

109, 118 
nonoperating districts: 76 
Nonpublic Schools, Regulation of : 59-61 
nonpublic: 3, 32, 57 
—personnel health: 79 
—post secondary: 57 
—teacher certification: 105, 109 
NORTH CAROLINA: 5, 52, 60, 64 
nurses: 86 

—certification: 106, 108 
--salaries: 89 

objectives 

—accountability: 2, 4, 8, 9, 13, 18, 23 
—accreditation: 63 
—fiscal: 27 

--foundation program: 3. 14 
—performance: 5 

OHIO: 6, 39, 52, 74, 81, 88, 98, 109 
OKLAHOMA: 6, 40, 62, 74, 88. 89, 109 
open meeting (see Records and Meetings) 
open records (see Records and Meetings) 
OREGON: 6, 7, 17, 29, 35, 40, 53, 62, 
74, 81 » 99, 100, 109 

parents 

- - confident i al ity : 104 

--involvement: 6 

—rights: 32, 34, 36 

parochial (see nonpublic) 

PENNSYLVANIA: 7, 8, 17, 29, 30, 35, 36, 

53, 54, 60, 74, 75, 76, 81, 100, 101, 

109, 118, 119 
per f ormance- based 
—administrators: 94 
•-school boards: 94 
--superintendents: 94 
—teachers: 98, 103, 107, 108 
performance contracting: 6 
performance evaluation (see evaluation) 
PERSONNEL: 79-120 
—accused: 81 
--board of education: 50 
—classified: 83, 86 
--compensation: 81 
--conduct: 81 

—discrimination: 87, 88, 119 
—dismissal: 32, 117 



—ethics: 40 
—evaluation: 8, 90 
—finance: 50 
—goals: 4 
—grievances: 90 
—health: 80 
--insurance: 64 

— leave of absence: 81 

— liability: 65 
—manpower study: 30 
--needs assessment: 98 
—policies: 81 
—pregnancy: 89 
—probation: 88 
—records: 32 
--residency: 83 
--retirement; 80 
--rights: 80, 83 
—sabbatical leave: 80 
—salaries: 79, 80, 81, 119 
—sick leave: 80 
—strikes: 119 
—tenure: 81, 86, 91, 117 
--training: 4 

—unemployment compensation: 79, 87 
(see also accountants, administra- 
tors, aides, counselors, diagnos- 
ticians, nurses, PERSONNEL, prin- 
cipals, school boards, superinten- 
dents, teachers) 

physically handicapped: 68 
planning 

—accountability: 1, 5, 6, 7. 8, 9, 

22, 30, 69 
—administrative: 31 
—assessment: 18 
--board of education: 44 
--community colleges: 6, 29 
—comprehensive: 4 
—fiscal: 20 
—grants: 44 

— land resources: 2 

—post secondary: 3, 7, 11, 30, 42, 

43, 44, 46 
—regional: 44, 73 

(see also PPBS) 
POLICY, SCHOOL DISTRICT ORGANIZATION 

AND: 66-78 
POLICY, STATE ORGANIZATION AND: 42-58 
post secondary: 1, 3, 5, 7, 44, 52, 55, 

57 

—accreditation: 60, 62 
—board' of education: 45, 49, 52, 54 
—classified personnel: 86 
—collective bargaining: 85, 118 
— CLEP: 12 

—competency-baaed education: 95 
- - confidential ity : 104 
--consumer protection: 59 
—copyrights: 46 
—credit transfer: 50 
—curriculum: 46 
—elections: 49, 60, 52 
— evaluation: 118 
—exceptional: 57 
—finance: 23, 30, S4 
—financial aid: 8, 51 
--information system: 22, 29, 30, 31, 
57 
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—interstate cooperation: 53, 57 

— licensing: 59 
—merit system: 85 
—needs assessment: 11 
—nonpublic: 57, 59, 60, 61 
—planning: 42, 43, 44, 46 
—policy: 47, 54 
—regionalism: 7 
•-retirement: 91 

— students: 32, 50, 51, 52, 55 
—tenure: 86, 118 
—testing: 12 

—training: 92, 94 

— 1202 commission: 50 
—vocational: 45, 49, 50, 54, 59, 60 
powers and duties 

—aides: 60 

—principals: 76, 79, 89 
—school districts: 66 
principals: 67, 73, 75, 79, 89 
—certification: 112 
—employment: 85, 89 
—salaries: 81 
--tenure: 84 
—training: 75, 94 
private (see nonpublic) 
probationary teachers: 106 
Professional Practices, Certification 

jj^H 105-113 
professional practices: 
—teacher representation: 108, 109 
—teachers: 108 

program development, special education: 
5 

program audit: 1 

PPBS (Program, Manning, 8udgeting System): 

19, 20, 21, 23, 24, 28 
—community colleges: 22, 62 
--compensatory: 26 
property, state: 69 
proprietary (see nonpublic) 
public control, nonpublic schools: 60 
public offenders 
—discrimination: 83 
—employment : 83 

(see also corrections) 

ranking: 2 
reading 

—assessment: 16 
—testing: 10 

(see also language arts, communications, 

basic skills) 
real estate 
—accreditation: 62 
—post secondary: 62 
recall (see elections, recall) 
Records and Meetings : 32-37 
records 

—collective bargaining: 116 
—open: 116 

(see also Records and Meeting s) 
regional 

—consolidation: 69 

—education service center: 70, 72, 76 

—facilities: 69 

—finance: 58 

—planning: 44, 73 

—post secondary: 7, 44, 46 

—training: 96, 102 

—vocational: 72 
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(see also interstate cooperation, 

interdistrict cooperation, 

education service centers) 
registration, nonpublic: 59 
Regulation of Nonpublic Schools : 59*61 
residency: 70' " 
—personnel : 83 

RHODE ISLAND: 8, 54, 62, 76, 89, 119 
rural, school district: 66, 69 

salaries 
—aides: 86 
—nurses: 89 
* —personnel: 79, 80, 81, 119 
--principals: 81 
—school boards: 79 
—superintendents : 81 
--teachers: 79, 81, 89 
school boards: 66, 67, 68, 71 
—association: 77 
—banking: 74 

—collective bargaining: 116, 119 
—community colleges: 77, 78 
—dismissal: 86 

—elections: 45 , 66 , 67 , 68 , 69 , 70, 

71, 74, 78 
--ethics: 39 
--facilities: 64 
--fees: 51 

--financial disclosure: 40, 41 
—insurance: 64 
—lawsuits: 64 
—meetings: 33 

--performance-based training: 94 

—records: 34, 36 

—representation: 72, 73, 78 

—salaries: 79 

—staffing practices: 74 

—taxes: 71 

—terms of office: 78 

—tort liability: 64 

—training: 75 

—vacancies: 74, 11 

SCHOOL DISTRICT ORGANIZATION AND POLICY: 

66-78 
school district 
—accreditation: 63 
—collective bargaining: 118 
school district organization: 82 

(see also SCHOOL DISTRICT ORGANIZATION 

AND POLICY) 
schools 
—census: 52 
—closure: 78 
—information system: 4 
—needs : 7 
--records: 34 

secretary of education (see chief 

state school officer) 
self-directed learning: 92, 93 
socially disadvantaged: 10, 67 

(see also underachievers) 
SOUTH CAROLINA: 8, 17, 30, 54, 60, 64, 

76, 89, 109, 110 
SOUTH DAKOTA: 40, 54, 76, 77, 81, 89, 

102, 104, 110, 119 
sovereign immunity: 64 
special education: 5 

(see also exceptional) 
staff development: 12, 95, 96, 98 
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—accountability: 2 
--administrators: 102 
--community colleges: 6 
•-needs assessment: 13 
--teachers: 92, 94 

(see also teacher training) 
Staffing Practices : 114-115 
staffing 

--assessment: 114 
—capabilities: 114 
—differentiated: 97, 114 
—identification: 114 
—interchange: 115 

—needs assessment: 114 * 

—patterns: 115 

—school boards: 74 

—standards: 114 

—utilization: 114 

(see also differentiated staffing, 
team teaching, Staffing Practices) 

standards 

—accreditation: 62 
--education: 3 
—mathematics: 10 
—quality: 56 
state aid: 69. 72 

(see also finance, foundation 

programs) 

state aid, nonpublic (soc Regulation 

of Nonpublic Schools) 
STATE ORGANIZATION AND POLICY: 42-58 
Strikes i Collective Bargaining and : 116*120 
strikes 

-•personnel: 119 
—teachers: 117 
students 

—discipline: 32 

— confidentiality : 104 

--follow-up: 18 

-•information system: 10 

—needs assessment: 10, 16, 107 

"-performance evaluation: 12, 16 

—records: 32, 33, 35, 36 

—representation: 50, 51, 52, 53, 55, 90 

—rights: 5, 34, 35 

—work- study: 67 

superintendent of public instruction 

(see chief state school officer) 
superintendent (school district): 67, 68 
—demotion: 86 
--employment: 90 
- Turmance- based training: 94 
—powers and duties: 76 
—salaries: 81 
—terms of office: 75 
—training: 94 

taxes: 77, 78 m 
—insurance: 64 
--nonpublic: 60 
—school board: 71 
teachers : 80 
—applications: 28 

--certification (see Certification and 

Professional Practices) 
—collective bargaining (see Collective 

Bar gaining and Strikes) 
--competency-based education: 97, 98, 101 

107, 110, 112 



-"■conflict of interest: 78 

» "demotion: 86 

—differentiated staffing: 97 

- -discrimination : 85 

—dismissal: 82, 84 , 87, 90, 92, 106 

—education: 95, 96, 97, 98, 101, 103, 

105, 110, 111, 113 
—employment: 82, 84, 87, 88, 89, 90, 

118 

—employment agencies: 88 
—evaluation: 5, 82, 84, 87, 90, 92, 
106 

—information system: 2,2 

—leave of absence: 87 

—merit system: 83, 85 

--needs assessment: 3, 17, 23, 96 

—performance-based education: 98, 

103, 107, 108 
—policies: 81 
—probationary: 85, 106, 109 
— promowjns: 83 
—ratio: 14 

—representation: 108, 109 
—retirement: 91 
--"reward: 5 

—sabbatical leave; 80, 116 
—salaries: 79, 81, 89 
—staffing: 115 
—strikes: 117 

-.-student teachers: 84, 97, 99 
—team teaching: 97 
—tenure: 85, 87, 88, 90, 116 
—training: 6, 92, 93, 94, 98, 99, 

100, 102, 105, 112 (see also staff 

development) 
"-vocational: 89 

(see also personnel) 
team teaching: 97, 114 
technical schools, nonpublic: 61 
technology: £2 

—assessment: 16 (see also media, 

video tapes) 
TENNESSEE: 8, 17, 30, 36, 54, 55, 60, 

61, 62, 63, 64, 89, 111 
tenure 

--administrators: 84, 85 
—aides: 86, 88 
—competency-based tenure: 107 
—personnel: 81, 86, 91, 117 
—post secondary: 86, 118 
—principals: 84 
—teachers: 85, 87, 88, 90, 116 
Testing, Assessment and : 10-18 
testing, criterion-referenced: 10, 12, 
13 

TEXAS: 17, 18, 30, 55, 81, 102 

textbooks: 9 

tort liability: 64 

trade 

—consumer protection : 59 

—nonpublic: 59, 61 

— postsecondary: 59 

Training, Education and: 92-103 

transportation, exceptional: 77, 87 

tuition, postsecondary: 43 

1202 commission: 50 
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underachieve™, testing: 11 

urban: 4, 69, 101 

UTAH: 8, 18, 55, 65, 112 

vacancies, school board: 74, 77 

(see also elections) 
VERMONT: 55, 63, 77, 102, 112 
veterans, retirement: 80 
VIRGINIA: 8, 18, 31, 36, 55, 56, 57, 

61, 90, 102, 112 
vocational: 4, 46, 108 * 
--board of education: 45, 54 
--budgets: 72 
--community colleges: 73 
—consumer protection: 59 
—elections: 49 
— information system: 57 
—management -by- objectives: 24 
—management training: 27 
—nonpublic: 59, 60, 61 
—planning: 3, 42 
— post secondary: 45, 49, 59, 60 
—regional; 72 
—teachers: 89 

WASHINGTON: 31, 40, 57, 61, 63, 77, 90, 
120 

WEST VIRGINIA: 8,*9, 31, 57, 63, 77, 91, 
112, 115 

WISCONSIN: 9, 18, 31, 36, 37, 41, 58, 

77, 91, 103, 112, 113, 120 
women: 45, 52, 74 

—discrimination: 45, 52, 54, 83, 84 
—employment: 83, 84 
work-study: 67 
WYOMING: 58, 77, 78 
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MAI'I LMJCAIIdN ACLNCIKS 



APPENDIX A 



ALABAMA 

l.eltuy Brown 

Superintendent ot* Education 
State Department of Education 
Montgomery 36 104 
(205) 269- 6321 

ALASKA 

Marshall L. Lind 
Commissioner of Education 
State Department of Education 
Alaska Office Building 
Juneau 9>uOI 
190?) 58b- s::? 

ARIZONA 

Carolyn Warner 

Superintendent of Public Instruction 
State Department of Lducation 
Phoenix 85007 
(602) 271-4361 

ARKANSAS 

A. te. lord 

Commissioner of tducation 
State Department of Education 
Little Rock 72201 
(501) 371-1464 

CALIFORNIA 

Wilson Riles 

Superintendent of Public Instruction 
State Department of Education 
Sacramento 95814 
(916) 445-4338 

COLORADO 

Calvin M. Frazier 
Commissioner of Education 
State Department of Education 
Denver 80203 
(303) 892-2212 

CONNECTICUT 

Mark R. Shedd 
Commissioner of Education 
State Department of Education 
hart ford 06115 
(203) 566-5371 

DELAWARE 

Kenneth C. Madden 

Superintendent of Public Instruction 
Department of Public Instruction 
Dover 19901 
(302) 678-4601 

FLORIDA 

Ralph D. Turlington 
Commissioner of Education 
State Department of Education 
Tallahassee 32304 
(904) 488-3115 

GEORGIA 

Jack P. Nix 

Superintendent of Schools 
State Department of Education 
Atlanta 30334 
(404) 656-2800 
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.»\.«AJI 

UKuiro ttirata 

Acting Superintendent of Education 
State Department of Education 
P.O. Box 2360, Honolulu 96804 
(808) 548-6405 

IPA1K) 

Roy Truby 

Superintendent of Public Instruction 
State Department of Education 
Boise 83702 
(208) 384-3300 

ILLINOIS 

Joseph Cronin 

Superintendent of Public Instruction 
Department of Public Instruction 
Springfield 62706 
(217) 782-2221 

INDIANA 

Harold H. Negley 

Superintendent of Public Instruction 
Department of Public Instruction 
Indianapolis 46206 
(317) 633-6610 

IOWA 

Robert 8enton 

Superintendent of Public Instruction 
Department of Public Instruction 
Dos Moines 50319 
(515) 281-5294 

KANSAS 

C. Taylor Whittier 
Commissioner of Education 
State Department of Education 
Topeka 66612 
(913) 296-3201 

KENTUCKY 

Lyman V. Ginger 

Superintendent of Public Instruction 
State Department of Education 
Frankfort 40601 
(505) 564-4770 

LOUISIANA 

Louis Michot 

Superintendent of Education 
State Department of Education 
Baton Rouge 70804 
(504) 389-5109 

MAINE 

II. Sawin Millett 
Commissioner of Education 
State Department of Education 
Augusta 04330 
(207) 289-2321 

MARYLAND 

James A. Sensenbaugh 
State Superintendent of Schools 
State Department of Education 
Baltimore-Washington Int'l Airport 
P.O. Box 8717, Baltimore 21240 
(301) 796-8300 
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MASSACHUSLT1S 

Gregory R. Aurig 
Commissioner of LJucation 
State Department of LJucation 
182 Treraont St., Boston 0^111 
Cbl7| "27*5700 

MICHIGAN 

John W. Porter 

Superintendent of Public Instruction 
State Department of Education 
Lansing 48902 
(51?) 373-3354 

MINNLSOTA 

Howard B, Casmey 
Commissioner of LJucation 
State Department of LJucation 
St. Paul 55101 
(612) 296-2358 

MISSISSIPPI 

Garvin H. Johnston 
Superintendent of LJucation 
State Department of LJucation 
Jackson 39205 
(O01) 354-5933 

MISSOURI 

Arthur L. Mai lory 
Commissioner of LJucation 
State Department of LJucation 
Jefferson City 65101 
(314) 751-4446 

MONTANA 

Dolores Colburg 

Super int en Jent of Public Instruction 
Department of Public Instruction 
Helena 59b01 
(40b) 449-2511 

M.KRASKA 

Anne Campbell 
Commissioner of LJucation 
State Department of LJucation 
Lincoln 68509 
(402) 4"l-2295 

NLVADA 

Kenneth H. Hansen 

.Super int en Jent of Public Instruction 
State Department of LJucation 
Carson City 89701 
(?02) 885-4495 

NEW HAMPShlKL 

Newell J. Pairc 
Commissioner of Hducation 
State Department of LJucation 
ConcorJ 03301 
(603) 271-3144 

NLW JLRShY 

FreJ (t. Burke 
Commissioner of LJucation 
State Department of LJucation 
Trenton 08b25 
tb09) 292-4469 
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NLW ML X ICO 

LeonarJ J. DeLayo 

Super int en Jent of Public Instruction 
State Department of LJucation 
Santa Fe 8? S01 
1305) 827-2429 

NLW YORK 

UalJ B. Nyquist 
Commissioner of LJucation 
State LJucation Department 
Albany 12224 
(518) 474-5844 

NORTH CAROLINA 

A. Craig Phillips 

Super int en Jent of Public Instiuction 
Department of Public Instruction 
Raleigh 27b02 
(919) 829-3813 

NORTH DAKOTA 
M, F. Peterson 

Super intcnJent of Public Instruction 
Department of Public Instruction 
Bismarck 58501 
(701) 224-2261 

OHIO 

Martin h. Lssex 

Superintendent of Public Instruction 
State Department of LJucation 
Columbus 43215 
(bI4) 466-3304 

OKLAHOMA 

Leslie R. Fisher 

Superintendent of Public Instruction 
State Department of LJucation 
Oklahoma City 73105 
(405) 341-7531 

ORLGON 

Verne Duncan 

Superintendent of Public Instruction 
State BoarJ of LJucation 
Salem 97310 
(503) 378-3573 

PENNSYLVANIA 

John C. Pittcnger 
Secretary of LJucation 
State Department of LJucation 
Ifarrisburg 17126 
(717) 787-5820 

PULRTO RICO 

Ramon A. Cruz 
Secretary of LJucation 
Department of LJucation 
Vela Street, Stop 34 
ltato Rey 009 19 

RH0DL ISLAND 

Thomas C. SchmiJt 
Commissioner of LJucation 
State Department of LJucation 
ProviJence 02908 
(401) 277-2031 
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SOUTH CAROLINA 
Cyril B. Busbee 
Superintendent of Education 
State Department of Education 
Columbia 29201 
(803) ?58-329l 

SOUTH DAKOTA 

Dona 1 a Barnhart 

Superintendent of Public Instruction 
Division of Elementary and 
Secondary Education 
Pierre 57501 
(oU5) 224-3243 

TENNESSEE 
Sam Ingram 

Commissioner of Education 
State Department of Education 
Nashville 37219 
(615) ^51-^731 

TEXAS 

Marl in L. Brocket te 
Commissioner of Education 
Texas Education Agency 
Austin 78711 
(512) 475-3271 

UTAH 

Walter D. Talbot 

Superintendent of Public Instruction 
State Board of Education 
Salt Lake City 84111 

(801) 3215-5431 

VERMONT 

Robert A. withoy 
Commissioner of Education 
State Department of Education 
Mont pel ier 05602 

(802) 223-2311 



VIRGINIA 

Woodrow W. Wilkerson 
Superintendent of Public Instruction 
State Board of Education 
Richmond 23216 
(804) 770-2612 

VIRGIN ISLANDS 

Harold C. Haiilip 
Commissioner of Education 
Department of Education 
P.O. Box 630 

Charlotte Amalie, St. Thomas 00801 

WASHINGTON 

Frank 8. Brouillet 

Superintendent of Public Instruction 
Department of Public Instruction 
Olympia 98501 
(206) 753-6738 

WEST VIRGINIA 

Daniel B. Taylor 
Superintendent of Free Schools 
State Department of Education 
Charleston 25305 
(304) 348-2681 

WISCONSIN 

Barbara S. Thompson 
Superintendent of Public Instruction 
Department of Public Instruction 
Wisconsin Hail - 126 Langdon St. 
Madison 53703 
(608) 266-3390 

WYOMING 

Robert G. Schrader 
Superintendent of Public Instruction 
State Department of Education 
Cheyenne 82001 
(307) 777-7673 

CCSSO WASHINGTON* D.C. OFFICE 
Byron W. Hansford 
Executive Secretary 
Council of Chief State 

School Officers 
1201 Sixteenth St., N.W. 20036 
(202) 833-4194 
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IJCilSLAl'IVl. SLKVICL 

ALABAMA Legislative Reference Service 
Louis fi, Greene, Secretary 
State Capitol 
Montgomery 3b 104 

ALASKA Legislative Affairs Agency 
John M. Llliott, executive Director 
Pouch \ t State Capitol 
Juneau 99801 

ARIZONA Legislative Council 

Harry Gutterman, Executive Director 
324 State Capitol 
Phoenix SSUU7 

ARKANSAS Bureau of Legislative Research 
Marcus Halbrook, Director 
State Capitol 
Little Rock 72201 

CALIFORNIA Administrative Legislative 
Reference Service 
Irene V. Stone, Head 
Administrative Legislative Reference 

Service 
California State Library 
Sacramento 95814 

COLORADO Legislative Council 
Lyle C. Kyle, Director 
State Capitol 
Denver 80203 

CONNECTICUT Office of Legislative Research 
Carl F rant z, Director 
Office of Legislative Research 
State Capitol 
Hartford 061 IS 

DELAWARE Legislative Council 

George L. Frick, Research Director 
Legislative Hall 
Dover 19901 

FLORIDA Senate Education Committee 
Jack Leppert, Director 
Room 38, Senate Office Building 
Tallahassee 32304 

FLORIDA House F.ducation Committee 
Augustus Turnbull, Director 
Room 40, House Office Bull ling 
Tallahassee 32304 

GEORGIA Office of Legislative Counsel 
Frank H. Edwards* Legislative Counsel 
State Capitol 
Atlanta 30334 

HAWAII Legislative Reference Bureau 
Samuel B. K. Chang, Director 
The State Capitol 
Honolulu 96813 

IDAHO Legislative Council 

Myran H. Schlechto, Director 
State Capitol 
Boise 83707 



AGLNCIKS 

ILLINOIS Legislative Council 

William Hay, Director of Research 
M-9 State House 
Springfield 6270b 

INDIANA Legislative Council 

Anthony K. Ard, Executive Director 
Si.ite Capitol 
Indianapo.' is 46204 

IOWA Legislative Service Bureau 
Serge H. Garrison, Director 
State Capitol 
Des Moines 50319 

KANSAS Legislative Coordinating Council 
J. W. Drury, Director of Research 
State Capitol 
Topeka 66612 

KENTUCKY Legislative Research Commission 
Jackson W, White, Director 
State Capitol 
Frankfort 40601 

LOUISIANA Legislative Council 

DeVan D. Daggett, Executive Director 
P.O. Box 44012, Capitol Station 
Baton Rouge 70804 

MAINE Legislative Research Committee 
David S. Silsby, Director 
State House 
Augusta 04330 

MARYLAND Department of Legislative Reference 
Carl N. Everstine, Director 
State House 
Annapolis 21404 

MASSACHUSETTS Legislative Research Bureau 
Daniel M. O'Sullivan, Director 
State House, Room 236 
Boston 02133 

MICHIGAN Legislative Service Bureau 
Allan E. Reyhons, Director 
State Capitol 
Lansing 48903 

MINNESOTA Legislative Reference Library 
Raymond C. Lindquist, Director 
State Capitol 
St. Paul SS101 

MISSISSIPPI Legislative Kefcref.ce Bureau 
Carol C. West, Legislative Reference 
Librarian 
State Library 
Jackson . 3920S 

MISSOURI Committee on Legislative Research 
Frank M. Masters, Director of Research 
State Capitol 
Jefferson City 6S101 
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MOM ANA Lug i & I a 1 1 1 v louikiI 

Rose Weber, I'xecutive Director 
State Capitol 
Helena 59601 

NLBRASkA Legislative Council 

.lack Rogers, Director of Research 
btate Capitol 
Lincoln 68509 

NLVADA Legislative Counsel Bureau 
Arthur J. Palmer, Research Director 
State Capitol 
Carson City 89701 

NEW HAMPSHIRE Office of Legislative Services 
Arthur G. Marx, Director 
State House 
Concord 0330 1 

NLVi J I: RSI V Law Revision and Legislative 
Services Commission 
William M. Lanning, Chief Counsel 
State House 
Trenton QHbZo 

SLW MIX ICO Legislative Council Service 
Clay Buchanan, Director 
State Capitol 
Santa Fe 87501 

NKW YORK Legislative Reference Library 
William I*. Leonard. Librarian 
State Capitol 
Albany 12224 

NORTH CAROLINA Legislative Services 

Clyde Ball, Legislative Services Officer 
State Capitol 
Raleigh 27602 

NORTH DAKOTA Legislative Council 
C* Emerson Murry, Director 
State Capitol 
Bismarck S8501 

OHIO Legislative Service Commission 
David A. Johnston, Director 
State Capitol 
Columbus 43215 

OKLAHOMA Legislative Council 
Jack A. Rhodes, Director 
State Capitol 
Oklahoma City 731 OS 

ORfcCON Legislative Counsel Committee 
Thomas G. Clifford, Director 
State Capitol 
Salem 97310 



RHUDfc ISLAND Legislative Council 
Angel j A. Mosca, Jr., Director 
State House 
Providence 02906 

SOUTH CAROLINA Legislative Research Council 
Henry L» Lake, Director 
P.O. Box 11417 
Columbia 29211 

SOUTH DAKOTA Legislative Research Council 
Michael P. Ortner, Director 
State Capitol 
Pierre 57501 

TliNNESSbti Legislative Council Committee 
James J. Mynatt, Executive Director 
State Capitol 
Nashville 37219 

TEXAS Legislative Council 

Robert E. Johnson, Executive Director 
State Capitol 
Austin 78711 

UTAH Legislative Council 

Lewis H. Lloyd, Director of Research 

State Capitol 

Salt Lake City 84114 

VERMONT Legislative Council 
William Bussell, Chairman 
State Capitol 
Montpelier 05602 

VIRGINIA Division of Statutory Research 
and Drafting 
John A, Banks, Jr., Director 
State Capitol 
Richmond 23219 

WASHINGTON Senate Research Center 
J. Arnold Bricker, Staff Director 
Legislative Building 
Olympia 98504 

WASHINGTON House Office of Program Research 
Timothy P. Burke, Research Director 
Legislative Building 
Olympia 98504 

WEST VIRGINIA Of fice of Legislative Services 
Earl M. Vickers, Director 
State Capitol 
Charleston 16305 

WISCONSIN Joint Legislative Council 
Rupert Theobald, Executive Secretary 
State Capitol 
Madison 43703 



PENNSYLVANIA Joint State Government Commission 
Donald C. Steele, Research Director 
Room 450, Capitol Building 
Harrisburg 17120 



WYOMING Legislative Service Office 
Ralph E. Thomas, Director 
State Capitol 
Cheyenne 82001 
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STATE EDUCATION ORGANIZATIONS 
National Offices 



NATIONAL SCHOOL BOARDS ASSOCIATION 
Harold V. Webb, Executive Director 
State National Bank Plaza 
livanston, Illinois 60201 



NATIONAL EDUCATION ASSOCIATION 

Terry £. Herndon, Executive Secretary 
1201 16th St.. NW 
Washington, 0. C. 20036 



AMERICAN FEDERATION OF TEACHERS 
John Schmid, Director 
Department of State and Local Assistance 
1012 14th St., NW 
Washington, D. C. 26005 
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APPENDIX B 

SURVEY OF THE STATES 
EDUCATION LEGISLATION FOR 1974 

SECTION I 

EDUCATION COMMISSION OF THE STATES. 1880 Lincoln, # 300, Denver. CO 80203 

Name of Retponclent , _ 

Title. 

Telephone 

Please addrvu questions tbout this survey to Doris M. Rom, Department of Research RETURN 

and Information Services. (303)893-5200 

iSSTRl'CTIOSS The dtscriptions of legislation on both sides of the attached pages have been Xeroxed from BCS file cards. We have 
filled in the boxes above each description with the Information we have on hand. Please add the missing Information for each 
description, using the example below as a guide (correct the description if necessary). If your organisation publishes an education 
legislation summary, a copy of that document with appropriate additional Information (per example) will serve in lieu of filling out 
the legislation part (SECTIONS I & la) of this survey. If you send us a summary, please return all of SECTION I with it, along with 
your response* to SECTIONS H ft III. 




StAtE 


Bill NO* 


STATUTE NO* 


tfh. 


t 


IT 


V 


C! 6lHEft 




Fid. 


Descriptor 


Code 


NJ 


S 1196 




74 












1 






governance 




DESCft 


PTI0N: 






11 


collective baraainis 


£ 


Prescribes the procedure for negotiations in the event 
of a failure to resolve an impasse by mediation between 
a public employer and an exclusive representative. 








~rrr 
















XV 











EXPLANATION OP TERMS IN EXAMPLE ABOVE 
STATUTE NO. If possible, please fill in this box with correct statute number of bill enacted. 
E ■ ENACTED. Please check this box if bill was enacted, or if resolution, memorial or initiative was adopted. 
F ■ FAILED. Please check this box if bill failed for any reason and will nor be carried over to next year under the same bill number. 
V ■ VETOED. Please check this box if torsi bill was vetoed by the governor. 

C ■ CARRYOVER. Please check this box if bill will be carried over to next year under the same bill number. Do not use this box for 
bills which will be reintroduced next year under another number. 

OTHER means any other disposition of the bill. Please fill in with appropriate word. 

No. - Ftd. - Descriptor - Code. Ignore this, it is for inhouse use only. 

DESCRIPTION. The bill descriptions on the following pages are necessarily brief. However, if you feel any of them to be inadequate 
or if a request for more information appears at the end of a description, we would appreciate your additions or corrections. 
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Ri LATING TO FACILITIES FOR THE HANDICAPPED 

An/ parking lot on the premises of a public building 
as described this section shall contain a reasonable 
nuober of free, designated parking spaces in an 
accessible location for use by physically handicapped 
people patronising the building. 
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Governance 



DESCRIPTION: 

To protect children whose health and welfare may be 
adversely affected through injury and neglect; to 
strengthen the family and to make the home safe for 
children whenever possible by enhancing the parental 
capacity for good child care; to provide a temporary 
or permanent maturing and safe environment for child- 
ren when necessary; and for these purposes to require 
the reporting of suspected child abuse, investigation 
of such reports and provision of services, where needed, 
to such child and family. 
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Finance 



DESCRIPTION; 

Education aid distribution based on district income 
per pupil 
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STATE ABBREVIATIONS 



AL 


Alabama 


• MT 


Montana 


AK 


Alaska 


NB 


Nebraska 


• AZ 


Arizona 


• NV 


Nevada 


AK 


Arkansas 


NH 


New Hampshire 


CA 


California 


NJ 


New Jersey 


CO 


Colorado 


NM 


New Mexico 


CT 


Connecticut 


NY 


New York 


OE 


Delaware 


NC 


North Carolina 


F«, 


Florida 


ND 


North Dakota 


• GA 


Georgia 


OH 


Ohio 


HI 


Hawaii 


OK 


Oklahoma 


ID 


Idaho 


OR 


Oregon 


a 


Illinois 


PA 


Pennsylvania 


IN 


Indiana 


RZ 


Rhode Island 


IA 


Iowa 


SC 


South Carolina 


KS 


Kansas 


FD 


South Cakota 


KY 


Kentucky 


TN 


Tennessee 


LA 


Louisiana 


TX 


Texas 


ME 


Maine 


UT 


Utah 


MD 


Maryland 


VT 


Vermont 


MA 


Massachusetts 


VA 


Virginia 


MI 


Michigan 


HA 


Washington 


MN 


Minnesota 


WV 


West Virginia 


• MS 


Mississippi 


l-I 


Wisconsin 


MO 


Missouri 


Mf 


Wyoming 
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Education Commission of the States 




The Education Commission of the States is a nonprofit organiza- 
tion formed by interstate compact in 1966. Forty-five states, Puerto 
Rico and the virgin Islands are now members. Its goal is to further 
a working relationship among governors, state legislators and edu- 
cators for the improvement of education. This report is an outcome 
of one of many Commission undertakings at all levels of education. 
The Commission offices are located at 300 Lincoln Tower, 1860 
Lincoln Street, Denver, Colorado 80203. 
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